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. This agreement is made and entered inte this &éth day of January,
1981 by and between the Pickervington Board of Education and the Pilckey-
ington Assoclation of Teachers.

ARTICLE T
RECOGNITION

The Pickerington Board of Rducaticon, hereinafter referred to as
the Board!, recognizes the Pickerington Association of Teachers, here-
inafter referred to as "the Association™, an affiliate of the Ohic Edu-
cation Asscciation and the National Bducation Association, as-the sole
and exclusive representative of all certificated emplovees of the Board,

ARTICLE 11

BARGATNING UNIT

For purposes of recognition and negotiations, the term "certifi-
cated emplovees'" shall mean the certificated regular full-time and
part-time teaching employees, including certificated classroom fteachers,
guidance counselors, reading teachers, speech and hearing therapists,
librarians and nurses. FHExcluded from the unit are substitute teachers,
tutors, principals and assistant principals and other administrative and
supervisory personnel. The terms Yadministrator'" and "supervisor' shall
inciude any certificated or professional employee having the authority to
hire, direct, transfer, assign, promote, evaluate, discipline or discharge
other employees, For the purposes of this section, department chalrper-
sons shall not be considered administration.

As a condition of recognition, the Asscociation shall provide, in
writing, to the Superintendent, the following information:

A. Business address and business telephone of the Asscociation.

B, A copy of any Constitution, Bv-Laws and Charter which
govern the administration and operations of the. Association.

¢, The businese and home addresses and telephone numbers of
Association officers and Association members of the nego-
tiating team.

D. The business address and telephone number of the Associa-
tion UniServ representative.

The Association shball notify the Superintendent of any changes to
insure this information is accuzrate and complete,



ARTICIE TTIT

SUSTAINING RECOGNITION

The recognition of the Association shall be for a term of two (2)
vears and from year to year thereafter, provided, that in accordance with
the provisions herein, the Association submits evidence that 51% of the
members of the bargaining unit dulv designate the Association as their
exclusive bargaining representative,

Evidence for recognition shall be in the form of a membership 1list
and/or designation cards, provided by the Agsociation, indicating that
the teacher designates the Association as his/her exclusive bargaining
representative.

should the Association fail to sustain recognition as specified above,
it shall be granted the opportunity to regain recognition in accordance
with the following procedures.

A. No sooner than forty-five (45) calendar days after recognition
expires or from the date the Association fails to comply with
the provisions specified above, the Associatien may petition
the Board to reestablish its recognition of the Association.

B. Should the petition of the Association show membership and/or
signed designation cards by 51% of the bargaining unit members,
the Board shall renew recognition; provided, however, that
within thirty (30) calendar days of receipt of the petition,
fifteen (13) percent or more of the bargaining unit members
do not petition for a secret ballot election to determine which,
if any, organization will represent teachers.

Should a sufficient number of teachers petition for a secret ballot
election, an election shall be conducted within thirty (30) calendar days
of the date of the receipt of the petition. The ballet shall name each
teacher organization demonstrating that no less than 15% of the bargaining
unit mewmbers designate it as their exclusive bargaining representative and
shall further provide an alternative for "No Organization'™. That teacher
organization receiving fifty-one (51%) percent or more of the total votes
cast shall be determined the exclusive bargaining representative of teacl-
ers. Jf a simple majority of the valid votes cast are for "No Organization™,
no teacher organization shall be recognized by the Board during the succeed-
ing twelve (12) months.

The cost of such election shall be boine equally among the teachex
organization(s) petitioning for recognition,

ARTICIE TV

SCOFPE OF NEGOTIATIONS

The obligation to bargain collectively means to negotiate at reasonable
times and executing a written contract incorporating the terms of any agree-
ment reached. The obligation to bargain collectively does not require the
Board or the Association to agree to a proposal nor does 1t require the making
of a concession,



No reprisal cof any kind shall be taken by or against any participant
in negotiations with the administration or the Board of Education by reason
of such participation.

Those matters which shall be negotiable are Salaries, Insurance,
buty Days, Leaves of Absence, Grievance Prouhdure, Asgociation Rights,
Personnel Files, Professional Growth, Procedures for Professional Evalu-
ation of Teaching Personnel, Procedures for Selecting Teacher Materials,
Curriculum Development Plocedures, In-Service Procedures, Pay Periods,
Mileage, Bducational Aides, Vacancies and Transfers, Duty Free Lunch, In-
dividual Rights, and such other matters as may be mutually agreed upon by
the Beoard and the Association.

ARTICLE Vv '
PROCEDURES FOR CONDUCTING NEGOTTATIONS

Upon request of either party for a meeting to open nedotiations, a
mutually accepted meeting date shall be set not more than fifteen (15)
days following such request. In any given school year, such reguest shall
be made before September 1, All dissues propased by the Association shall
be submitted in comprehensive form to the representatives of the Board at
the first meeting. The Board representative(s) shall submit in comprehen-
sive form to the Asscclation representatives sll additional issues upen
which it wishes to negotiate no later than the second meeting. No addi-
tional issues zhall be submitted by either party following the second meet-
ing, unless mutually agreed by the parties. The second meeting, and all
necessary subsequent meetings, shall be called at times mutually agreed by
the parties.

The collective bargaining procedure shall be conducted between reprem
gsentatives of the Board and Association. These representatives shall be
called the negotiating teams. Each team may consist of no more than five

(3) members. Each party represented in the procedure shall determine who
will be its team representatives. Team members shall be authorized and
required to bargain in good faith, that meaning to presenc proposals,
consider proposa]s, offer counter-proposals, make concessions and provide
positions in behalf of the party represented with the purpose of reaching
agreement on issues being discussed,

Either team may utilize the assistance of consultants, as it deems
necessary, at any session o assist in the process. Cost of such consule
tants shall be borne by the party utilizing such consultants,

Desiguated representative(s) of the Board shall meet at mutually
agreed upon places and times with representatives of the Association for
the purpose of effecting a free exchange of facts, opinions, and proposals
in an effort to reach mutual understanding and agreement. PBoth parties
agree to conduct such negotiations in good faith and to deal openly and
fairly with each cther on all matters. Following the initial meetings, as
described above, such additional meetings shall be held, as the parties
may require, to reach an understanding on the issue(s), or until an im-
passe is reached. Meetings shall not enceed three (3) hours and shall be
heid at a time other than the regulax school day except by mutual consent.
Should any meeting(s) be held during schoel time, the Superintendent shall
suthorize the absence of the Association negotiators.,



Upon request of either party at any time, the negotiation meeting
shall he recessed to permit the requesting party a period of time to
caucus.

Megotiation meetings shall be in executive session unless otherwise
mutually agreed by both parties. S

While no final agreement shall be executed without ratification by
the Pickerington Association of Teachers and adopiion by the Board of
Education, the parties mutually pledge that their representatives will
be clothed with all necessary power and authority to make proposals, con-
sider proposals, and make concessions in the course of negotiations.

Upon reasonable request, the Superintendent shall make available to
the recognized teacher organization, such information as is pertinent to
the issues under negotiation; provided, however, that nothing herein shall
require the Superintendent to make available to said teacher organization
any confidential information or reports expressly compiled for the use of
the Board or its negotiators.

ARTICLE VT
AGREEMENT OR DIFFERENCES

As tentative agreement is reached on each issue, it shall be so noted
and initialed by each party. When consensus is reached covering the areas
under discussion, the proposed agreement shall be reduced to writing as a
tentative agreement and submitted to the Asscocliation and the Board for
approval, Following approval by the Association and by the Board, a con-
tract shall be entered into by both parties. The Assoclation and the Board
agree to abide by the terms of the agreement. The final agreement as adopted
by the Board and ratified by the Association will be duplicated and presented
to each member., The cost of such duplications, including labor and materials,
shall be borne equally by the Board and the Association.

In the event an agreement is not reached by negotiations after full
consideration of proposals and counter-proposals, either of the parties
shall have the option of requesting the assistance of a federal mediator
under the guidelines of the Federal Mediation Conciliation Service.

If an agreement is not reached through the mediation process, there
will be at least one more negotiations session held between the parties in
an effort to reach an agreement. Such first meeting will be held withi
seven (7) days after the mediation step is concluded.

ARTTCLE VYT

CONTINUATTON OF SERVICES

Neither the Association nor the emplovees it represents shall engage
in, cause, instigate, encourage, condone, or sponsor any strike, "study
day',. "professional holiday', or other work stoppage, during the term of
this agreemant.



Resolution of all disputes arising between employer and employee
concerning this contract shall be resolved between the Board and AssSooi-
ation in accordance with the grievance procedure includerd in this Agree-
ment.

ARTICLE VIII

ASSOCTATION PRIVILEGES
The Associlation shall be granted the following privilegess

Use of school facilities for meetings. Meetings shall be arranged
to not interrupt normal instructional programs and in keeping with Board
policy governing use of building.

Use of schoel equipment such as duplicating machines, typgwriters,
calculators and audio-visual machines. Board purchased consumable materials
used by the Association, i.e., paper, shall be paid for by the Association
at Board cost plus a nominal fee for handling. The above nentioned equip-~
ment may only be used before cor after the normal teacher day but not at any
time which would conflict with normal school usage of this equipment.

The Board agrees to designate one (1} bulletin board per school for
use of the Association. No other bulletin boards may be used for such
postings. Such notices shall not be limited to the following, but shall
be of that type:

A. Recreational and social events of the Association.
B. Asscciation meetings.

¢, Association elections, appointments.

0. Results of Association elections.

E. Ceneral communications relevant to the Association's
role as a collective bargaining agent.

F. OFEA Legislative veports.

In the event that a dispute arises concerning the appropriateness of
material posted, the Superintendent will advise the Association President
of the nature of the dispute and the notice(s) will be removed from the
vulletin board(s) until the dispute is resolved.

Use of internal school mail delivery.

The Board agrees to deduct from the salaries of the teachers, dues
for the Association/ORA/NEA/COTA and individual assoclations as said teachers,
individually and veoluntarily anthorize the Board to deduct, and to transmit
the monies promptly to the Pickerington Association of Teachers. Teachex
authorizations will be in writing in the form set forth below.
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Mies Authorization Caxd

Name:

Addresss

i hereby suthorize the Pickerington Local School Boaxd teo-deduct
from my earnings and transmit to the Pickeringtom Assoclation of
Teachers an amount sufficient for regular pavment of membexrship

dues {as certified by the Pilckerington Asscciation of Teachers to
the Board) in ten (10} consecutive equal pavments beginning with the
last pay period in October. I also understand snd pledge that this
authorization aud membership shall continue from yvear fo year unless
T notify the Treasurer of the Board and the Assoclation Treasurer by
Sept. 20 of any given school year to discontinue such deduction and
membetrship. I hereby waive all rights and claims for paid monies so
deducted and transmitted in accordance with this authorization, and
relieve the Board and all its officers or Iepresentative§ from any
liability thereof.

Dates Teacher Signature:

The Asscciation shall receive an advance copy of the Agenda of each
Board meeting, including material received by the Board that is intended
for public discussion and review, Such material shall be sent at the same
time said material is sent to the Board.

The Association shall have the privilege of participation in the initial
orientation meeting for new professional staff members to the extent approved
by the Local Superintendent. '

ARTICLE IX
INDIVIDUAL RIGHTS

The Board fully recognizes all personal xichts and freedoms granted
teachers by the Constitution and will abide by all laws that pertain to
the teachers it emplovs

Recognized individual rights shall include

A. The right to join and participate in civic or professicnal
organizations on one's personal time.

B. The right to participate in political functions on one's
personal time.

C. The right te hold elected office.
D. The right to privacy and recognition that one's personal

life is not a condition of employment, unless it interferes
with the effective performance of contract duties.



The administration or Board shall not take action against a teachey
in the form of reprimand or discipline related to personal activities
unless such teacher’s action is determined in conilict with performance
of contract duties and said action shall be given in writing to said
teacher.

The involved teacher shall be granted a conference and/or a hearing
upon wriften request,

All of the above is subject to the Chio Revised Code.

ARTICLE 3%
TEACHER CONTRACT YEAR DUTY DAYS
The teacher year shall be defined as follows:
180 days in session for dnstruction
1 day pre-school teacher woxkshop
1 day pre-school teacher in-service
2 parent-teacher coenference déys
1 day to work on records and reportis
i85 davs total
1 day new teachers
186 dayvs total for teachers new to the system
Scheduled parvent-teacher conference days arvanged by the administra-
tion after consultation with bullding faculty may start at a time differ
ent from the regular starting time for teachers; however, suchk scheduled
time shall not sxceed seven and one-half (7%) continucus hours inciunding
a one=half (%) hour duiy-~free time for teachers, Days of parent-teacher
conferences will he days of instruction for classes not conducting confer~
ences.,
IF COra day is the scheduled in-service day during the school year,
the dav will be a teacher conmtract duty day. If COTA day is not the

scheduled in-service day during the school yvear, the day will nct be a
teacher contract duty day, nor a day school iz in session.

ARTICLE XI

PROCEDURES FOR DEVELOPMENT OF THE SCHOOL CALENDAR

A committee of five (5) shall be established to meei annually upon
the call of the Leocal Superintendent to recommend a school calendar forx
the next school yvear to the Board of Education, The commitiece shall be
made up of two (2) teachers selected by the Association, one (1)} non-
teaching employee, one (1) administrator and one (1) lay person. The
last three (3} members of the committee will be selected by the Board.



e

¥ the event the Roaxd desires to change the calendar recommended’
by the calendar committees vhe Board will first notify the committee and
provide time at the next Goard meeting for the committes to present sug-
gestlons and reasons £o¥ adopting the recommended calendar.

ARTICLE XIT

GRISVANCE PROCEDURE
Tn the interest of obtaining timely and effective solutions to
problems affecting the relationship between the Roard of Education and

the Pickerington Association of Teachers, the following procedure is
agreed to:

z

on

T. Definitions

A. Type T and TI

1. A Type I Grievance is a complaint invelving the alleged
violation or misapplication of the written agreement
entered into betwsen the Board of Education and the Pick-
erington Association of Teachers.

2, A Type II Grievance is a complaint involving the alleged
violation or misapplication of established Board policy
{excliuding administrative procedures). A Type IL Griev-
ance may be processed as far as the Board of Bducation,

.

B, Grievant
A person or Jgroup alleging that a grievance has actually
occured. A grievance alleged to be a ngroup' grievance
shall have arisen out of identical ciycumstances affecting
cach member of the group.

C. Days

A "day" shall mean actual working school days.

¥1. Non-Reprisals
No grievant shall be subject to reprisal or discrimination for
having followed this grievance procedure.

TEL, Procedure:

A, Any teacher having a grievance shall first discuss it with
the building principsal.



If the grievance is pui resolved, the grievant shall submit
in writing to the building principal, the nature of the
grievance, the apecifir aecticm af the agreement vi@lated,
and the relief sought. If the written submission is not
made within twenty (20} days of the alleged Jl@latloﬂ the
grievance shall no longer exist,

The principal shall respond in writing within seven (V)
days,

If the grievant is not satisfied with the principal’s
response, he/she may submit the grievance to the Super-
intendent within seven (7) days of receipt of the response,
The Superintendent shall hold a hearing within seven (/}
days, The grievant may be xepresented at such hearing by
one person of the grievant's choice., Following the hearving,
a written xesponse shall be wade within seven (7) days.

If the grievant is not satisfied with the Superintendent's
response, he/she may svbmit the grievance to the Board of
Bducation within seven (7) dayvs. The Beoard shall have a
hearing at which the grievant may be represented by one
person of the grievant's cheice,.

satisfied with the Boardfs response,
he/she may within ten (10) days of receipt of the response
from the Board, submit the grievance to the grievance Com-
mittee., The committes will within ten {10) days render 3
decision regarding whether or not tho grievance ls to be
submitted to arbitration.

If the grievant iz not

If any question as to whether a particular dispute invalves
the interpretatlonﬁ meaning or application of any of the
provisions of the Agreement, such question will First be
ruled upon by the arbitrator selected to hear the dispute.
Except as other wise expressly provided in the Agreement,
the arbitration will be conducted in accordance with the
Voluntary Labor Arbitration Rules of American Arbitration
Association, hereinafter referred to as the "AAA Rules®.

within seven (7) school days after such written hoilce of
submission to arbitration, the Superiniendent and the Griev=
ance Committee will attempt to agree upon A mutuslly accept-
able axbitrator and to obtain a commitwment from such arbi-
trator to serve, If the parties are unable o agres upon

an arbitrator or to obtain such a commitment within the
seven (7) day period, a request for a list of arbitrators
may be made to the American Arbitration Association by
either party. The parties will then be bound by the AAA
rules in the selection of an arbitrator.
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The arhitrator so selected will confer with the representa-
tives of the Superintendent and the grievant and bold hear-
ings promptly and will issue his/her decision not later than
twenty {20) davs from the date of the close of the hearings
or, if oral heaxings have been waived, then from the date of
the final statements and proofs are submitted te him. The
arbitratorfs decision will be in writing and will set forth
pis findings of fact, reasoning, and conclusion of the issues
submitted to him/her. The arbitratex, in his/her cpinion,
shall not amend, modify, nullify, ignore, o add to the pro-
vigsions of the agreement, His/ber authority shall be strictly
Timited to deciding only the issue or lssues presented

to him/ber in writing by the school district and the
Association and his/her decigsion must be based solely,

and only on his/her interpretation of the meaning or
application of the express relevant language of the
Asgreement. The decision of the arbitrator will be sub=

-

“mitted to the Superintendent and the Association and will

be final and binding upon beth parties.

Expenses for the arbitratorts services shall be borne
equally by the Board and the grievant.

The above time elements may be extended by mutual agreement,
A grievant may appeay on his cown behalf or may be repre-
sented at any formal steps of the grievance procedure by

the Association,

The grievant reserves the vight to withdraw his/her grieve
ance at any stage in the grievance procedure.

ARTICILE XITY

PROCEDURES FOR REVIEW OR CHANGE OF TEACHER
EVALUATION FROCEDURES & NHON-RENEWAL PROCEDURES

In the ege?t'that the Superintendent, based on recomsendations of
teachers or administrators determines that the teacher evaiuation pro-
cedures or non-renewal procedures need revision, he shall appoint a
committee to study the procedures in guestion and the committes shall

consist

A

BR

of the following members:

Six administrators.

A maximum of three teachers selected by the Superin-
tendent, with cne teacher from each orgapizational
jevel - elementary, middle =chool and high school.

A maximmm of three teachers selected by the Picker—
ington Assoclation of Teachers, with one teacher from
each oroganizational level - elementazy, middle school
and high schoocl,



The Superivntendent or his designee shall serve as Chalrperson and:
the proceedings shall be governed by Rebert's Rules of QOrder, Revised

Edition.

A11 actions of the committee shall be advisoryy; however, -the Boarxd
of Bducation agrees that no change in the evaluation or non-renewal pPro-
cedure wiil be made unless such changes have either been proposad by the
shove compitiee or heen reviewed by sald committes and recommendations
made to the Board of Education.

ARTICLE X1V

ASSTGNMENTS, VACANCIES AND TRANSFERS

Posting of Vacancies

Beiween September 15 and May 1%, the Superintendent shall have posted
on teacher bulletin boards, at least once a month, a notice of all regulax
teaching vacancies and certificated administrative vacancies. The posting
shall include the position available, the qualifications and requirewments
for the job, the deadline for applications, the effective starting date,
and any additional pextinent information:

A position shall be considered vacant when the Board of Education

accepts a letter of resignation or when it is determined that an additional
teacher will be needed in a department/@:ade level the following vear.

Voluntaxy Transifers

No vacancy shall be filled until a notice of vacancy has been posted
for at least one (1) week. If a teacher wishes to be considered Lfor any
posted vacancy,; the teacher shall submit in writipng to the Superintendent
within one (1) week of the date the vacancy was posted, a request indicating
the transfer desired. ‘

Each request for transfer shall be given careful consideration and the
Assistant Superintendent and/or the Principal of the building in which the
vacancy ewlsts, shall interview those teachers who have filed requests for
transfex, '

The Superintendent has legal responsibility ahd authority foy assigning
staff members. Accordingly, teachers who meet the qualifications outlined
on the posting and who bave the most senioxity in the school system shall
be given first consideration for the vacancy; however, the overriding factor
in making such decisions will be to assign persomnel into positions that are
most likely to enhance the educational program. Written reasons for denial

of the regquested transier shall be provided tg the teacher.
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When vacancies occur at times other than the end of the schocel vear, a
replacement teacher may be emploved immediately with the understanding that
a currently employed teacher, who has appiied for the posted position and
who s gualified, will receive first consideration for permanent placement
in the above mentioned vacant position at the beginning of the. following
school vear. f the previously emploved teacher is selected to £ill the
positicn at the beginning of the next school vear, the replacement teacher
will be given first consideration for the vacancy created by the transfer
af the previously emploved teacher.

Temporarvy Assiguoments

Ho temporary assignments will be made without consultation with the
teachaer involved:; and generally, the teacher would grant hiijﬁer consent
bhefore being transferred. However, the administration reserviks the right
to transfer teachers in umisual clrcumstances witheout teacher consent.

Transfers Initiated by the Administration '

The Association recognizes that some inveoluntary transfers fyrom one
building to another or from one assignment to another within a building
may be necessary from time to time. The Board recognizes that such in-
voluntary transfers should be held fto a minimunm.

d by the administration shall be made after the

Transfers initiate
es have heen fulfilled:

following procedur

A. A conference between the Superi
and the teacher will be arrange
Written reasons for the transfe
the teacher,

ntendent or his designee
d prior o a transfer,
¥ shall be provided to

B. Doring the confervence the teacher will be given an
opportunity to discuss the reasons and need for the
transfer and 1o express a prefersnce for other avail-
able positions

C. After evaluating all staffing factors, the Superintendent
or his desigmee shall have the final authority on such
transfers.

D. The teacher invelved in the transfer shall be notified
if at all possible prior to the end of the school vear,

E. Transfers initiated by the administration shall not
be arbitrary and capricious.
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CURKICULUM COUNCTL

The Curriculum Council has been established tc recommend pelicy on
the instructional program and coordinate curriculum develeopment activities
in the disftrict. All changes in curriculum and textbooks must be reviewed
by the committee and recomnendations made to the Board of Bducation. Cuar-
riculum Council recommendations shall be submitted to the Assistant Super-
intendent in charge of currviculum for presentation to the Board of Education,

Taslks
A. Svyvev the curriculum to ddentify needs.
B. TInitiate action based on identified needs. .

C. Facilitating communications between organizational
units, staff and administration, and the community.

D. Review and modify, approve or reject recommerciations
of ad hec commiftess,

E. Arrange for and guide curviculum evaluation,

F. Coordinate the curriculum with the Fairfield County
Schools Curriculium Services.

Guidelines

|
| Teachers, parents and student committiee members shall serve a two
yvear term.

\ A. The Corriculum Council shall consist of:

All Administrators
} County Consultant
: Teachers - twoe from each organizational unit:
two -~ Pilckeringiton Elementary
two Viclet Elementary
twe - Fairfield Elementary
two - Middle School
two -~ High School
Board of BEducation memberx
| Two - High School students
Parents -~ one from each organizational units
one - Pickerington Elementary
ahe -~ Vielet Elementary
cne - Falrfield Elementary
one - Middle School
one ~ High School

f

Should the grade lewel organizational unlts change
during the term of this agreement, membership on
the Curriculum Council shall be adjusted to reflect
the revised organization.



5. The Pickerington Association of Teachers will be permitted .
to select eme of the two teacher representatives of the
Curriculuom Council. The other teacher representative shall
be selected by the Building Principal.

¢, ‘The Assistant Superintendent shall serve as Chalrperson.
The Chairperson shall appoint a recorder for each year.

D. Teacher representatives will be granted released time
when Curriculum Council activities are scheduled during
the schoonl day.

E. WMinutes of Curriculum Council meetings will be distributed
to all members of the Council as well as all professional
staff members. )

F. The Curriculum Council will meet on a meonthly basis during
the schoel vear. Special meetings may be held as needed.

.

Ad Hoc Committees

Three basic kinds of ad hoc curriculum committees will be utilized:

A. Committees which are grade-level committees for elementary
school, and subject committees for secondary schools,

B. Committees which work on selected problems or themes.

a3

C. Textbook selection.

ARTICLE XVI

IN~SERVICE EDUCATION

In-zervice education shall be of three tvpes:

&, Thstrict-wide In-Sexvice Programs
District-wide In-Service activities, which dnvolve all stafy
members, shall be planned, organized and coordinated by the
Curriculum Council acting as a conmittee of the whele, or an
Ad Hoco Committee of the Canrriculum Council,

B. Eullding In-Service Frograms
1. A commitise of three people, two from the Instructicnal

staff and cne administrator, shall be responsible fox

developing the bullding level ine-service programs.,

2. The committee shall attempt to identify arcas of staff
interest and/or need andg plan the programs sccordingly.



¢, Individual In-Service Programs

k

. Any teacher whose annual evaluation by his/her evaluator
indicates one or more areas needing improvement, may be
requested to pavticipate in an individual in-serviie pro-
gram cooperatively designed to improve the teacher's pex—
formance . Participaiion on the part of the fteacher is
encouraged hut shall be veoluntary.

Outside rescources and specialists from the Falrfield County Schools,
the State Department of Bducation and other agencies shall be utilized as
determined by thes committees responsible for planning ithe in~service
education.,

ARTICLE XVIT

TEACHER PERSONMNEL FILES

A. There will be established and majntained ome (1) official file
on all professional teaching staff membexs. The file shall be
maintained in the office of the Superintendent.

1. Principals may, in addition to the above official file,
maintain a reference file in the teachexs assigned
buiiding that may include all information contailned in
the official file., Said file sbhall be open to the
teacher on the same basis as the official file,

B, Written permission shall be obtained from the teachex priox to
disclosing any information outside the school system, except
information that i1s considered public.

¢, All materials placed in the personnel file of any teacher shall
be properiy dated and include the initials of the teacher in
whose file the entry is being made and the initials of the adwmin-
istrator placing information in the file. If a teacher disagrees
with the content of the material, the teacher shall initial the
materials however, the teacher may then attach additional infor-
mation To the item in question. In the event the teacher refuses
to initial the materials, the administrator shall so record on
the document involved and then place the item in the file. Such
material shall be censidered as a part of the officilal file.

The teachey may submit letters of merit which shall be placed in
his/her persounel file.

3. If and when a teacher and the Superintendent or his/her designee
agree that there is adequate evidence that certain material in
said teacher's official file is idrrelevant, inappropriate or
false, or if the wvalidity of a complaint 1s sustained by the
grievance procedure, such meterisl shall be removed from the file
or corrected,
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E. A teacher sball have the right to inspect his/her personnel file
at any time so long as such reguest 16 during the normal working
hours of the administyration offices. However, there shall be no

more than one teacher per hour requesting to inspect their files
during their free time or free period, S

. A}l of the above is subject to the Ohio Rewvised Code.

ARTICLE XVIIT

EDUCATIONAL ATDES

The Board of Education believes that employed educational, aides pro-
vide services that enhance classroom instruction. All decisions regaxrding
the number of educational aides employed and the assignment and supervision
of each aide will be made by the Board of Education, after consultation
with the Local Superintendent. Such decisions shall copsider the educa-
tional needs of the district, the financiszl rescurces available and any
other factors related to the employment of aides.

DEFARTMENT HEADS

If the position of depariment head in a particular building is
deemed appropriate by the superintendent, the department heads shall
be chosen by the building principal. Each department head shall re-
ceive released time for department head responsibilities as determined
appropriate by the principal, but not less than 120 minutes per week,

Duties and responsibilities of the department heads shall be estab-
lished by a job description.

ARTICLE %X
OBSERVANCE OF DAILY TIME SCHEDULE

Agreement that the following procedure shall be used by the school
district administrators for enforcement of the daily time schedule:

Chrenic Offender - is defined as a teachey who is consistently

late, according to the adopted time schedule, five (5) or more

minutes at least two (2) or three (3) times per week for a per-
iod of two (2) weeks. At the conclusion of the above, the fol-
lowing sequence shall be initiated:



A, let Offense - Confidential verbal correction by administrator.

E. 2nd Offense -~ Written correction by administrator to be kept
in the official file.

. 3rd Offense - 4 reduction in pay to the sum of twenty-five
seilars ($25.00) for each offense for as many
three times.

D. 4th Offense - Persens still failing to obsarve the time
echedule will be subject to consideration by
the Beoard of Education for non-employment or
possible dismlizsal,

ion has the right to appeal the last two steps

tly to the Beard of Education.

The teacher in guest
of these proceduires direc

PAY FPERICDG

Teachers will be paid bi-weekly on twentv-six (26) checks per yeax.
Fay day will be everv othex Friday, wiih the Tixst pay at the end of two
weeks aftay the start of the schonl year, tess of the last pay
period of the preceding yeayr. Should pay day iu i on a heoliday, checks
will be available on the preceding work day except for Christmas and

Spring vacation when checks will be mailed,

There will be no pavroll deductions for insurance, credit uniom, tax
sheltered anmuity, or any other teacher requested deductions from the
thixd check received in any month,

All teacher reqguested deductions shall be forwarded to the proper
authority within thirty (30) davs of said deduction.

ARTICLE HXTE

NUMBER OF STUDENLS IN CLASSROOMS

The Board and the Association recognize that the number of students
in a classroom is a significant educational matter which must be based
upon a number of factors, including state statutes, the financial re-~
sources of the district, the phvsical facilities availsble, and the
overall needs of the educational program. In accordance, the Board and
Association agree as follows:

A. The administration will strive to maintain the best distzict-
wide pupil-teacher ratio possible within the parameters of
the factors jdentified above.
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The goals of the district will be:

1. To keep the number of students in each class in
the elementary buildings below 31,

2. To keep the student class load at the middle school
and high school below 180 students pex day.

Certain activity classes such as music, physical education,
and typing, will be exempt from these guldelines; however,
excessive class size will also be avoided in these areas
and no more students shall be assigned than physical faciw
lities permit.

Wwhen any teachert's class size or class load is outside the
goals identified in section B, he/she will be given first
priority in the assignment of any available V.I.P.S. (Vol~
unteers In~Service to Pickerington Schools). Such teachers

will also be xelieved Ffrom assignments to bus duty and Jlunch-

room supervision in the elementary buildings, upon request.

ARTICLE XXITX

STICK LEAVE

The plan for Sick Leave for Teachers shall he as follows:

There shall be fifteen (15) days of sick leave per school
year for each full-time employee of a Board of Education.
Teachers who render part-time, seasonal, intermittent, per
diem, or hourly service shall be entitled to sick leave
for the time actually worked at the same rate as that
granted like full-time emplovees. A teacher employed as
a substitute with an assignment to one specific teaching
position shall, after sixty {60) days of sexvice, be
granted sick leave, The basis for determining this nume
ber of days of sick leave for full-time employees shall
be 1 1/4 days per month for twelve (12} months. The
sick leave shall be cumulative to a meaximum of 190 days.

1. Accumulation of Sick Leave shall be based on the
following formula and credited to teacher's sick

leave recornds:

Average Number

Hours Worked Momthly Accumnlation
Peor Day of Sick Leave
6 hrs, 00 min. - 8 hrs. 00 min. 1 1/4 days
4 hrs, 30 min. -~ 5 hrs. 59 min, 1 day
2 hrs, 00 min. -~ 4 hrs. 29 min. 3/4 day
1 hr, 30 min, = 2 hrs., 59 min. 1/2 day

Up to 1 hr. 29 min, 1/4 day



2. Teachers shall have sick leave deducted according to

the Ffollowing formula:

Amount of Tiwe Sick Leave

Absent Per Day Deduction
270 min, (4% hrs.)} or more 1 day
180 min. (2 hrs.} up to 269 min.{4 hrs. 29 min.) 3/4 day
90 min. (1% hrs.}) ap to 179 min. (2 hrs. 59 min.) 1/2 day
up to 89 min., (1 hr. 29 min.) 1/4 day

B. At the heginning of a full-~time teacher coniract vear, tea-
chers with a cumulative total of less than five (5) days
sick leave will be advanced the number of days.necessary to
bring their beginning total to five (5) dayvs. If the sum
of an employee!s cwmilated days of sick leave at any time is
below 190, only a sufficient number of days shall be re~
corded to his credit to bring the total of the cumulated davs
of sick leave up to 190.

C. 1If a person is employed during the school vear; he/she
shall be credited with days of sick leave in proportion
to the fractional part of his/her term which remains at
the rate of 1 1/4 days per month,

IT. Proof of illness or of absence for other reasons must be
; established with the Local Superintendent.

A. Each absence of five (5) consecutive days or less must be
explained on a form provided by the county schools office.
On this form the teacher will certify the reason for
absence by indicating one of the following: personal ill-
ness, pregnancy, injury, exposure to contagious disease or
lllness, injury or death in the immediate family.

i. For sick leave purposes, immediate family is defined as
- father, mother, sister, brother, husband, wife, son,

daughter, grandchildren, grandparents, father—in~law,
mother~in-law, sister-in-law, brother-in-law, or person
or child in employvee!s custodyv and living in the same
household. Frovisions of the Sick Leave Policy are not
intended to enable Pickerington School emplovees to
utilize sick leave to care for the welfare of persons
living outside the employee’s household, unless judged
as an extemiating circumstance by the superintendent.



Each employee absent more than five (5} consecutive days,

nay be required to furnish a satisfactory written signed

statement iisting the name and address of the atiending
physician and the dates when he was consulted to justify
the use of sick leave. This is to be interpreted to also
include absence as a result of personal illness or injury
in the immediate family. The signing and filing of such
absence report by an employee shall be a certification by
him/her that the facts and statements contained in said

report are true and correct. The filing of any willfully
false statement by an emplovee shall be considered by the

Board of Education as grounds for suspension or termination

of employment under Section 3319.16 of the Revised Code,

. A teacher may use a part or all of the cumulated leave
before 190 days have been accumunlated. After any pericod
~of acceptable absence, as described in this sick leave
plan, the leave can again be built vp to the maximum of
190 days by regular attendance. Teachers may use sick
leave for absence due fo personal illness, disability ree
sulting from pregnancy, injury, exposure to contagious
disease which could be communicated to others, and for ‘
absence due te illness, injury, or death in the emploveets .
immediate family, :

2. An employee planning to reguest a leave of absence and/or
use of sick leave because of disability resulting from
pregnancy shall make her request in writing, accompanied
with a statement from her docter indicating the ex—
pected delivery date. This request should be made at least
forty-five (453) days prior to her expected delivery

date. For the purpose of this provision, disability
resulting from pregnancy is the peviod during which

the employee is not physically and/or emotionally cape
able of performing all the duties and functions of her
position. This beginning date of disability shall be
established by written statement of the employee'’s
doctor. Also, the ending date of the disability shall
'be established by a written rhvsician's statenent.

3. No provision is made in the law for using sick lesve

in the case of death of a friend or relative other than
those in the immediate family. Provision can be made
by the Local Board of Education under personal or emer-
gency leave,

4. Persomnel new to the Pickerington Schools having accumu-
lated sick leave in other appropriate Ohio employment,
as defined in the Ohic Revised Code 3319.141, may transe
fer a maximum of 120 days to the Pickerington Schools.
If a teacher is transierring accumulated sick leave firom
ancther agency, such employment in that agency must have
occurred within the past ten (10} years.
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Any school emplovee who uses all his/her sccumuiated sick
leave may substitute unused personal, emergency or other
forms of leave provided fer under Section 2319.08 of the
Revised Code of Ohio., Each regularly employved staff mem-
ber who used all accunulated sick leave and personal leave
during a school year, shall be entitled to an advancement
of five (5) days of sick leave. Such sick leave shall be
charged against sick leave subsequently accumulated by the
employvee.

According to Section 3313.202 of the Revised Code of Ohio,
the Board of Education shall continue to carry on payroll
records, all school employees whose sick leave has been
exhausted, or who is on the disability leave of absence,
for the purpose of group fterm life, hospitalization, sur-
gical and major medical insurance coverage. 'The cost of
stch coverage is to be paid by the emplovee.

A teaching employee absent from work in excess of the num-
er of sick leave or other authorized leave days accumu-
iated by the emplovee shall receive a salary deduction
calculated by dividing the number of days in the emplovee's
duty year into gross annual salary thus arrviving at a pexr
dayv deduction.

The Superiniendent may require that a teacher returning to
work after an extended illness, accident, or pregnancy
leave supply the administration with a doctor's statement
indicating that they are able to return.

ARTICLE XX1IV

LEAVES OF ABSENCE

Section 1 « Maternity Leave

Upon written request of a teacher, the Board will
grant a maternity leave of absence without pay as
follows: '

A. A teacher who is pregnant shall be entitled upon
request to a leave of absence not to exceed one
vear. This one vear will only be effective if
the teacher’s delivery date occurs after the last
scheduled work day of the current school year.
Otherwise, the leave shall be for the remainder of
the current school vear. Applications for mater-—
nity leave shall be in writing and shall contain
a statement of the expected date of birth, the
date on which the leave of absence is to commence
and the date the teacher will return to service in
the district. 7The application will contain a
physician's statement certifying her pregnancy.
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B, A teacher who is pregnant may continue in active
employment as late into her pregnancy as she dee
sires, provided she is able to properly perform
her vequired functions,

C. Applications for maternity leave prior to child-
birth shall be made at least fortv=five (45} davs
prior fto delivery.

D. If the teacher desires to return to active sexvice
prior to the stated date of the application for
leave, the teacher shall notify the Superintendent
in writing that an early return to service is re-
quested, and the date upon which the: teacher wishes
to return. Upon the recommendation of the Superin-
tendent,; the Board may auvthorize the early return
of such teacher. Prior to her carly return, the
teacher shall provide the Board with a physiciants
certificate of physical fitness before such teacher
can vesume her ieaching duties. ’

E. Teachers on leave of absence shall notify the
Superintendent by letter by April 1 of thelr plans
Tor the ensuing school yvear. Such intent shall
not be construed as a formal commitment for the
ensuing school vear, unless so stated in the letter.

‘ This procedure shall be interpreted as a plamming

I » vehicle for the school district, rather than an
i effort te cause a teacher to make a premature
decision regarding employment status.

F. Upon request a father may be granted an unpaid
leave of absence for up to one vear following
the birth of his child.

Section 2 - Personal Leave

All teachers shall be entitled to three (3) days

of paid personal leave each school yvear, Teachers
who render parte—time or houxly service shall be
entitled to personal leave on a pro-rated formula
based on the average number of hours worked per day.
Teachers employved after the school vear has started
shall be entitled to personal leave in proportion to
the fractional paxt of the school year which remains,
Personal leave may not be accumulated from one vear
to the next,




The following procedures shall be followed:

I

IT.
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Request for persomnal leave should be submitted
to the Local Superintendent through the Building
Principal as far in advance as possible; and at
least forty-eight (48) hours in advance, except
in emergency situations.

The personal leave form shall be completed as
provided by the instructions on the form in each
case of personal leave,

Personal leave is to be used for matters which
cannot be scheduled outside the regular school
dayv.
available for reasons of hardship or other pres-
sing need, and not merely for personal conven-
ience, vacation or recreational purposes,

It is intended that this leave, shall bhe

Personal leave may include:

A,

1.

6.

Emergencies:

Accidents in the immediate family, or
invelving family property.

Court appearances as litigant or witness,

Road conditions making it impossible to
report to work,

Death of a relative or friend other than
those 1n the immediate family.

Urgent family matters such as malfunct-
ions of home utilities requiring the
employee to be in the home during repair.

Moving when it can be shown that it is
the only feasible time to move.

All acceptable reasons for use of sick
leave when all accumulated sick leave bhas
been used or it is evident all sick leave
will be used during the school year.

Other personal business that must be con-
ducted on school time. This item (oxr B.7)
can only be used for one of the three days;
however, the Superintendent may authorize
one additional day per vesr for this item
if deemed an emergency situation,
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Obligations: .

Observance of religious holidays where
total abstinence from work is required.

Attendance at graduation exercises for

the employee or a member of the employee's
family (father, mothexr, brother, sister,
son, daughter, husband or wife}.

Responding to a sumnmons of a governmental
body such as the Internal Revenue Service
or similar agency.

Examination connected with an academic
degree. '

Legal matters such as the closing of a
real estate transaction or domestic matters
which have become legal in nature.

Required interviews for adoption of a child
or other adoption proceedings.

Other personal business that must be con~
ducted on school time. This item (oxr A.8)
can only be used for one of the three days.

Items that do not constitute valid reasem for perw
sonal leave include, but are not limited to, the
following: :

Au

Application or interview assoclated with
securing employment elsewhere,

Vacations, travel time to extend a school
break, or other recreational pursuits.

To accompany spouse on a business trip.
Purchase of an asutomobile or other chattels,

Responsibilities related to a job not associ-
ated with the school district.

Any function which may result in personal
financial gain for the emplovee at the
sacrifice of the employee!s school respon-
sibilities.

Certain obligations associated with church
work, recognized charitable organizations,
or service groups.
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AllL persomal leave granted under the provisions
of this policy will be wither for one full day,
1/2 day or 1/4 day.

Personal leave for teachers who work 'a full.time
or part—time schedule shall be credited with
personal leave and charged for the use of personal
leave according to the following formula:

Average Number Hours Annual Accumulation

Worked Per Day of Personal Leave
hrs. 30 min.-8 hrs, 00 min. 1 day
hr. 30 min.-4 hrs., 29 min. 1/2 day
Uo to 1 hr. 29 min, 1/4 day

Personal leave will neot be approved for the day
hefore or the day after a vacation or school holi-
day, unless in the judgement of the superintendent
or his designee an emergency situation exists.

Medical sppointments including dental and eve
appointments for the teacher and members of the
immediate family may not be approved for personal
leave, unless all accumulated sick leave is exhaust-
ed.

Section 3 -~ Professional Leave .

The Board of Bducation shall, within its financial
means, provide opportunities for staff members to
develop and improve their skills beyond that which
may be attained through thelr assigned duties. Such
opportunities inciude the following:

1.

2.

Leaves of absence for study.

Visits to other classrooms.

Scheduled meetings involving county school
personnel and individuals from other county

schools,

Various committee responsibilities which
relate to the school district.

Workshops within the district,
Various other confercnces and workshops

designed to improve or develop a particular
skill.



in pldnnlng local staff development programs, such
as in-service meetings, every effort shall be made
by the groups 1rv01v00 to obtain specialists and
materials from state and local agencies, whose ser~
vices would be at no cost to the Roard of -Educa-—
tion. The Local Superintendent shall be respon-
sible for approving expenditures for Staff Develop-
ment activities within the limits of the approprias
tion. Requests for attendance at conferences outside
the State of Ohio and for any conference requiving
more than one night of ledging must have Board of
Education approval. The following procedures and
regulations shall be chserved:

A

Criteria for Attendance at Professional Meetings

The following items should be considered when
evaluating requests for attendance at professional
meetingss

1. Will the Pickerington Schools benef3t?

2. Is the meeting or conference appropriate
for person making request?

3. How much time would be lost from work?

4. Are funds available in the appropriation?

5. How many personsg are vequesting attendance
at this meeting or conference?

0. How many nmeetings has this person attended?

7. Can suitable arrangements be made for the
employee's school responsibilities?

Visitations

Emplovees requesting released time of one schocl
day or less to visit other educational institutions
must complete the Request for Permission to Attend
Professional Meetings or Visitation form #4080,1
and submit it to the appropriate Building Principal,
who may either reject or approve the request in
accordance with item #A above. Teo qualify for such
reimbursement the request must have the prior ape
proval of the Local Superintendent. Normally not
mora than cone full day of visitation may be granted
to an employvee during a school vear,
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Mileage for such visitations will not be paid by the
Board of Education unless both of the following
criteria are met:

1. The programs or school wvisited is- unique orx
particularly relevant to the Pickerington
Schonls and the emplovee making such request.

2. The round trip wmileage exceeds thirty (30)
miles from the emploveets assigned place of

work or point of departure.

County Office Meetings

Emplovees shall be encouraged te participate in ape
propriate county office meetings, workshops, and
activities. Mileage expenses incurred shall be
paid by the Beard of Education.

Conferences

Emplovees desiring to attend a conference shall
complete the forxrm Request for Permission to Attend
Professional Meetings or Visitation #4080.1 and

submit it to the Building Principal. If the re-
quest is approved, it should be forwarded to the
Local Superintendent who may reject the reguest,
approve the request without loss of pay, or approve
the request with full loss of pay., Both the Prine-
cipal and Local Superintendent shall observe the
guidelines in item #A in considering the request.
Requests for conventions outside the State of Chio
and for any conference requiring more than

one night of lodging shall be presented to

the Board of Education by the Superintendent

for final approval. Requests for out=ofe

state conferences shall be submitted to the

Local Superintendent forty-five (43) days

prior to the conference or with exception

being made for fewer days at the Superinten-
dent's discretion. Reimbursement for expenses

to conferences shall be calculated as follows:

1., Transportation

Actual cost of the ticket for alrline coach
class or other public transportation. Travel
by private automobile shall be reimburseable
at the mileage rate established by the Boaxd
of Education at 21¢ per mile, If an employee
is able to choose between several modes of
transportation, the least expensive method
shall be used, after considering such factors
as time, lodging, meals and safety. If signi-
ficant additional costs are incurred because
of the employee's preference, such additional
costs must be paid by the emplovee,
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Meals

All meals that are not a part of the regis—
tration fee are reimbursable at a rate not

to exceed $17 per day. Bangquetls or luncheons
that are a part of the conference program will
be paid by the Board.

2

Lodging

The Board of Education will pay the cost of
single room rates. Employees are eypected to
share lodging when appropriate.

4. Registration

*

The registration fee for approved conferences
is paid by the Board of Education.

5. Renorting Expenses

Bxpenses must be itemized for such costs as
meals, lodging, parking, tolls, and local
transportation and submitted with available
receipts to the Treasurer upon the employee's
return. Tips and liquor are not reimbursable.

&, Miscellaneous

For conferences and workshops in which college
credit is earned, the school will not reime
burse the teacher for expenses associated

with both the conference and professional
growth college credit,

Section 4 ~ Leaves of Absence Policy (without pay)

The Board of Education, with the recommendation of
the Local Superintendent, may grant a leave of absence
to an employee with the following stipulations and
guildelines being cbsexrved. '

A. Requests for Leave of Absence
A1l requests for leaves of absence shall be submitted
in writing to the Local Superintendent through the
appropriate principal. Such requests shall be de-
livered to the Local Superintendent not less than
thirty (30} calendar days prior to the requested bew
ginning date of the leave, unless an emergency situ=-
ation exists, as determined by the Local Superintendent.
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Types of Leave of Absence

Leaves of absence shall be granted for the following
reASORS:

1. Persenal illness

2. Disability

3. Profeésional improvement

4, Illness in immediate family
5. Military service

A leave of absence may be used only for the purposes

stated in the written request. Consideration will be
given to a request for leave of absence for personal

reasons for the remainder of a school year following

absence for personal illness, disability, 4and illness
in the immediate familyv. A leave of absence for one

vear will not be granted for pexsonal reasons,

Contract Status

An individual on a limited contract who has been
granted a leave of absence will have his/her contract
run concurrent with the leave. If the contract expires
during the leave, or if the leave and contract termi-
nate at the same time, the employee shall be granted an
additional contract whose duration shall not exceed
that of the contract currently expiring.

Assianment Upon Return

The Board of Bducation cannot guarantee the return of
the employee to the assignment held prior to the
leave; however, every effort will be made to re-
turn the eaployee to a comparable position,
acceptable to the employee.

Compensaticn During Leave of Absence

All leaves of absence shall be without pay. Upon
returning, the emplovee shall resume the same level
on the salary schedule assigned at the time the
leave commenced, unless 120 davs of sexvice had been
completed during the vear of the leave of absence,
The only exception to this is the case of leaves in
the Armed Forces of the United States. Such service
of not more than five (5) vears shall be considered
a5 though teaching services had been performed.
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B, TLength of Leave of Absence

Leaves of absence for any purpose other than military
service may be granted for not move than two (2)

. vears,. LI the leave commences during thewschool calen—
daxr year, the normal duration of the leave will be un-
til the end of the same school vear. In unusual
circumstances and upon the recommendation of the Local
Superintendent, the leave may be extended for not more
than two {2) full vears.

G, Notification of Return

The employee shall include in their request the in-
tended date of return. A leave of absence approved by
the Beoard of Education shall include the startlng and
endlna date of the leave of absence.

H, Professional Improvements

To be eligible for a professional improvement leave

of absence, an emplovee must have completed at least
three (3) vears of service with the Pickerington Board
of BEducation., Such leaves are granted for one schcol
vear only, and only if a satisfactory replacement is
available,

| ; I. Miscellancous

During an avthorized leave of absence an emplovee may
continue insurance coverage and other similar benefits
with the Board of Education at the employee's personal
expense,

A failure to return to duty following the expiration

of a leave of absence shall be considered as termination
of the contract.

Section 5 - Jury Duty Leave

The Board of Education shall grant a professional
employee jury duty leave for jury duty when reguired
by the United States or ihe State of Ohlo courts,

The Board of Education will pay the difference be~
tween such professional employee’s regular compen—
sation and the remuneration received by him/her for
serving as a juror. The compensation will be paid
only for time actually lost from work.
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Section & -~ Assoclation Leave

sssociastion members shall be granted a maximum of
four (4) total days leave annually, provided that
the Association shall reimburse the Beoard-forx the
substitute. The Association must notify the Superw
intendent at least two (2) weeks prior to the leave
of the names of the persons taking the leave.

Section 7 - Military Leave

Military leave will be granted to teachers pursuant
to Ohio Revised Code. Benefits will be granted as
allowable by law.

Secfion 8 = Sabbatical Leave

On the recommendation of the Superintendent, the
Board may permit members of the professional staff,
who have at lesast six (6) vears of service’'in the
district, to take a leave of absence for one (1) or
two (2) semesters subject to the following conditionss

A. Applications must be submitted by March 1 of the
school year prior to beginning of such leave.

B. The teacher shall present to the Superintendent
for approval, a plan of professional growth prior
Lo such a grant of permission, and at the conclue
sion of the leave provide evidence that the plan
was followed. '

C. The teacher shall return to the district at the
end of the leave for a pericd of at least one
year.

D. Payment for said absence shall be equal to the
difference between the substitute’s pay and the
teacher's expected salary. Such difference in
pay will not be honored until all of the above
qualifications are met.

This section is subjrct to all other provisions of
Revised Code, Section 3319,.1331,
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ARTICLE XV

JOINT COOFERATION TO REDUCE ABSENCES

Since the Board of Education and Association believe that the
regular teacher should be in the classroom as much as possible, both
the Association and Board of Education believe a mutual effort should
e made to reduce teacher absences.

Representatives of the administration and association agree to
meet on a bi-monthly basis during the school vear beglipnning in November
tos

A, Compare personal leave and sick leave usage for the
school year with the preceeding two years.

B. Identify reasons for any significant variations from
previous years.

C. Formulate possible procedures for reducing teachex
absences,

Representation toe the meetings shall include five (5) members from
the administration and one (1)} association member chosen by the Assocci-
ation president from each administrative unit as follows:

Failrfield Elementary ~ 1
Pickeringteon Elementary - 1
Violet Elementary - 1
Middle School - 1
High School - 1

It is agreed that the efforts of this committee shall not require
or constitute modification of this contract, It is furthexr agreed that
the efforts of the committee shall in no way prohibit administrative
actions concerning teacher absences, provided such actions are not incon-
sistent with the terms of this agreement.

ARTICLE XXVI

SEVERANCE PAY

In accordance with Section 124,391 of the Revised Code, all employees
who present evidence of retirement from the State Teachers' Retirement
System at the time of retirement from active service with the Pickexington
Local Schocl District, shall be granted severance pay for their accrued
. but unused sick leave days according to the following provisions:



A. To be eligible for severance pay, the Board of Education must
accept the employee's resignation for the purpose of retire-
ment, or a former employee, or the heirs of the employee, may
apply to the Board of Education for severance pay no later
than one (1) year after the last paid date of service with
the Pickerington School System and the Board officially accepts
the employee's request for severance pay based on the former
employee moving from active employment into the retirement
system,

B. Severance pay shall be for the employee'!s accrued but unused
sick leave days at the time of retirement based on cne-fourth
%) of the value of his/her accrued but unused sick leave days.
The maximum payment shall be an amount equal to forty-five (45)
days pay. ’

C. Payment shall be based upon the teachex's daily rate of pay at
the, time of retirement. A teacher's annual salary divided by
the number of teacher contract duty days will result in the
daily rate of pay. )

; D. Payment for sick leave on this basis shall be considered to

| eliminate all sick leave credit accrued by the employee at

that time.

E. Such payment shall be made only once to any employee.

F. Contributions to the employee's retirement system based upon
monies paid for accrued unused sick leave will not be made by
either the Board of Education ox the employee.

G. Severance pay shall be paid by check within sixty (60) calendarx
days of the employee's effective date of retirement. However,
if the retiring emplovee dies prior to receipt of severance pay,
; such severance pay shall be made to the deceased retiree's heirs,
| successors or assigns as provided by law, will, or the courts.
' The pay shall be subjiect to all legal deductions.

H. To be eligible for severance pay benefits, a teacher must have

been employed by the Pickerington Schools for at least five (5)
years at the time of retirement.

ARTICLE XXVIT

PROFESSIONAL. GROWTH COLLEGE CREDIT

Each certificated employee who earns additional professional growth
college credit which was approved by the Board of Education prior to
taking the course, will be eligible for reimbursement at the rate of $30
for each quarter hour of undergraduate college credit; 445 for each sem—
ester hour of undergraduate college credit; $40 per graduate quarter hour
or $60 per graduate semester hour.
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Graduate hours will only be approved for a teacher who holds a
graduate student classification at the college in which the graduate
course is being taken.

ALl course work to be considerxed for this pelicy must meet ohe
of the following criterias R

A. Be a part of a planned graduate program approved by the
Board of Rducation in some professicnal education program.

B. Be course work in the teaching field or area of certifi-
cation of the teacher.

C. Be other work approved by the Board of Education.

To be eligible the employee must have completed a minimop of one
(1} full school term in the Pickerington Local School District.

When a teacher resigns, or when a teacher is notified that he/she
will not be re-emploved, or when a teacher's contract is texrminated by
the Roard of Education, he/she shall not be eligible to receive payment
for professional growth college credit for anv courses taken during the
quarter or semester in which the resignation, non-renewal, or terminam~
tion is effective.

The maximum numbey of hours recognized for reimbursement to any one
teacher each vear (September 1 through August 31) shall be twenty-four
(24) quartexr hours or sixteen (16) semester hours, with a maximum of one
course eligible for reimbursement per quarter or semester during the
school vear. The maximum total ammial reimbursement is §720 for under—
graduate coursework and 8960 for graduate coursework. If a teacher takes
hoth graduate and undergraduate courses, the maximum amount allowable
will reflect the ratio of graduate and undergraduate courses taken, but
in no case will the maximum exceed $960.

For conferences and workshops in which college credit is earned, the
school will not reimburse the teacher for expenses associated with both
the conference and professional growth college credit.

The followihg are the procedural steps to properly qualify for the
receipt of stipends for professional growth college credit:

A. Discuss tentative plans and course content with the
building principal ox appropriate administrator to
determine eligibility fox a stipend. Complete form
to request approval by the Board of Education of the
planned courses. The form must be submitted to the
Local Superintendent through the building principal or
appropriate administrator.

B. Upon completion of the approved courses, and upon
receipt by the Treasurer of a copy of the teacher’s
grade report or an official transcript, showing suc-
cessful completion (passing mark of '"C" or higherx)
of the coursework, a lumpsum payment egual to the
specified stipend multiplied by the number of credit ’
hours actually earned shall be paid within twenty
{20) davs.



ARTICLE ¥MVIIX

DUTY FREE LUNCH

ALl teachers shall have a minimum of thirty (30) consecutive
minntes free for lunch each school day, during which time, he/she
shall not be required to perform any school activities.

Teachers may leave the building during their duty free Xunch time
upon approval of the building principal.

ARTICLE XXIK

CREDIT UNION )

Teachers shall be eligible to participate through payroll deduction
in the Lan-Fair Credit Union in Lancaster. The Board shall provide, wheh-
ever duly authorized by any teacher on a form provided by the Lan-Fair
Credit Union, payroll deduction on behalf of such teachers for the purpose
of payment to the Lan-Fair Credit Union.

ARTICLE XXX

MILEAGE

Mileage reimbursement will be paid for txavel involving the use of
personal cars for school related responsibilifties when teacher attendance
is required. he reimbursement rate is established by the Board of Edu-
cation at 21¢ per mile.

The following guidelines shall be observed in <laiming mileage re-
imbursement :

A. Mileage expense associated with traveling to and from meetings
conducted or cooxdinated by the Fairfield County Schools staff.
Normally, mileage for such meetings will be computed from the
employee's assigned building.

B. Mileage expenses necessitating round trip travel to one oxr meore
buildings, or one~way mileage expenses when travel is a part of
the employee's regular assignment to more than one building. The
following distances shall be observed when submitted:
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One Way Round Trip -

Distance hggsﬁanggm
Pickerington Elem. to Violet Elem. 2.8 niles 5.6 miles
Pickerington Elem. to Fairfield Elewm. 3.4 miles G.8 miles
Pickerington Elem. to Middle School 1.8 wiles 3.6 miles
Pickerington Elem. to High Schoel 1.1 miles 2.2 miles
Violet Elem. to Fairfield Elem. 3.3 miles 6.6 miles
Violet Elem. to Middle School 1.8 miles 3.6 miles
Viclet BElem. to High School 3.4 miles 6.8 miles
Fairfield Elem, to Middle School 5.1 miles 10.2 miles
Fairfield Elem. to High School 4.3 miles 8,6 miles
Middle sSchool to High School .8 miles 1.6 miles

C. Athletic travel, resulting from such activities as scoutiﬁg
opponents, shall be the financial responsibility of the Athletic
Department.

D. Extra-curricular club and activity sponsors may be paid mileage
when such responsibilities inveolve travel to leocations other than
the teacherts assigned school building,

E. 7The teacher is requested to submit mileage statements to their
principal for approval. Such statements should be submitted on a
monthly basis, on the form provided. Teachers are requested to
retain mileage statements until the amounts exceed $10.00:

F. Extra-curricular asctivities involving tvips from home to school
and back home shall not constitute reimbursible mileage.

ARTICLE XX

INSURANCE BENEFITS

The Board agrees Lo provide the following dnsurance benefits for
all regular teachers effective January 1, 1981:

A, Hospitalization & Major Medical

Blue Cross/Blue Shield plan UCR 365 with present riders
and the Blue Cross/Blue Shield major medical plan with
the folleowing coverages:

i, 80%-20% co-insurance

2. 8100 single/$200 family deductible

3. $250,000 maximum benefit per claim

Single coverage -~ full premium

Family coverage -~ family premium less $35 pex month
to be paid by the teacher



B. Life Insurance

The full amount of the premium for 512,500 of group term
life insurance for each teachex.

C. Dental Insurance

The full amount of the premiuwm for teachers and their
families for the Oasls Trust group insurasnce plan 154,

Regular teachers who render part-time oxr hourly rated service shall
be entitled to the above insurance benefits on a pro-rated formula based
on the average number of hours worked per day.

The Association and Board agree that the OChlo Medical Indemnity, Inc,
has been a very satisfactory insurance carrier. The Board and Associa~
tien further agree that if comparable benefits can be obtained from an-
other insurance carrier at significant cost savings, the other carxriers
should be considered. Accordingly, the Association and Board agree to
golicit bids for other medical insurance carriers during the salary nego=
tiations in the fall of 1981 for the second year of this agreement.
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ARTTCLE XXXTT

SALARY SCHEDULE

A. The following salary schedule shall be effective January 1, 1981:

Years Index Salary Index Salary Index Salary Index Salary Index Salazxy
O 1.00 11,600 1.045 12,122 1.10 12,760 1.15 13,340 1.20 13,920
i 1.045 12,122 1.09 12,644 1.15 13,340 1.20 13,920 1.25 14,500
2 1.09 12,644 1.135 13,166 1.20 13,920 1.25 14,500 1.30 15,080
3 1.135 13,166 1.18 13,688 1.25 14,500 1.30 15,080 1.35 15,660
4 1.18 13,688 1.225 14,210 1.30 15,080 1.35 15,660 1,40 16,240
5 1,225 14,210 | 1.27 14,732 | 1.35 15,660 | 1.40 16,240 | 1.45 16,820
s} 1.27 14,732 1.315 15,254 1.40 16,240 1.45 16,820 1.50 17,400
7 1.315 15,254 | 1.36 15,776 | 1.45 16,820 { 1,50 17,400 | 1.55 17,980
g 1.36 15,776 1.405 16,298 1.50 17,400 1.55 17,980 1.60 18,560
9 1.405 16,298 1.45 16,820 1.55 17,980 | 1.60 18,560 1.65 19,140
10 1.45 16,820 1.498% 17,342 1.60 18,560 1.65 16,140 1.70 19,720
11 1.495 17,342 | 1.54 17,864 | 1.65 19,140 | 1.70 19,720 | 1.75 20,300
12 1.54 17.864 1.585 18,386 1.70 19,720 1.75 20,300 1.80 20,880
13 1.585 18,386 1.63 18,908 1.75 20, 300 1.80 20,880 | 1.85 21,460
13 1.63 18;908 1.675 19,430 1.80 20,880 1.85 21,460 .1090 22,040
B. The folliowing salary schedule shall be effective July 1, 1981:

B.A, 5 Yx. M.A. MA+15 MA+-30
Years Index Salary Index Salaxry Index Salary index Sélary Inde?fm§21ary
0 1.00 12,200 1.045 12,749 1.10 13,420 1.15 14,030 1.20 14>64d
L 1.045 12,749 | 1.09 13,298 1.15 14,030 1.20 14,640 1.25 15,250
2 1.09 13,298 1.135 13,847 1.20 14,640 1.25 15,250 1.30 15,860
3 1.135 13,847 1.18 14,396 1.25 15,250 1.30 15,860 1.35 16,470
4 1.18 14,396 1.225 14,945 1.30 15,860 1.35 16,470 1.40 17,080
| 5 1,225 14,945 1.27 15,494 1.35 16,470 1.40 17,080 1.45 17,690
| & 1.27 15,494 1,315 16,043 1.40 17,080 1.45 17,620 1.50 18,300
| 7 1.315 16,043 1.36 16,592 1.45 17,690 1.50 18,300 1.55 18,910
i 8 1.36 16,592 1.405 17,141 1.50 18,300 1.55 18,910 1.60° 19,320
' 9 1,405 17,141 1.45 17,690 1.55 18,910 1.60 i9,520 i.68 20,130
10 1.45 17,690 1.49%5 18,239 1.60 1e,520 1.65 20,130 1.70 20,740
1t 1.495 18,239 1.54 18,788 1.65 26,130 1.70 20,740 1.75 21,350
12 1.54 18,788 1.585 19,337 L.70 20,740 1.75 21,350 1.80 21,960
13 1.585 19,337 | 1.63 19,886 | 1.75 21,350 | 1.80 21,960 | 1.85 22,570
18 1.63 192,886 1,675 20,435 1.80 21,960 1.85 22,570 1.90 23,180
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SALARY SCHEDULE RULES & REGULATIONS:

1. Schedule is based on 185 days of annual service - 186 days for new teachers.

2. Each teacher who has completed training which would qualify him/her for a
higher bracket shall filé with the Treasurer of the Board of Education and
the County Superintendent by September 15, an official transcript to verify
the additional training.

3, Teachers new to the system shall be given full credit for each year of ser-
vice as a regular public school teacher té a total of at least ten years
and/or for not more than 5 years of military service. {Eight continuous
months or more of active military sexvice.)

4, MYWive Years' training is defined as at least 150 semester hours and a Bache-
lor's Degree.

5., For a teacher to qualify for the MA+15 column ox the MA+30 column, the hours
must be graduate level hours earned after the mastert's degree is conferred.
The MA+15 and MA+30 columns refer to semester hours of training.
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ARTICLE XXXITI
1981 SUPPLEMENTAL DUTY SCHEDULE

Coaches and advisors of extra-curricular activities shall be com-
pensated as set forth in the schedule which is included and made a part
of this agreement. The Board will grant extra duty pay to those teachers
selected by the Superintendent of Schools, and authorized a one vear
supplemental contract by the Boaxd of Education, who agree to perform
extra~curricular assigmments bevond the regular school day.

The following index shall be used to determine compensation for
supplemental duties. The index ratios shall be applied to the base
teacher salary (Bachelor Degree - O experience). Supplemental compen-
sation shall be adjusted each time the base teacher salary is. adjusted.

o L& 2 3 & 4 5 & 8 7 oxr More

Croup I 12 .14 .16 - 37 19
Group IT .10 .12 .14 15 .16
Group ITI .0B .10 .12 .13 .14
Group IV .07 -08 .00 .10 .11
Group V .045 055 065 075 085
Group VI 035 045 055 . 065 LO75
Group VII .03 .04 .045

Group VIIX 025 5] 04 .

RULES AND REGULATIONS:

1, Changes in the supplemental salary schedule shall be effective January

1, 1981. All supplemental contract salaries shall be adjusted on the

basis of the percentage of the school year , 1980-81, not yet completed.

2. All extra—-curricular assignments shall be for one vear.

3. Experisnce shall be defined as experience in the sport or activity.

4. An amount equal to one stipend only will be paid to any two ox more
club or class advisoxs who share an assignment.

5. Coaches new to the Pickerington School District will .be given up to
five vears supplemental salary credit for coaching experience in the
same sport outside the Pickerington School District. The Boaxd may
grant additional experience credit beyond five years.

6. When a new supplemental duty position develops, the Superimtendent
or his designee will determine the level placement after consulta-
tion with the Principal, Athletic Director for coaching positions,
and the individual being considered foxr the position.

7. The Board of Education is not reguired to £ill any supplemental duty
positions.

8. This article is concerned with compensation for supplemental duties
and particularly with equitable differentiation between the various
levels of responsibility invelved in supplemental duties. Assigne
ment to supplemental duties is a responsibility of the administration
with Board of Bducation approval.

9., No teacher shall have his/her regular teaching contract non-renewed
because of a failure to accept a supplemental duty contract.



ARTICLE XXXTV

GROUP ASSIGNMENTS FOR EXTRA-CURRICULAR ACTIVITY POSITIONS

GROUP_I

Athletic Director

Head Foothall Coach

Head Bovs Basketball Coach
Head Wrestling Coach
Marching Band Director

GROUP TI

Head Soccexr Coach

Head Baseball Coach

Head Boys Track Coach

Head Girls Rasketball Coach
Head Girls Volleyball Coach

GROUP_IIT

Assistant Football Coach
Assistant Wrestling Coach
Reserve Boys Basketball Coach
Head Girls Softball Coach

Head Girls Track Coach

Assisztant Marching Band Director

GROUP_IV

Head Cross Country Coach
Head Bovs Tennis Coach
Head Golf Coach

Assistant Soccer Coach
Assistant Baseball Coach
Assistant Boys Track Coach

GROUP ¥

High School Varsity Cheerleader
Advisor

Attached Units Advisor

Yearbook Advisor

Assistant Jr. High Boys Coach

Assistant Jr. High Gixls Coach

Summer Raseball Ceoach

Summer S$oftball Coach

GROUP VT

Clasgs Play Dirxector .

High School Musical Director

Foothall Physical Fitness - Head
Coach - % increment

GROUP_VII

High School Assistant & Freshman
Cheerleader Advisor

High School Student Council Advisor

High School Senior Class Advisor
High School Junior Class Advisor
Vocal Music Ensemble

Jr., High Cheerleader Advisor

Football Physical Fitness - Assistant

Coaches ~ % increment

GROUP_VIIT

High School Club Advisor

‘ Freshman Foothall Coach High Schobl Sophomore Class Advisor
Freshman Roys Basketball Coach High School Freshman Class Advisor
Freshman Wrestling Coach Assistant School Play Advisor
Freshman Baseball Coach Middle Scheool Student Council Advisor
Freshman Bovs Track Coach Outdoor Education Coordinater

Head Girls Tennis Coach

Assistant Glrls Basketball Coach

Assistant Girls Volleyball Coach

Assistant Soifthall Coach

Assistant Girls Track Coach

Freshman Girls Basketball Coach

Freshman Girls Vollevball Coach

Freshman Softball Coach

Jr. High Boys Head Coach

Jr, High Girls Head Coach

Middle School Intramural Coordinator



ARTICLE XXXV

SAVINGS CLAUSE

Should any article, section or clause of this Agreement be declared
illegal as a result of ‘being in conflict with any applicable Iaw then that
article, section or clause shall be deleted fyom this Agreement to the
extent that it violates the law. 7The zemaining articles, sections and
clauses shall remain in full force and effect,

ARTICLE XXMV

FULL AND COMPLETE AGREEMENT

This contract contains the full and complete Agreement between the
Board and the Association on all negotiable issues and neither party shall
be reguired, during the term thereof, to negotiate upon any issue whether
| it is covered or not covered in this contract unless otherwise mutually
I agreed,

ARTICLE ZXXVITI

DURATION AND IMPLEMENTATION

A, Except as provided in section "B below, this contract shall be
effective from January 1, 1981 and shall contimie in full force
and effect until December 31, 1982, and from year to year there-
after, unless either the Board or the Association serves written
notice on the other of its intention to either terminate, amend,
oxr modify this contract, according to the procedures provided
within the negotiated agreement.

B, Article XXXII (Salary Schedule) shall be in effect from January 1,
| 1981 until December 31, 1981, WNegotiations for a new Article ¥MXITX
shall commence November 2, 1981 but in all other respects shall be
conducted in accorxdance with the procedures contained in this agree-
ment., During the same negotiations, the investigation of a new ine
surance carrier will also be discussed in accordance with Article
XXXI, but no other part of that Arxrticle shall be modified.

C. This contract supercedes any policy, rules, regulations, or prac-
tices of the Beoard which may be contrary or inconsistent with the
terms of this contract. :
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