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This agreement is made and entered into this 11th day of December,
1978 by and between the Pickerington Board of Education and the Pickere
ington Association of Teachers,

ARTICLE I
RECOGNITION

The P1cker1ngton Board of Education, hereinafter referred to as ''the
Board", recognizes the Pickerington Association of Teachers, heresinafter re-
ferred to as "the Association', an affiliate of the Ohio Education Association
and the National Education Association, as the sole and exclusive representative
of all certificated employees of the Board.

ARTICLE II
BARGAINING UNIT

For puxrposes of recognition and negotiations, the term ''certificated
employees' shall mean the full-time certificated teaching employees, in-
¢luding certificated classroom teachers, guidance counselors, reading
teachers, speech and hearing therapists, librarians and nurses. Excluded
from the unit are part-time certificated teachers,, substitute teachers
serving on a casual basis, the Superintendent and Assistant Superintendent,
Principals, and Assistant Principals, and other administrative and super-
visory personnel. The terms "administrator" and "supervisor" shall include
any certificated or professional employee having the authority to hire,
direct, transfer, assign, promote, evaluate, discipline or discharge other
employees.

As a condition of recognition, the Association shall provide, in
writing, to the Superintendent, the following information:

A. Business address and business telephone of the Association.

B. A copy of any Constitution, By-Laws and Charter which govern
the Administration and operations of the Association.

C. The business and home addresses and telephone numbers of
Association officers and Association members of the negoti-
ating team.

D. The business address and telephone number of the Association
UniServ Representative.

The Association shall notify the Superintendent of any changes to in-
sure this information is accurate and complete.
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ARTICLE ITT

SUSTAINING RECOGNITION

The recognition of the Association shall be for a term of two (2)
years and from year to year thereafter, provided, that in accordance with
the provisions herein, the Association submits evidence that 51% of the
members of the bargaining unit duly designate the Association as their
exclusive bargaining representative.

Evidence for recognition shall be in the form of a membership list
and/or designation cards, provided by the Association, indicating that
the teacher designates the Association as his/her exclusive bargaining
representative.

Should the Association fail to sustain recognition as specified above,
it shall be granted the opportunity to regain recognition in accordance
with the following procedures.

A, No sooner than forty-five (45) calendar days after recognition
expires or from the date the Association fails to comply with
the provisions specified above, the Association may petition
the Board to reestablish its recognition of the Association,

B, Should the petition of the Association show membership and/or
signed designation cards by 51% of the bargaining unit members,
the Board shall renew recognition; provided, however, that
within thirty (30) calendar days of receipt of the petition,
fifteen (15) percent or more of the bargaining unit members,
do not pefition for a sécret balldt election to determine which,
if any, organization will represent teachers.

Should a sufficient number of teachers petition for a secret ballot
election, an election shall be condiucted within thirty (30) calendar days
of the date of the receipt of the petition. The ballot shall name each
teacher organization demonstrating that no less than 15% of the bargaining
unit members designate it as their exclusive bargaining representative and
shall further provide an alternative for "No Organization". That teacher
organization receiving fifty-one (51%) percent or more of the total votes
cast shall be determined the ewxclusive bargaining representative of teache
ers. If a simple majority of the valid votes cast are for "No Organization',
no teacher organization shall be recognized by the Board during the succeedw
ing twelve (12) months.

The cost of such election shall be borne equally among the teacher
organizaticn(s) petitioning for recognition,
ARTICLE IV
SCOPE OF NEGOTIATIONS
The obligation to bargain collectively means to negotiate at reasonable

times and executing a written contract ilncorporating the terms of any agree—
ment reached, The obligation to bargain collectively does not require the

Board or the Association to agree to a proposal nor does it require the making

of a concession.




No reprisal of any kind shall be taken by or against any participant
in negotiations with the administration or the Board of Education by reason
of such participation.

Those matters which shall be negotiable are: Salaries, Insurance,
Duty Days, Leaves of Absence, Grievance Procedure, Association Rights,
Personnel Files, Professional Growth, Procedures for Professional Evalu-
ation of Teaching Personnel, Procedures for Selecting Teacher Materials,
Curriculum Development Procedures, In-Service Procedures, Pay Periods,
Mileage, Educational Aides, Vacancies and Transfers, Duty Free Lunch, In-
dividual Rights, and such other matters as may be mutually agreed upon by
the Roard and the Association.

ARTTICLE V
PROCEDURES FOR CONDUCTING NEGOTTATIONS

Upon request of either party for a meeting to open negotiations, a
mutually accepted meeting date, shall be set not more than fifteen (15)
days following such request. / In any given school year, such request shall
be made before September 1, All issues propesed by the Association shall
be submitted in comprehensive form to the representatives of the Board at
the first meeting. The Board representative(s) shall submit_ in comprehen-
sive form to the Association representatives all additional issues upon
which it wishes to negotiate no later than the second meeting. No addi-
tional issues shall be submitted by either party following the second meet-
ing, unless mutually agreed by the parties. The second meeting, and all
necessary subsequent meetings, shall be called at times mutually agreed by
the parties.

The collective bargaining procedure shall be conducted between repre-
sentatives of the Board and Association. These representatives shall be
called the negotiating teams. Each team may consist of no more than five
(5) members. Each party represented in the procedure shall determine who
will be its team representatives. Team members shall be authorized and
required to bargain in good faith, that meaning to present proposals,
consider proposals, offer counter-proposals, make concessions and provide
positions in behalf of the party represented with the purpose of reaching
agreement on issues being discussed.

Either team may utilize the assistance of consultants, as it deems
necessary, at any session to assist in the process. Cost of such consul-
tants shall be borne by the party utilizing such consultants,

Designated representative(s) of the Board shall meet at mutually
agreed upon places and times with representatives of the Association for
the purpose of effecting a free exchange of facts, opinions, and proposals
in an effort to reach mutual understanding and agreement. Both parties
agree to conduct such negotiations in good faith and to deal openly and
fairly with each other on all matters. Following the initial meetings, as
described above, such additional meetings shall be held, as the parties
may require, to reach an understanding on the issue(s), or until an im~
passe is reached. Meetings shall not exceed three (3) hours and shall be
held at a time other than the regular school day except by mutual consent.
Should any meeting(s) be held during school time, the Superintendent shall
authorize the absence of the Association negotiators.
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Upon request of either party at any time, the negotiation meeting
shall be recessed to permit the requesting party a period of time to
CAUCUS,

Negotiation meetings shall be in executive session unless otherxwise
mutually agreed by both parties.

While no final agreement shall be executed without ratification by
the Pickerington Association of Teachers and adoption by the Board of
Education, the parties mutually pledge that their representatives will
be clothed with all necessary power and authority to make proposals, con-
sider proposals, and make concessions in the course of negotiations.

Upon reasonable request, the Superintendent shall make available to
the recognized teacher organization, such information as is pertinent to
the issues under negotiation; provided, however, that nothing herein shall
require the Superintendent to make available to said teacher organization
any confidential information or reports expressly compiled for the use of
the Board or its negotiators.

ARTICLE T
AGREEMENT OR DIFFERENCES

As tentative agreement is reached on each issue, it shall be so noted
and initialed by each party. When consensus is reached covering the areas
under discussion, the proposed agreement shall be reduced to writing as a
tentative agreement and submitted to the Association and the Board for
approval. Following approval by the Association and by the Board, a con-
| tract shall be entered into by both parties. The Association and the Board
| agree to abilde by the terms of the agreement. The final agreement as adopted
by the Board and ratified by the Association will be duplicated and presented
to each member. The cost of such duplications, including labor and materials,
shall be borne equally by the Board and the Association.

In the event an agreement is not reached by negotiations after full
consideration of proposals and counter-proposals, either of the parties
| shall have the optlon of requesting the assistance of a federal mediatox

under the guidelines of the Federal Mediation Conciliation Sexvice.

If an agreement is not reached through the mediation process, there
will be at least one more negotiations session held between the parties in
an effort to reach an agreement. Such first meeting will be held within
seven (7) days after the mediation step is concluded.

ARTICLE VIY

CONTINUATION OF SERVICES

Neither the Association nor the employees it represents shall engage
in, cause, instigate, encourage, condone, or sponsor any strike, “study
day", "professional holiday'", or other work stoppage, during the term of
this agreement.
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Resolution of all disputes arising from the employer-employee
relationship between the Board and the Asscciation shall be resolved in
accordance with the grievance procedure included in this agreement.

ARTICLE VIIE

ASSOCIATION PRIVILEGES
The Association shall be granted the following privileges:

Use of scheool facilities for meetings. Meetings shall be arranged
‘to not interrupt normal instructional programs and in keeping with Board
policy governing use of building.

Use of school equipment such as duplicating machines, typewriters,
calculators and audio-visual machines. Board purchased consumable materials
used by the Association, i.e., paper, shall be paid for by the Association
at Board cost plus a nominal fee for handling. 7The above mentioned equip-
ment may only be used before or after the normal teacher day but not at any
time which would conflict with normal school asage of this equipment,

The Board agrees to designate one (1) bulletin board per school fox
use of the Association. No other bulletin boards may be used for such
postings. Such notices shall not be limited to the following, but shall
be of that type:

A, Recreational and social events of the Association.
B. Association meetings.

C. Association elections, appointments.

D. Results Qf Association elections.

E. General communications relevant to the Association's
role as a collective bargaining agent.

F. OBA Legislative reports,

In the event that a dispute arises concerning the appropriateness of
material posted, the Superintendent will advise the Association President
of the nature of the dispute and the notice(s) will be removed from the
bulletin board(s) until the dispute is resolved.

Use of internal school mail delivery,

The Board agrees to deduct from the salaries of the teachers, dues
for the Association/OEA/NEA as sald teachers, individually and voluntarily
authorize the Board to deduct, and to transmit the monies promptly to the
Pickerington Association of Teachers. Teacher authorizations will be in
writing in the form set forth below. ‘



- Byun

Dues Authorization Card

Name

Address:

I hereby authorize the Pickerington Local School Board to de-
duct from my earnings and transmit to the Pickerington Associ-
ation of Teachers an amount sufficient for regular payment of
membership dues (as certified by the Pickerington Association
of Teachers to the Board) in ten (10) consecutive equal pay-
ments beginning with last pay period in October., T also under-—
stand that this authorization must be renewed annually., I
hereby waive all rights and claims for paid monies so deducted
and transmitted in accordance with this authorization, and re-
lieve the Board and all its officers or representatives from
any liability thereof.

Date: Teacher Signature:

The Association shall receive an advance copy of the Agenda of each
Board meeting.

The Association shall have the privilege of participation in the
initial orientation meeting for new professional staff members to the ex-
tent approved by the Local Superintendent.

ARTICLE IX
INDIVIDUAL. RIGHTS

The Board fully recognizes all personal rights and freedoms granted
teachers by the Constitution and will abide by all laws that pertain to
the teachers it employs.

Recognized individual rights shall include:

A. The right to join and participate in civic or professional
organizations on one's personal time,

B. The right to participate in political functions on one's
personal time,

C. The right to hold elected office,
D. The right to privacy and recognition that one's personal

life is not a condition of employment, unless it interferes
with the effective performance of contract duties.



The administration or Board shall not take action against a teacher
in the form of reprimand or discipline related to personal activities
unless such teacher's action is determined in conflict with performance
of contract duties and said action shall be given in writing to said
teacher.

The involved teacher shall be granted a conference and/or a hearing
upon written request.

All of the above is subject to the Ohio Revised Code.

ARTICLE X
TEACHER CONTRACT YEAR DUTY DAYS
The teacher vear shall be defined as follows:

180 days in session for instruction

—t

day pre-school teacher workshop
1 day pre-school teacher in-service
2 parent-teacher conference days
1 day to work on records and reports
185 days Total
1 day new teachers
186 days Total for teachers new to the system
Scheduled parent-teacher conference days arranged by the Administra~-
tion after consultation with building faculty may start at a time different
from the regular starting time for teachers; however, such scheduled time
shall not exceed seven and one-hal¥ {7%) continuous hours including a one-
half (%) hour duty-free time for feachers., Dayé of pavent-teacher confer-

ences will be days of instruction for classes not conducting conferences.

C.0.T.A. day will not be a day school is in session.

PROCEDURES FOR DEVELOPMENT OF THE SCHOOL CALENDAR

A committee of five shall be established to meet annually upon the
call of the Local Superintendent to recommend a school calendar for the
next school year to the Board of Education. The committee shall be made
up of twe teachers selected by the Association, one non-teaching employee,
one administrator and one lay person. The last three members of the com-
mittee will be selected by the Board.
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ARTICLE XII

GRIEVANCE PROCEDURE

In the interest of obtaining timely and effective solutions to pro-
blems affecting the relationship between the Board of Education and the
Pickerington Association of Teachers, the following procedure is agree to:

Definitions

AI

Type I and II

. A Type I Grievance is a complaint involving the alleged
viclation or misapplication of the written agreement
entered into between the Board of Education and the Pick-
erington Association of Teachers.

2. A Type II Grievance is a complaint involving the alleged
violation or misapplication of established Board policy
{excluding administrative procedutes). A Type II Grlevance
may be processed as far as the Board of Education.

B, Grievant
A person or group alleging that a grievance has actually occure
red. A grievance alleged to be a “group" grievance shall have
arisen out of identical circumstances affecting each member of
the group.

C. Days
A "day" shall mean actual working school days.

Non-Reprisal

No grievant shall be subject to reprisal or dlscrlmlnatlon for having
followed this grievance procedure.

Procedure

A.

Any teacher having a grievance shall first discuss it with the
building principal.

If the grievance is not resolved, the grievant shall submit in
writing to the building principal, the nature of the grievance,
the specific section of the agreement violated, and the relief
sought. If the written submission is not made within twenty
days of the alleged violation, the grievance shall no longer
exist,

The principal shall respond in writing within seven (7) days.
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D. If the grievant is not satisfied with the principal's response,
he/she may submit the grievance to the Superintendent within
seven (7) days of receipt of the response. The Superintendent
shall hold a hearing within seven (7) dayvs. The grievant may
be represented by a representative of the teacher's association.
Following the hearing, a written response shall be made within ~
seven (7) days.

E. If the grievant is not satisfied with the Superintendemt's
response, he/she may submit the grievance to the Board of Edu-
cation within seven (7} days. The Board shall have a hearing
at which the grievant may be represented by a representative
of the teacher's association.

F. If the grievant is not satisfied with the Board's response,
he/she may within ten (10) days of receipt of the response from
the Board, submit the grievance to the grievance committee. The
committee will within ten (10) days render a decision regarding
whether or not the grievance is to be submitted to arbitration.

G. If any question as to whether a particular dispute involves the
interpretation, meaning or application of any of the provisions
of the agreement, such question will first be ruled upon by the
arbitrator selected to hear the dispute. FExcept as othexwise
expressly provided in the Agreement, the arbitration will be
conducted in accordance with the Voluntary Labor Arbitration
Rules of American Arbitration Association, hereinafter referred
to as the "AAA Rules',

H. Within seven (7) school days after such written notice of sub-
mission to arbitration, the Superintendent and the Grievance
Committee will attempt to agree upon a mutually acceptable
arbitrator and to cbtain a commitment from such arbitrator to
serve. If the parties are unable to agree upon an arbitrator
or to obtain such a commitment within the seven (7) day period,
a request for a list of arbitrators may be made to the American
Arbitration Association by either party., The parties will then
be bound by the AAA rules in the selection of an arbitrator.

I. The arbitrator so selected will confer with the representatives
of the Superintendent and the grievant and hold hearings promptly
and will issue his decision not later than twenty (20) days from
the date of the close of the hearings or, if oral hearings have
been waived, then from the date of the final statements and proofs
are submitted to him. The arbitrator's decision will be in writing
and will set forth his findings of fact, reasoning, and conclusions
on the issues submitted to him. YThe arbitrator, in his opinioen,
shall not amend, modify, nullify, ignore, or add to the provisions
of the agreement. His authority shall be strictly limited to de-
ciding only the issue or issues presented to him in writing by
the school district and the Association and his decision must be
based solely and only on his interpretation of the meaning or
application of the express rvelevant language of the Agreement.
The decision of the arbitrator will be submitted to the Superin-
tendent and the Association and will be final and binding upon
both parties.
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J. Expenses for the Arbitrator's services shall be borne equally
by the Board and the Association.
K. The above time elements may be extended by mutual agreement.

L. A grievant may appear on his own behalf or may be represented
at any formal steps of the grievance procedure by the Association.

M. Thbe grievant reserves the right to withdraw his/her grievance
at any stage in the grievance procedure.

ARTICLE XIII

- PROCEDURES FOR REVIEW OR CHANGE OF TEACHER
EVALUATION PROCEDURES & NON-RENEWAL PROCEDURES

In the event that the Superintendent, based on recommendations of
teachers or administrators determines that the teacher evaluation pro-
cedures or non-renewal procedures need revision, he shall appoint a
committee to study the procedures in question and the committee shall
consist of the following members:

A, Eight administrators.

B.. A maxiﬁum of four teachers selected by the Superintendent,
with each teacher from a different organizational unit.

C. A maximum of four teachers selected by the Pickerington
Assoclation of Teachers, with each teacher from a different
organizational unit.

The Superintendent or his designee shall serve as Chairperson and
the proceedings shall be governed by Robert's Rules of Ordex, Revised
Edition.

All actions of the committee shall be advisory; however, the Board
of Education agrees that no change in the evaluation or non-renewal’ pro=
cedure will be made unless such changes have either been propeosed by the
above committee or been reviewed by said committee and recommendations
made to the Board of Education.

ARTICLE X1V

ASSIGNMENTS, VACANCIES AND TRANSFERS
Posting of Vacancies

Between September 15 and May 15, the Superintendent shall have pre-
pared for posting on teacher bulletin boards, at least once a month, a
notice of all regular teaching vacancies and certificated administrative
vacancies,

A position shall be considered vacant when the Board of Education
accepts a letter of resignation or when it is determined that an addi-
tional teacher will be needed in a department/grade level the following
year.,
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Voluntary Transfer

No vacancy shall be filled until a notice of vacancy has been
posted for at least one (1) week. If a teacher wishes to be considered
for any posted vacancy, the teacher shall submit in writing to the Super-—
intendent within one (1) week of the date the vacancy was posted, a re-
qurest indicating the transfer desired.

Each request for transfer shall be given careful consideration, and
the Assistant Superintendent and/or the Principal of the building in
which the vacancy exists shall interview those teachers who have filed
requests for transfer,

When wvacancies occur at times other than the end of the school year,
a replacement teacher may be employed immediately with the understanding
that a currently emploved teacher, who has applied for the posted position
and who is qualified, will receive Ffirst consideration for permanent place-
ment in the above mentioned vacant position at the beginning of the follow=
ing school year. If the previously employed teacher is selected to fill
the position at the begimming of the next school year, the replacement
teacher will be given first consideration for the vacancy €reated by the
transfer of the previously employed teacher.

Teachers requesting transfers will be given first consideration for
vacancies; however, the overriding factor in making such assignments will
E be to assign personnel into positions that are most likely to enhance the
i educational program.

| Temporary Assignments (Assignments whose duration is one year or less)

No temporary assignments will be made without consultation with the
teacher involved; and generally the teacher would grant his/her consent
before being transferred. However, the administration reserves the right
to transfer teachers in unusual circumstances without itcacher consent.

| o ARTICLE XV
i CURRTCULIM COUNCIL

The Curriculum Council has hbeen established to recommend policy on
the instructiocnal program and coordinate curriculum development activities
in the district. All changes in curriculum and textbooks must be reviewed
by the committee and recommendations made to the Board of Education., Cur—
riculum Council recommendations shall be submitted to the Assistant Super-
intendent in charge of curriculum for presentation to the Board of Education.

Tasks

A, Survey the curriculum to identify needs.

]
|
)
.

B. Initiate action based on identified needs.

C. Facilitating communications between organizational units,
stalf and administration, and the community.




D. Review and modify, approve or reject recommendations of
ad hoc committees.

E. Arrange for and guide curriculum evaluation.

F. Coordinate the curriculum with the Fairfield County Schools
Curriculum services,

Guidelines

Teachers, parents and student committee members shall serve a two
vear term.

A, The Curriculum Council shall consist of:

Assistant Superintendent

Superintendent

County Consultant

Administrators = one from each organization unit:

1 - Pickerington; I - Violet; 1 -~ 5 & 6; 1 —« 7 & 83

1 - High School
Teachers -- two from each organizational units

2 - Pickerington; 2 - Viclet; 2 = 5 & 63 2 - 7 & 8;

2 « High School .
Board of Education member : i
Two High School students o
Parents -~ one from each organizational unit:

1 - Pickerington; 1 - Viclet; 1 - 5 & 6; 1 - 7 & 83

1 - High School

Should the grade level organizational units éhange during the
term of this agreement, membership on the curriculum council
shall be adjusted to reflect the revised organization.

B. The Pickerington Association of Teachers will be permitted
to select one of the two teacher representatives of the
curriculum council. The other teacher representative shall
be selected by the Building Principal.

C. The Assistant Superintendent shall serve as Chairperson. The
Chairperson. shall appoint a recoxder for cach year.

.  Teacher representatives will be granted released time when
curriculum council activities are scheduled during the school
day.

E. Minutes of curriculum council meetings will be distributed to
all members of the council as well as all professional staff
members.

F. The curriculum council committee will meet on a monthly basis
during the school year, Special meetings may be held as needed.

Ad Hoc Committees

Three basic kinds of ad hoc curriculum committees will be utilized:
(1) committees which are grade-—level csmmlttees for elementary school, and
subject committees for secondary schools (2) committees which work on
selected problems or themes; and, (3) textbook selection.
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ARTICLE XVI

IN=-SERVICE EDUCATION
In-sexvice education shall be of three types:
A, Districtewide In-Service Programs

Districtwwide In-Service activities, which involve all staff
members, shall be planned, organized and coordinated by the
Curriculum Council acting as a committee of the whole, or an
Ad Hoc Committee of the Curriculum Council.

B. Building In-Service Programs

1. A committee of three people, two from the instructional
staff and one administrator, shall be responsible for
developing the building level in-service programs.

Z. The committee shall attempt to identify areas of staff
interest and/or need and plan the programs accordingly.

C. Individual In-Service Programs

1. Any teacher whose annual evaluation by his/her evaluator
indicates one or more areas needing improvement, may be
requested to participate in an individual in-service pro~
gram cooperatively designed to improve the teacher's per-
formance. Participation on the part of the teacher is
encouraged but shall be voluntary.

Outside resources and specilalists from the Fairfield County Schools,

the State Department of Education and other agencies shall be utilized as
determined by the committees responsible for planning the inwservice
education.

ARTICLE XVITI

TEACHER PERSONNEL FILES

There will be established and maintained one (1) official file on
all professional teaching staff members, The file shall be main-
tained in the office of the Superintendent.

Personnel files are privileged - open to inspection only by the
individual, concerned members of the administration and Boaxd on
a '"meed to know basis", and the employee or his/her authorized
representative., Whenever any information is disclosed ocutside of
the school system, the teacher shall be notified.

All materials placed in the persomel file of the teacher pertaining
to teacher performance shall include the initials and dates of the
teacher in whose file-the entry is being made and the initials of
the Administrator placing information in the file.
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The teacher's signature will not indicate agreement with the cone
tent of the material, but indicates only that the material has been
inspected by the teacher, He/she will also be told that he/she has
the opportunity to reply to such material in a written statement to
be attached to the file copy.

The teacher may submit letters of merit which shall be placed in
his/her personnel file.

D. If and when a teacher and the Superintendent or his/her designee
agree that there is adequate evidence that certain material in said
teacher's official file is irrelevant, inappropriate or false, or
if the validity of a complaint is sustained by the grievance proce-
dure, such material shall be removed from the file or corrected,

E. A teacher shall have the right to inspect his/her personnel file
at any time so long as such request is during the normal working
hours of the administration offices. However, there shall be no
more than one teacher per hour requesting to inspect their files
during their free time or free period.

F. All of the above is subject to the Ohio Revised Code.

ARTICLE XVITT

EDUCATIONAL AIDES

: The Board of Education believes that employed educational aides pro-

i vide services that enhance classroom instruction. All decisions regarding
the number of educational aides employed and the assignment and supervision

i of each aide will be made by the Board of Education, after consultation

! with the Local Superintendent. Such decisions shall consider the educa-

' tional needs of the district, the financial resources available and any
other factors related to the employment of aides.,

ARTICLE XIX

DEPARTMENT HEADS
The Board of Education agrees to consider the appointment of depart-
ment heads when a proposal, including duties and responsibilities, is
submitted to the Board by the school administration.
ARTICLE XX
OBSERVANCE OF THE DAILY TIME SCHEDULE

Agreement that the following procedure shall be used by the school
district administrators for enforcement of the daily time schedule:

Chronic Offender - is defined as a teacher who is consistently late,
according to the adopted time schedule, five (5) or more minutes at least
two (2) times ox three (3) times per week for a period of two (2) weeks,
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A. 1st Offense -~ Confidential verbal correction by administzator.

B. 2nd Offense ~ Written correction by administrator to be kept
on file,

C. 3rd Offense -~ A reduction in pay to the sum of ten dollars
- ($10.00) for each offense for as many as three
times.

D. 4th Offense ~ Persons still failing to observe the time
schedule will be subject to consideration by
the Board of Education for non-~employment or
possible dismissal,

The teacher in question has the right to appeal the last two steps
of these procedures directly to the Board of Education.

ARTICLE XXI

PAY PERIODS

Teachers will have the following two options in determining how they
will be paid: :

A. Monthly - 10 checks
The pay plan will begin in January, 1979. Pay day will be
on the 5th day of the month for salary earned the previous
month,

Teachers who choose this option will have insurance, credit
union, tax sheltered annuity, or any other teacher reauested
deductions made the last pay check received for those months
in which no check will be received.

B. Semi-~monthly - 26 checks
The 26 pay plan will be effective with the first pay period
of 1979 - January 1 through January 12, Pay day will be
every other Friday commencing January 19, 1979,

There will be no payroll deductions for insurance, credit union, tax
sheltered annuity, or any other teacher requested deductions from the third
check received in any month.

should pay day fall on Friday during Thanksgiving week, checks will be
distributed on the Wednesday preceding pay day.

Should pay day fall on Friday during Christmas or Spring vacation,
checks will be mailed to teachers, or they may be picked up at the Dis-
trict Office.

Should pay day fall on a holiday, checks will be available on +the
preceding day.
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ARTICLE XXIT

SICK LEAVE

The plan for Sick Leave for Teachers shall be as follows:

A,

There shall be fifteen (15) days of sick leave per school
yvear for each full-time employee of a Board of Education.
Teachers who render part-time, seasonal, intermittent, per
diem, or hourly service shall be entitled to sick leave for
the time actually worked at the same rate as that granted
like full-time employees. A teacher employed as a substitute
with an assignment to one specific teaching position shall,
after sixty (60) days of service, be granted sick leave. The
basis for determining this number of days of sick leave for
full-time employees shall be 1 1/4 days per month for twelve
(12) months. The sick leave shall be cumulative to a maximum
of 180 days.

1. Accumulation of Sick Leave shall be based on the
following formula and credited to teacher's sick
leave records:

Average Number : ,
Hours Worked Monthly Accumulation
Per Day of Sick Leave

6 hrs., 00 min., - 8 hrs. 00 min. 1 1/4 days
4 hrs. 30 min. - 5 hrs. 59 min, 1 day

3 hrs, 00 min.

4 hxs. 29 min. 3/4 day

1 hr. 30 min. - 2 hrs. 59 min. 1/2 day

Up to 1 hr. 29 min. 1/4 day

2. Teachers shall have sick leave deducted according
to the following formulas

Amount of Time Sick Leave
Absent Per Day Deduction
270 min. (4 1/2 hrs.) or more 1 day
180 min. (3 hrs.) up to 269 min. (4 hrs. 29 min.) 3/4 day
90 min. (1 1/2 hrs.) up to 179 min. (2 hrs. 59 min.) 1/2 day
up to 89 min. (1 hr. 29 min.) 1/4 day
B. At the beginning of a full-time teacher contract year, teachers
with a cumulative total of less than five (5) days sick leave
will be advanced the number of days necessary to bring their
beginning total to five (5) days. If the sum of an employee's
cumulated days of sick leave at any time is below 180, only a
sufficient number of days shall be recorded to his credit to
bring the total of the cumulated days of sick leave up to 180,
C. If a person is employed during the school year, he/she shall

be credited with days of sick leave in proportion to the
fractional part of his/her term which remains at the rate of
1 1/4 days per month.
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Proof of illness or of absence for other reasons must be established
with the Local Superintendent.

A

Each absence of five (5) consecutive days or less must be
explained on a form provided by the county schools office.

On this form the teacher will certify the reason for absence
by indicating one of the following: personal illness, preg-
nancy, injury, exposure to contagious disease or illness, ine-
jury or death in the immediate family.

Each employee absent more than five (5) consecutive days,
may be required to furnish a satisfactory written signed
statement listing the name and address of the attending
physician and the dates when he was consulted to justify
the use of sick leave. This is to be interpreted to also
include absence as a result of personal illness or injury
in the immediate family. 7The signing and filing of such
absence report by an employee shall be a certification by
him/her that the facts and statements contained in said
report are true and correct. The filing of any wilifully
false statement by an emplovee shall be considered by the
Board of Bducation as grounds for suspension or termination
of employment under Ssction 3319.16 of the Revised Code.

1. A teacher may use a part or all of the cumulated
leave before 180 days have accumulated, After any
period of acceptable absence, as described in this
sick leave plan, the leave can again be built up to
the maximum of 180 dayvs by regular attendance,
Teachers may use sick leave for absence due to per-
sonal illness, disability resulting from pregnancy,
injury, exposure to contagious disease which could
be communicated to others, and for absence due to
illness, injury, or death in the emplovee's immedi-
ate family, TImmediate family shall be interpreted
to include varents, brother, sister, children, grand-
children, grandparents, spouse, father-in-law, mother-
in~law, sister-in-law, brother-in-law, or anyone living
in the same household,

2. An employee plamning to request a leave of absence
and/or use of sick leave because of disability re-
sulting from pregnancy shall make her request in
writing, accempanied with a statement from her doctor
indicating the expected delivery date. This request
should be made at least forty-five (45) days prior to
her expected delivery date. For the purpose of this
provision, disability resulting from pregnancy is the
period during which the emplovee is not physically
and/or emotionally capable of performing all the duties .
and functions of her position. This beginning date of
disability shall be established by written statement of
the employee's doctor.
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No provision is made in the law for using sick

leave in the case of death of a friend or relative
other than those in the immediate familv. Provision
can be made by the Local Board of Education under
personal or emergency leave.

A teacher who transfers from a public agency to a
school district shall be credited with the unused
balance of his accumulation permitted in the school
district to which the employee transfers provided

- that such re-employment takes place within ten (10)
. vears of the date of the last termination from the

public service,

Any school employvee who uses all his/her accumulated
sick leave may substitute unused personal, emexgency
or other forms of leave provided for under Section
3319.08 of the Revised Code of Ohio. Each regularly
employed staff member who used all accumulated sick
leave and personal Ilzave during a school year, shall
be entitled to an advancement of five (5) days of
sick leave. Such sick leave shall be charged against
sick leave subsequently accumulated by the employee.

According to Section 3313.202 of the Revised Code of
Ohio, the Board of Education shall continue to carry
on payroll records, all school employees whose sick
leave has been exhausted, or who is on the disability
leave of absence, for the purpose of group term life,
hospitalization, gurgical and majoy medical insurance
coverage. The cost of such coverage is to be paid by
the employee.

A teaching emplovee absent from work in excess of the
number of sick leave or other authorized leave days
accunulated by the employee shall receive a salary
deduction calculated by dividing the number of days
in the employee's duty year into gross annual salary,
thus arriving at a per day deduction.

The Superintendent may require that a teacher returne
ing to work after an extended illness, accident, or
pregnancy leave supply the administration with a
doctorfs statement indicating that they are able to
return.

ARTICLE XXITIY

LEAVES OF ABSENCE

Maternity Leave

Upon written request of a teacher, the Board will grant
a maternity leave of absence without pay as follows:
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A, A teacher who is pregnant shall be entitled upon
request to a leave of absence not to exceed one
year. This one year will only be effective if
the teacher's delivery date occurs after the last
scheduled work day of the current school year.
Otherwise, the leave shall be for the remainder
of the current school year. Applications for
maternity leave shall be in writing and shall con-
tain a statement of the expected date of birth,
the date on which the leave of absence is to com-—
mence and the date the teacher will return to
service in the district. The application will
contain a physician's statement certifying her

' pregnancy.

B. A teacher who is pregnant may continue in active
employment as late into her pregnancy as she
desires, provided she is able to properly per-
form her required functions.

‘ C. Applications for maternity leave prior to child-
i birth shall be made at least forty-five (45)
days prior to delivery.

| D. If the teacher desires to return to active service
prior to the stated date of the application for
leave, the teacher shall notify the Superintendent

‘ in writing that an early return to service is re-

! ' quested, and the date upon which the teacher wishes

to return. Upon the recommendation of the Superin-—

tendent, the Board may authorize the early return

of such teacher. Prior to her early return, the

teacher shall provide the Board with a physician's

certificate of physical fitness before such teacher

can resume her teaching duties.

Section 2 = Personal Leave

| All teachers shall be entitled to three (3) days of paid
personal leave each school year. Teachers who render part-
time or hourly service shall be entitled to personal leave on
a pro-rated formula based on the average number of hours worked
per day. Teachers employed after the school year has started
shall be entitled to personal leave in proportion to the frac-
tional part of the school year which remains. Personal leave
mav not be accumulated from one year to the next.

The following procedures shall be followed:

I. Request for personal leave should be submitted to
the Local Superintendent through the Building
Principal as far in advance as possible, and at
least forty-eight (48) hours in advance, except
in emergency situations.
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The pexrsonal leave form shall be completed as
provided by the instructions on the form in each
case of personal leave.

Personal leave is to be used for matters which
cannot be scheduled outside the.regulax school
day. It is intended that this leave shall be
available for reasons of hardship or other press-—
ing need, and not merely for personal convenience,
vacation or recreational purposes.

Personal leave may include:
A. Emergencies:

1. Accidents in the immediate family, or
involving family property.

2. Court appearances as litigant or witness.,

3. Road conditions making it impossible to
- repoxrt to work.

4. Death of a relative or friend other than
those in the immediate family.

5. Urgent family matters such as malfunctions
of home utilities requiring the employee
to be in the home during repair.

6. Moving when it can be shown that it is
the only feasible time to move,

7. All acceptable reasons for use of sick
leave when all accumulated sick leave has
been used(gr it is evident all sick leave
will be used durxing the school yea1)

8. Other personal buginess that must be con-
ducted on school time. This item (or B-7)
can only be used for one of the three days,

B. Obligations:

1. CChservance of religious holidays where
total abstinence from work is required.

2. Attendance at graduation exercises for the
emplovee or a member of the employeetls
family (father, mother, brother, sistér,
son, daughter, husband or wife).

3. Responding to a summons of a governmental
body such as the Internal Revenue Service
or similar agency.
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4., EBExamination cornnected with an academic
degree.
5. Legal matters such as the closing of a
real estate transaction or domestic matters

which have become legal in nature,

6. Required interviews for adoption of a child
or other adoption proceedings.

7. Other personal business that must be cone-
ducted on school time. This item {(or A-8)

can only be used for one of the three days.

Items that do not constitute valid reason for personal
leave include, but are not Llimited to, the following:

A, Application or interview associated with securing
employment elsewhere,

B. Vacations, travel time to extend a school break,
or other recreational pursuits,

C. To accompany spouse on a business trip.
D. Purchase of an automobile or other chattels.

E. Responsibilities related to a job not associated
with the school district.

F. Any function which mayv result in personal financial

gain for the employee at the sacrifice of the emw~
ployee's school responsibilities.

G. Certain obligations associated with church work,
recognized charitable organizations, or service
groups,

All personal leave granted under the provisions of this

policy will be either for one full day, 1/2 day or 1/4
day.

Personal leave for teachers who work a full-time ox parte
time schedule shall be credited with personal leave and

charged for the use of personal leave according to the
following formula:

Average Number Hours Annual Accumuiation
Worked Per Day aof Personal Leave
4 hrs. 30 min. = 8 hrs. 00 min. 1 day
1 hxr. 30 min. = 4 hrs. 29 min. 1/2 day

Up to 1 hr. 29 min. 1/4 day



o P

Section 3 ~ Professional Leave

The Board of Education shall, within its financial
means, provide opportunities for staff members to develop
and improve their skills beyond that which may be attained
through their .assigned duties. Such opportuwnities include
the following: '

1. Leaves of absence for study.
2, Visits to other classrooms.

3. Scheduled meetings involving county school
personnel and individuals from other county
schools.

4. Various committee responsibilities which
relate to the school distxict.

5. Workshops within the district.

6. Various other conferences and workshops
designed to improve or develop a particulax
skill.

In planning local staff development programs, such as
in-service meetings, every effort shall be made by the groups
involved to obtain specialists and materials from state and
iorcal agercies, whose services would be at no cost to the
Board of Education. The Local Superintendent shall be re-
sponsible for approving expenditures for Staff Development
activities within the limits of the appropriation. Redquests
for attendance at conferences cutside the state of Ohio and
for any conference requiring more than one night of lodging
mast have Board of Education approval. The following pro-
cedures and regulations shall be cbserved:

Al Criteria for Attendance at Professional Meetings

The following items should be considered when evaluating
requests For attendance at professional meetings:

1. Will the Pickerington Schools benefit?

2. 1Is the meeting or conference appropriate
for person making request?

3. How much time would be lost from work?
4, Ave funds available in the appropriétion?

5. How many persons are requesting attendance
at this meeting or conference?

6. How many meetings has this person attended?

7. Can suitable arrangements be made for the
employee's school responsibilities?
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Employees requesting released time of one school day
or less to visit other educational institutions must
complete the Request for Permission to Attend Pro-
fessicnal Meetings or Visitation form #4080.1 and
submit it to the appropriate Building Principal, who
may either reject or approve the request in accordance
with item #A above. To gualify for such reimbursement
the reguest must have the prior approval of the Local
Superintendent. Normally not more than one full day
of visitation may be granted to an employee during a
schoel vear.

Mileage for such visitations will not be paid by the
Board of Education unless both. of the following criteria
are met:

1. The programs or school visited is unique or
particularly relevant to the Pickexrington
Schools and the employvee making such request.

2. The round trip mileage exceeds forty (40) miles
from the employee's assigned place of work or

point of departure,

County Office Meetings

Employees shall be encouraged to participate in appro-
priate county office meetings, workshops, and activities,
Mileage expenses incurred shall be paid by the Board of
Hducation.

Conferences

Employees desiring to attend a conference shall complete
the form Request for Permission to Attend Professional
Meetings or Visitation #4080.1 and submit it to the
Building Principal. If the request is approved, it should
be forwarded to the Local Superintendent who may reject

the request, approve the request without loss of pay, or
approve the request with full loss of pay. Both the Prinw
cipal and Local Superintendent shall observe the guidelines
in item #A in considering the request. Requests for con-
ventions outside the State of Ohio and for any conference
requiring more than one night of lodging shall be presented
to the Board of Education by the Superintendent for final
approval. Requests for out-of-state conferences shall be
submitted to the Local Superintendent forty-five (45) days
prior to the conference or with exception being made for
fewer days at the Superintendent's discretion. Reimburse-
ment for expenses to conferences shall be calculated as
follows:
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1. Transportation

Actual cost of the ticket for airline coach
class or other public transportation. Travel
by private automobile shall be reimbursable
at’ the mileage rate established by the Board
of Education at 17¢ per mile. If an employee
is able to choose between several modes of
transportation, the least expensive method
shall be used, after considering such factors
as time, lodging, meals and safety. If signi-
ficant additional costs are incurred because
of the employee's preference, such additional
costs must be paid by the employee.

2. Meals

All meals that are not a part of the regis—~
tration fee are reimbursable, using the
following allowances as guides:

Breakfast - $1150 = $2.50
Lunch - $2100 - %4.00
Dinner - $3/00 = $6.00

Banquets or luncheon meals that are a part of
the conference program will be paid by the
Board of Education.

3. Lodging

The Board of Education will pay the cost of
single room rates. Employees are expected to
share lodging when appropriate.

4. Regilstration

The registration fee for approved conferences
is paid by the Board of Educatiomn.

5. Miscellaneous

Expenses must be itemized foxr such costs as
parking, tolls, and local transportation and
submitted with (available receipts to the

Treasurer upon the employee's return. Tips
are not reimbursable.

Section 4 - Leaves of Absence Policy (without pay)

The Board of Education, with the recommendation of the
Local Superintendent, may grant a leave of absence to an em-
plovee with the following stipulations and guidelines being
cbserved.
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Requests for Leave of Absence

All requests for leaves of absence shall be sub-
mitted in writing to the Local Superintendent
through the appropriate principal. Such requests
shall be delivered to the Local Superintendent not
less than thiriy (30) calendar days prior to the
requested beginning date of the leave, unless an
emergency situation exits, as determined by the
Local Superintendent.

Types of Leave of Absence

Leaves of absence shall be granted for the following
Treasons:

1. Personal illness

2. Disability

3. Professional loprovement

4, Illness in immediate family
5. Military service

A leave of absence may be used only for the purposes
stated in the written request. Consideration will be
given to a request for leave of absence for personal
reasons for the remainder of a school year following
absence for personal illness, disability, and illness
in the immediate family. A leave of absence for one
year will not be granted for personal reasons.,

Contract Status

An individual on a limited contract who has been
granted a leave of absence will have his/her contract
run concurrent with the leave, If the contract expires
during the leave, or if the leave and contract terminate
at the same time, the employee shall be granted an addi-
tional contract whose duration shall not exceed that of
the contract currently expiring.

Assignment Upon Return

The Board of Education camnot guarantee the return of
the employvee to the assignment held prior to the leaves
however, every effort will be made to return the em-
ployee to,a comparable position, acceptable to the em-
ployee, In making such assignments, length of service
will bé considered only if the individual has been an
employee for the school district for more than three
Vears,
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E. Compensation During Leave of Absence

All leaves of absence shall be without pay. Upon
returning, the employee shall resume the same level
on the salary schedule assigned at the time the
leave commenced, unless 120 days of service had been
completed during the year of the leave of absence,
The only exception to this is the case of leaves in
the Armed Forces of the United States. Such service
of not more than five (5) years shall be considered
as though teaching services had been performed.

F. Length of Leave of Absence

Leaves of absence for any purpose other than military
service may be granted for not more than two (2) vears.
If the leave commences during the school calendar year,
the normal duration of the leave will be until the end
of the same school year. In unusual circumstances and
upon the recommendation of the Local Superintendent,
the leave may be extended for not more than two (2)
full years.

G. Notification of Return

The employee shall include in their request the in-
tended date of return.. A leave of absence approved by
the Board of Education shall include the starting and
ending date of the leave of absence.

H. Professional Improvements

To be eligible for a professional improvement leave
of absence, an employee must have completed at least
five (3), years of service with the Pickerington Board
of Education. Such leaves are granted for one school
year only, and only if a satisfactory replacement is
available,

I. Miscellaneous

During an authorized leave of absence an employee may
continue insurance coverage and other similar benerfits
with the Board of Education at the employee's personal
expense, i

A failure to return to duty following the expiration
of a leave of absence shall be considered as termination

of the contract,

Section 5 = Jury Duty Leave

The Board of Education shall grant a professional em-
ployee jury duty leave for jury duty when required by the
United States or the State of Ohio courts.



Section 6 =

P N SO

The Board of Education will pay the differvence between
such professional emplovee's regular compensation and the re-
numeration received by him/her for serving as a juror. The
compensation will be paid only for time actually lost from
work,

Association lLeave

Section 7 -

A maximum of two (2} employees may be granted a maximum
of four (4) days leave annually to attend the Chio Education
Association Representative Assembly, provided that the Associ-
ation shall reimburse the Board for the substitute. The
Association must notify the Superintendent at least two (2)
weeks prior to the leave of the names of the persons so
selected to attend,

Military Leave

Section 8 =

Military leave will be granted to teachers pursuant to
Ohio Revised Code. Benefits will be granted as allowable by
law.,

Sabbatical Leave

On the recommendation of the Superintendent, the Board
may permit members of the professional staff, who have at least
eight (8) yvears of service in the district, to take a leave of
absence for one (1) or two (2) semesters subject to the follow-
ing conditions:

A. Applications must be submitted by March 1 of the
school year prior to beginning of such leave.

B, The teacher shall present to the Superintendent for
approval, a plan of professional growth priocr to such
a grant of permission, and at the conclusion of the
leave provide evidence that the plan was followed.

C. The teacher shall return to the district at the end
of the leave for a period of at least one year.

D, Payment for sald absence shall be equal to the
difference between the substitute's pay and the
teacher's expected salary. Such difference in pay
will not be honored until all of the. above qualifi-
cations are met,

This section is subject to all other provisions of
Revised Code, section 3319,131.



ARTICLE XXIV

SEVERANCE PAY

In accordance with Section 3319.141 of the Revised Code, all em—
ployees who present evidence of retirement from the State Teacher's
Retirement System at the time of retirement from active service with
the Pickerington Local School District, shall be granted severance pay
for their accrued but unused sick leave days according to the following
provisions:

A. To be eligible for severance pay, the Board of Education
must accept the employee's resignation for the purpose of
retirement, or a former employee, or the heirs of the em-
ployee, may apply to the Board of Education for severance
pay no later than one (1) year after the last paid date of
service with the Pickerington School System and the Boarxd
officially accepts the employee's request for severance pay
based on the former employee moving from active employment
inte the retirement system.

B. Severance pay shall be for the employee's accrued but unused
sick leave days at the time of retirement based on one-fourth
(1/4) of the value of his accrued but unused sick leave days.
The maximum pavment shall be an amount equal to thirty-eight
(38) davs pav.

C. Payment shall be based upon the teacher's daily rate of pay
at the time of retirement. A teacher's annual salary divided
by 185 days will result in the daily rate of pay.

D. Payment for sick leave on this basis shall be considered to
eliminate all sick leave credit accrued by the employee at
that time.

E. Such payment shall be made only once to any employee.

F. Contributions to the employee's retirement system based upon
monies paid for accrued unused sick leave will not be made by
either the Board of Education or the employee.

G. Severance pay shall be paid by check within sixty (60) calendar
days of the employee’s effective date of retirement. However,
if the retiring employee dies prior to receipt of severance pay,
such severance pay shall be made to the deceased retiree's heirs,
successors or assigns as provided by law, will, or the courts.
The pay shall be subject to all legal deductions.

ARTICLE XXV

PROFESSTIONAL GROWTH COLLEGE CREDIT

Each certificated employee who earns additional professional growth
college credit which was approved by the Board of Education prior to taking
the course, will be eligible for reimbursement at the rate of $24 for each
quarter hour of under graduate college credit:; $36 for each semester hour
of under graduate college credit; $30 per graduate quarter hour or $45 per
graduate semester hour.
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CGraduate hours will only be approved for a teacher who holds a grad-
uate student classificaticn at the college in which the graduate course is
being taken. ~

A1l course worlk to be considered for this policy must meet one of the
following criteria:

A. Be a part of a planned graduate program approved by the
Board of Education in some professional education program.

B. Be course work in the teaching field or area of certifica-
tion of the teacher,

C. Be other work approved by the BRoard of Education.

To be eligible, the employee must have completed a minimum of one (1)
full school term in the Pickerington Local School District.

When a teacher resigns, or when a teacher is notified that he/she will
not be re-employed, or when a teacher's contract is terminated by the Board
of Education, he/she is no longer eligible for professional growth college
credit.

The maximum number of hours recognized for reimbursement to any one
teacher each year (September 1 through August 31) shall be twenty-four (24)
quarter hours or sixteen (16) semester hours, with a maximum of one course
eligible for reimbursement per quarter or semester during the school year.
The maximum total annual reimbursement will be $576.00,

The following are the procedural steps to properly qualify for the
receipt of stipends for professional growth college credit,

A, Discuss tentative plans and course content with the
Building Principal or appropriate administrator to deter-
mine eligibility for a stipend. Complete form to request
approval by the Board of Education of the planned courses,
The form must be submitted to the Local Superintendent
through the Building Principal or appropriate administrator.

B. Upon completion of the approved courses, and upon receipt
by the Treasurer of a copy of the teacher's grade report
or an official transcript, showing successful completion
(passing mark of "C' or higher) of the course work, a lump~
sum payment equal to the specified stipend multiplied by
the number of credit hours actually earned shall be paid
within twenty (20) days.

ARTICLE XXVI

DUTY FREE LUNCH

All teachers shall have a minimum of thirty (30) consecutive minutes
free for lunch each school day, during which time, he/she shall not be re-
quired to perform any school activities.,
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ARTICLE XXVIT

CREDIT UNION

Teachers shall be eligible to participate through payroll deduction
in the Lan-Fair Credit Union in Lancaster, The Board shall provide, when-
ever duly authorized by any teacher on a form provided by the Lan~Fair
Credit Union, payroll deduction on behalf of such teachers for the purpose
of payment to the Lan-~Fair Credit Union.

ARTICLE XXVIIT

MILEAGE

Mileage reimbursement will be paid for travel involving the use of
personal cars for school related responsibilities when teacher attendance
is required. The reimbursement rate is established by the Board of Edu-
cation at 17¢ per mile.

The following guidelines shall be observed in claiming mileage reim-
bursement:

A, Mileage expense associated with traveling to and from
meetings conducted or coordinated by the Fairfield County
Schools staff. Norxrmally, mileage for . such meetings will
be computed from the employee's assigned building.

B. Mileage expenses necessitating round trip travel to one or
more buildings, or one-way mileage expenses when travel is
a part of the employee's regular assignment to more than one
building., The following distances shall be observed when

submitteds:
One Way Round Trip

Travel Distance Distance
Pickerington Elementary to Violet Elementary 2.8 miles 5.6 miles
Pickerington Elementary to High School 1.1 miles 2.2 miles
Pickerington Elementary to Middle School 1.8 miles 3.6 miles
Violet Elementary to High School 3.4 miles 6.8 mniles
Violet Elementary to Middle School 1.8 miles 3.6 miles
High School to Middle School .8 miles 1.6 miles

C. Athletic travel, resulting from such activities as scouting
opponents, shall be the financial responsibility of the
Athletic Department.

D. Extra-curricular club and activity sponsors may be paid
mileage when such responsibilities involve travel to loca-
tions other than the teacher's assigned school building.

E. The teacher is requested to submit mileage statements to
their principal for approval. Such statements should be
submitted on a monthly basis, on the form provided. Teachers
are requested to retain mileage statements until the amounts
exceed $5.00.
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Extra-~curricular activities involving trips from home
to school and back home shall not constitute reimbursable
mileage,

ARTTCLE XXTX

INSURANCE BENEFITS

The Board agrees to provide the following insurance benefits for
regular teachers effective January 1, 1979:

A,

Hospitalization

The full amount of the individual premium for single
coverage and a maximum of $10 additional per month for
family coverage for existing and additional benefits as
listed below. The following benefits shall be added:
1. 365 day nervous, mental, alcoholism, TB renewing.
2. Full OB including pre- and post-natal care.

Major Medical

To change from the Phoenix Mutual Group Flan to the
Biue Cross/Blue Shield Group Plan and to provide the
full amcunt of the single coverage premium for the
insurance listed below:

1. 80% - 20% co-insurance

2. $100 single/$200 family deductible

3,  $250,000 maximum benefit per claim

Life Insurance

The full amount of the premium for $10,000 of group term
life insurance for each teacher.

Dental Insurance
The full amount of the premium for teachers and their

families for the Oasis Trust base group dental insurance
plan without optional benefit.

all

Regular teachers who render part-time or hourly rated service shall
be entitled to the above insurance benefits on a pro-rated formula based
on the average number of hours worked per day,
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ARTICLE XX

!1979[Salary Schedule

Years Index Salary Index Salary Index Salaxy Index Salary | Inde Salary
o} 1,00 10,000 | 1.04°' 10,400 |1.10 11,000 | 1.15 11,500 |1.20 12,000
1 1.04 10,400 1.08 10,800 1.15 11,500 1.20 12,000 | 1.25 12,500
2 L.08 10,800 1,12 11;200 1.20‘ 12,000 1.25 12,500 | 1.30 13,000
3 1,12 11,200 | 1.16 11,600 |1.25 12,500 | 1.30 13,000 | 1.35 13,500
4. 1.16 11,600 1.20 12,000 1.30 13,000 1.35 13,500 | 1.40 14,000
5 1.20 12,000 1.24 12,400 1.35 13,500 1.40 14,000 | 1L.45 14,500
6 1.24 12,400 128 12,800 1.40 14,000 1.45 14,500 | 1.50 15,000
7 1.28 12,800 | 1.32 13,200 | 1,45 14,500 | 1,50 15,000 | 1,55 15,500 -
8 1.32 13,200 1.36 13,600 1.50 15,000 1..55 15,500 | 1.60 16,000
9 1.36 13,600 1.40 14,000 1.55 15,500 1.60 16,000 | 1.65 16,500
10 1.40 14,000 1.44 14,400 1,60 16,000 1.65 16,500 | 1.70 17,000
11 1.44 144,400 1.48 14,800 1.65 16,500 1.70 17,000 { 1.75 17,500
12 1.48 14,800 1.52 15,200 1.70 17,000 1.75 17,500 { 1.80 18,000
13 1.52 15,200 1.56 15,600 1.75 17,500 1.80 18,000 | 1.85 18,500
18 1,56 15,600 1.60 16,000 1.80 18,000 1,85 18,500 | 1.90 19,000

Rules & Regulations:

1., Salary Schedule will be gffective Jaﬁuarx 1 1979,

through December 31, 1979,

2. Schedule is based on 185 days of annual service ~ 186 days for new teachers.

3. Each teacher who has completed training which would qualify him or her for a
higher bracket shall file with the Treasurer of the Board of Education
and the County Superintendent by September 15, an official transcript to
verify the additional training.

4, Teachers new to the system shall be given full credit for each year of service
as a regular public school teacher to a total of at least ten years and/or for

not more than 5 yvears of military service.

of active military service).

(Eight continuous months or more

5. "Five Years'" training is defined as at least 150 semester hours and a Bacheloxr's
Degree.

6. For a teacher to gqualify for the M.A.+15 column or the M.A.+30 column, the
hours must be graduate level hours earned after the master's degree is con-
ferred. The M.A.+15 and M.A. +30 columns refer to semester hours of training.
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ART LCLE XXX1I

1980{Salary Schedule

BoA. 5 ¥r, MoA. +15_ +30
Years Index Salaxry Index Salary Index Salary Index Salary Index . Salary
0 1.00 10,500 1.04 10,920 1.10 11,550 1.15 12,075 | 1,20 12,600
1 1.04 10,920 1,08“l 11,340 1.15 12,075 1.20 12,600 | 1.25 13,125
2 1.08 11,340 1.12 11,760 1.20 12,600 1+25 134125 | 1.30 13,650
£} 1.12 11,760 1.16 12,180 1.25 13,125 1,30 13,650 | 1.35 14,175
4 1.16 12,180 1.20 12,600 1.30 13,650 1.35 14,175 40 14,700
5 1.20 12,600 1.24 13,020 1.35 14,175 1.40 14,700 | 1.45 15,225
6 1.24 13,020 1.28 13,440 1.40 14,%00 1.45 15,225 | 1,50 15,750
7 1.28 _13,440 1.52 13,?60 1.45 15,225 1.50 15,750 | 1.55 16,275
8 l=32 13,860 1.36 14,280 1.50 15,750 185 16,275 | 1.60 16,800
9 1.36 14,280 1;40 14,700 1.55 16,275 1.60 16,800 1.65 17,325
10 1.40 14,700 1.44 15,120 1,60 16,800 1.65 17,325 1.70 17,850
11 1.44 15,120 1.48 15,540 1.65 17,325 1.70 17,850 1,75 18,375
12 1.48 15,540 1.52 15,960 1.70 17,850 1,75 18,375} 1.80 184900
13 1,52 15,960 1.56 16,380 1.75 18,375 1.80 18,900} 1.85 19,425
18 1.56 16,380 1.60 169860 1.80 18,900 1.85 19,4254 1.90 19,950

Rules & Regulations:

1-

Ze
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Salary Schedule will be effective January 1,

1980, through December 31, 1980.

Schedule is based on 185 days of annual service - 186 days for new teachers.

Each teacher who has completed training which would qualify him or her for a
higher bracket shall file with the Treasurer of the Board of Education

and the County Superintendent by September 15, an official transcript to
verify the additional training.

Teachers new to the system shall be given full credit for each vear
as a regular public school teacher to a total of at least ten years
not more than 5 yvears of military service. (Elght cont1nuous months
of active military service).

"Five Years" training is defined as at least 150 semester hours and

Degree.

of service

and/or
oxr mox

a Bach

For a teacher to qualify for the M.A.+15 column or the M,A.+30 column, the
hours must be graduate level hours earned after the master's degree is con-
ferred. The M.A,+15 and M.A.+30 columns refer to semester hours of training.

for
e

celorts
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ARTICLE XXXTIT

Supplemental Duty Schedule

Coaches and teachers or sponsors of extra-curricular activities shall
be compensated as set forth in the schedule which is included and made a
part of this agreement. The Board will grant extra duty pay to those teachers
selected by the Superintendent of Schools, and authorized a one-year supple-
mental contract by the Board of Education, who agree to perform extra—curr1Cw
ular assigmments beyond the regular school day.

Salary Base $10;OOO for [1979~80| School Year

' Years of Experience
[¢] 18& 2 3 & 4 5 & 6 7 or more

Group I .10 - .12 . el4 .15 .16
$1000 $1200 $1400 © $1500 $1600
Group II.  ,08 .10 12 .13 .14
$ 800 $1000 $1200 $1300 $1400
Group III .06 .08 +10 « 11 sl
S 600 $ 800 $1000 $1100 $1200
Group IV .05 .06 07 ' .08 .09
S 500 $ 600 S 700 $ 800 S 900
Group V +04 .05 .06 JO7 .08
$ 400 $ 500 $ 600 $ 700 $ 800
Group VI .03 .04 ' .05 .06 .07
$ 300 S 400 $ 500 S 600 § 700
Group VII .025 .035 .045 - -
$ 250 $ 350 S 450
Group VIII .02 -.025 035 - -
$ 200 $ 250 $ 350

Rules & Regulationss

1. Schedule shall be effective August 1, 1979, for the 197980 school year,

2. All extra-curricular assignments shall be for one year.
3. Experience shall be defined as experience in thelsport or activitye.
4, Only one advisor for each club and class will be assigned.

5. New coaches will be given experience credit up to five years experience
in the sport for coaching experience outside the Pickerington Local
School District.

6. When a new supplemental duty position develops, the Superintendent or
his designee will determine the level placement after consultation with
the Principal, Athletic Director for coaching positions, and the in-
d1v1dual being considered for the posltlon.

7. The Board of Education is not required to fill any supplemental duty
positions.
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ARTICLE XXXIII

Supplemental Duty Schedule

Coaches and teachers or sponsors of extra-curricular activities shall
be compensated as set forth in the schedule which is included and made a part
of this agreement. The Board will grant extra duty payv to those teachers
selected by the Superintendent of Schools, and authorized a one-year supple-
mental contract by the Beard of Bducation, who agree to perform extra-currice
ular assignments beyond the regular school day.

Salary Base $10,500 for |1980-81] School Year

Years of Experience

0 1 & 2 3 & 4 5 & 6 7 oxr more

Group I - 10 ) e L2 ol4 .15 .16

$1050 $1260 $1470 $1575 $1680
Group IT .08 .10 12 .13 o214

$ 840 $1050 $1260 - 81365 $1470
Group III .06 .08 +10 J11 .12

S 630 S 840 $1050 $1155 $1260
Group IV .05 .06 .07 .08 .09

S 525 $ 630 $§ 735 S 840 S 945
Group V .04 . <05 .06 . .07 .08

$ 420 $ 525 S 630 $ 735 S 840
Group VI .03 204 .05 .06 =07

§ 315 S 420 $ 525 S 630 $ 735
Group VII <025 .035 .045 : - -

§ 262,50 S 367,50 S 472,50
Group VIII 402 ,025 .035 - -

$ 210 $ 262.50 $ 367.50

Rules & Regulations:

1. Schedule shall be effective August 1, 1980, for the 1980-81 school year,

2., All extra~curricular assignments shall be for one year,
3. Experience shall be defined as experience in the sport or activity.
4. Only one advisor for each club and class will be assigned.

5. New coaches will be given experlenCL credit up to five years experience
in the sport for coaching experience outside the Pickerington Local School
District.

6. When a new supplemental duty position develops, the Superintendent ox his
designee will determine the level placement after consultation with the
Principal, Athletic Director for coaching p051t10ns, and the individual
being considered for the position.

7. The Boaxd of Education is not required to £fill any supplemental duty
positions.



ARTECLE XXXTIV

- GROUP ASSIGNMENTS FOR EXTRA~CURRICULAR ACTIVITY POSITIONS

GROUP_ ¥

Athletic Director
Head Football Coach
Head Basketbhall Coach
Marching Band Director

GROUP YT

Head Baseball Coach

flead Soccer Coach -

Head Boys Track Coach
Head Wrestling Coach

Head Girls Coach -~ 1 sport

GROUP_III

Reserve Boys Basketball Coach
Assistant Football Coach

GROUP_TV

Assistant Baseball Coach
Assistant Track Coach

Assistant Wrestling Coach
Freshman Basketball Coach=Bovs
Freshman Football Coach = Boys
Assistant & Freshman Girls Coach

‘

GROUP ¥

Head Cross Country Coach

Head Golf Coach

Jr, High Boys Head Coach

Yearbook Advisor

Jr. High Faculty Manager

Jr. High Girls Head Coach

GROUP VE

' Assistant Jr. High Bovs Coach

H.%. Cheerleader Advisor
Summer Baseball Coach

Class Play Director

Assistant Jr. High Girls Coach

GROUP VII

Freshman Cheerleader Advisor

Jr. H.S. Cheerleader Advisor

Music Ensembles

Banner Girls Advisor

H.5. Student Council Advisor

H.S. Junior & Senior Class Advisors

Physical Fltness - Head Foothall Coach
(% increment)

GROUP VIIT

'M.S. Cutdoor Education Coordinator

Assistant Class Play Director

Physical Fitness-Asst. H.S. Football
Coach (% increment)

High School Frosh & Soph. Class Advisor

High School Club Advisor

School Bell Publisher

M.S. Student Council Advisor

Intramural Supervisor ~ 1 activity

High School Band Director
(6 weeks extended duty)

Assistant High School Band Director
(3 weeks extended duty)
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ARTTICLE XXXV

SAVINGS CLAUSE

Should any article, section, or clause of this Agreement be declared

illegal as a result of being in conflict with any applicable law then that
article, section or clause shall be deleted from this Agreement to the
extent that it violates the law. The remaining articles, sections and
clauses shall remain in full force and effect.

ARTICLE 300(VI

- DURATION AND IMPLEMENTATION

This contract shall be effective from January 1, 1979 and shall continue
in full force and effeect, except as may be otherwise noted in this agree-
ment, until December 31, 1980, and from year to year thereafter, unless

either the Board or the Assoclation serves written noticé on the other of
its intention to either terminate, amend, or modify this contract, accord-
ing to the procedures provided within the negotlated agreement,

This contract supercedes any policyy rules, regulations, or practices of
the Board which may be Contrary or inconsistent with the term of this
contract.

FOR THE BOARD OF EDUCATION ‘ : FOR THE PICKERINGTON ASSOCIATION

OF TEACHERS-
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