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This agreement is made and entered into this 27th day of Uecember,
1982 by and between the Pickerington Board of Education and the Pickerw
ington Association of Teachers.

ARTICLE T
RECOGNITION

The Pickerington Board of Education, hereinafter referred to as
"the Board!', recognizes the Pickerington Association of Teachers, herem-
inafter referred to as "the Association, an affiliate of the Ohio Eduw
cation Association and the National Education Association, as.the sole
and exclusive representative of all certificated employees of the Board.

ARTICLE IX
BARGATINING UNIT

"For the purposes of recognition and negotiations, the bargaining
unit shall be defined as certificated regular fullwtime and part-tinme
classroom teaching employees, including certificated classroom teachers,
guidance counselors, reading teachers, speech and hearing therapists,
librarians and nurses, who shall hereinafter be referred to as 'unit
members.! Excluded from the unit are substitute teachers, tutors, prine
cipals and assistant principals and other administrative and supervisory
personnel. The terms 'administrator' and fsupervisor' shall include .
any certificated ox professional employee having the authority to hire,
direct, transfer, assign, promote, evaluate, discipline or discharge
other employees. For the purposes of this section, department chaire
persons shall not be considered administration.®

As a condition of recognition, the Association shall provide, in
writing, to the Superintendent, the following information:

A. Business address and business telephone of the Association,

B, A copy of any Constitution, By-Laws and Charter which govern
the administration and operations of the Association,

C. The business and home addresses and telephone numbers of
- Association officers and Association mewbers of the negow
tiating team.

D, The business address and telephone number of the Association
UniServ representative,

The Association shall notify the Superintendent of any changes to
insure this information is accurate and complete.
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ARTICLE IIX : l

SUSTAINING RECOGNITION

The recognition of the Association will remain in full force ’
and effect, for the life of this agreemént and will be extended
for a specific period of time until a successor agreement is reached
provided that in accordance with the provisions hérein, the Assocla~
tion submits evidence that 50%+1 of the members of the bargaining
- unit duly designate the Association as their exclusive bargaining ree
presentative. .

Evidence for. recognition shall be in the form of a membership list
and/or designation cards, provided by the Association, indicating that
the teacher designates the Association as his/her exclusive bargaining
representative.

Should the Association fail to sustain recognition as specified
above, it shall be granted the opportunity to regain recognition in
accordance with the following procedures.

A. No sooner than forty-five (45) calendar days after recognition

 expires or from the date the Association fails to comply with
the provisions specified above, the Association may petition
the Board to reestablish its recognition of the Association.

B. Should the petition of the Association show membership and/or
sighed designation cards by 51% of the bargaining unit members,
" the Board shall renew recognition; provided, however, that
within thirty (30) calendar days of receipt of the petition,:
fifteen (15) percent or more of the bargaining unit membexs
do not petition for a secret ballot election to determine '
which, if any, organization will represent, teachers.

Should a sufficient number of teachers petition for a secret ballot
election, an election shall be conducted within thirty (30) calendar
days of the date of the receipt of the petition. The ballot shall name
cach teacher organization demonstrating that no less than 15% of the
bargaining unit members designate it as theilxr exclusive bargaining re- |
presentative and shall further provide an alternative for "No Organim= |
“zation"., That teacher organization receiving fifty~one (51%) percent, |
or more of the total votes cast shall be determined the exclusive baxw :

gaining representative of teachers., If a simple majority of the valid
votes cast are for "No Organization', no teacher organization shall be
recognized by the Board during the succeeding twelve (12) months.

_ The cost of such election shall be borne'equally'among the teacher
organization(s) petitioning for recognition. ' l

ARTICLE TV _ [
SCOPE OF NEGOTIATIONS

‘ '

The obligation to bargain collectively means to negotiate at reason-
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able times and executing a written contract incorperating the terms

of any agreement reached. The obligation to bargain collectively does

not require the Board or the Assoclation to agree to a proposal nor

does it require the making of a concession,

No reprisal of any Kind shall be taken by or against any participant
in negotiations with the administration or the Board of Education by
reason of -such participation.

Those matters which shall be negotiable are: Salaries, Insurance,
Duty Days, Leaves of Absence, Grievance Procedure, Association Rights,
Personnel Files, Professional Growth, Procedures for Professional Evalue
ation of Teaching Personnel, Procedures for Selecting Teacher Materials,
Curriculum Development Procedures, In-Service Procedures, Pay.Periods,

- Mileage, Educational Aides, Vacancies and Transfers, Duty Free Lunch, In-

dividual Rights, and such other matters as may be mutually agreed upon by
the Board and the Association.

[

ARTICLE V
PROCEDURES FOR CONDUCTING NEGOTIATIONS

Upon request of either party for a meeting to open negetiations, a
mutually accepted meeting date shall be set not more than fifteen (15)
days following such request. In the school year prior to expiration,
such request:for negotiations will not be made prior to March 1. All
issues proposed by the Association shall be submitted in comprehensive
form to the representatives of the Board at the first meeting. The
Board representative(s) shall submit in comprehensive form to the As~’
sociation representatives all additional issues upon which it wishes
to negotiate nmo later than the second meeting. No additional issues
shall be submitted by either party following the second meeting, unless
muitually agreed by the parties. The second meeting, and all necessary
subsequent meetings, shall be called at times mutually agreed by the
parties. ‘

The cellective bargaining procedure shall be conducted between rew-
presentatives of the Board and Association. These representatives shall
be called the negotiating teams., Each team may consist of no more than
five (5) members, Each party represented in the procedure shall determine
who will be its team representatives. Team members shall be authorized
and required to bargain in good faith, that meaning to present proposals,
consider proposals, offer counter-proposals, make concessions and provide
positions in behalf of the party represented with the purpose of reaching
agreement on issues being discussed.

Either team may uwtilize the assistance of consultants, as it deems
necessary, at any session to assist in the process. Cost of such consul~
tants shall be borne by the party utilizing such consultants.

 Designated representative(s) of the Board shall meet at mutually
agreed upon places and times with representatives of the Association for
the purpose of effecting a free exchange of facts, opinions, and pro=-
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-posals in an effort to reach mutual understanding and agreement. Both
parties agree to conduct such negotiatiens in gooad faith and to deal
openly and fairly with each other on all matters, Following the in
meetings, as described abave, such additional meetings shall be held,
" as the partles may require, to reach an understanding on the issue(s),
or until an impasse is'reached. Meetings shall not exceed thige (3)
_hours and shall be beld ati a time other than the regular schocl day
except by mutual consent. Should any meeting(s) be held durihg school
time, the Superintendent shall authorize the absence of the Assoclation

negotiators.

Upon request of eLthel party at any time, the negotiation meeting
shall be recessed to permit the requesting party a periad of tlme to
caucus,

. Negotiation'meetings shall be in. executive session unless otherwise
mutually agreed by both parties.

_ While no final agreement shall be executed without ratification by
the Pickerington Association of Teachers and adoption by the Board of
Education, the parties mutually pledge that their representatives will
be clothed with all necessary power and authority to make proposals,
consider proposals, and make concessions in the course of negotiations,

Upon reasonable request, the Supexiﬁtendent shall make avallable to
 the recognized teacher organization, such information as is pexrtinent to
the issues under negotiation; provided, however, that nothing herein

shall require the Superintéendent to make available to said teacher organw

‘ization any confidential information or reports expressly compiled for
the use of the Board or its negotiators.

All tentative agreements, having been reduced to writing and dul§
ratified by the Association and subsequently approved by the Board, will
be adhered to by all unit members for the life of this agreement.

ARTICLE VI
AGREEMENT OR DIFFERBNCES.

As tentative agreement is reached on each 1ssue, it .shall be so
noted and initialed by each party. When consensus is reached covering
the areas under discussion, the proposed agreement shall be reduced to
writing as a tentative agreement and submitted to the Association and
the Board for approval. Following approval by the Association and by
the Board, a contract shall be entered into by both parties. The Asso-
cliation and the Board agree to abide by the terms of the agreement, The
final agreement as adopted by the Board and ratified by the Association
will be duplicated and presented to each member. The cost of such dup-
lications, including labor and materials, shall be borme equally by the
. Board and the Association.

© In the event an agreement is not reached by negotiations after full
consideration of proposals and counter~proposals, either of the parties
shall have the option of requesting the assistance of a federal mediator
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‘under the guidelines of the Federal Mediation Conciliation Service.

If an agreement is not reached through the mediation process, there
will bé at least one more hegotiations session held between the parties
in an effort to reach an agreement. Such first meeting will b? held within
seven (7) days after the mediation step is concluded,

ARTICLE VET

CONTINUATION OF SERVICES

Nelther the Association nor the employees it represents shall engage
in, cause, instigate, encourage, condone, Or sSponsor any strike, "study
day", "professional holiday", or other work stoppage, during the term of
this agreement.

Resolution of all disputes arising between employer and employee
concerning this contract shall be resolved between the Board and Associw
ation in accordance with the grievance procedure 1ncluded in this Agree-
ment.

ARTICLE VITI

ASSOCTATION PRIVILEGES
The Association shall be granted the following privileges:

Use of school facilities for meetings. Meetings shall be arrangéd to
not interrupt normal instructional programs and in keeping with Board
policy governing use of building.

Use of school equipment such as dupllcatlng machines, typewriters
calculators and audio-visual machines., Board purchased consumable materlals
used by the Association, i.e., paper, shall be paid for by the Association
at Board cost plus a nominal fee for handling. The Association assumes
full financial responsibility for any loss, or willful damage to Boarde
owned equipment while in use by the Association. The above mentioned equipe
ment may only be used before or after the normal teacher day but not at any
time which would conflict with normal school usage of this equipment.

The Board agrees to designate one (1) bulletin . board per school for
use of the Association. No other bulletin boards may be used for such
postings. Such notices shall not be limited to the following, but shall
be of that type:

A. Recreational and social events of the Assoclation.

B. Association meetings.

S ¢. Association elections, appointments.

.D. EKesults of Association elections,
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B, General communicaticns relevant to the Associationts
role as a collective bargaining agent.

F. OEA Legislative reports,

In the event that a. dispute arises concerning the appropriateness of
material posted, the Superintendent wilil advise the Association President
of the nature of the dispute and the notice(s) will be removed from the
bulletili board({s) until the dispute is resolved. .

Use of internal school mall delivery,lr

The Board agrees to deduct from the salaries of the teachers, dues
for the Association/bEA/NEA/COTA,and.individual associations as said
teachexs, individually and veoluntarily autheorize the Board to deduct,
and to transmit the monies promptly to the Pickerington Association of
Teachers. Teacher authorization will be on a form provided by the
‘Association. The Association relieves the Board and all its officers
from any liability in dues deduction disputes.

The Association shall receive an advance copy of the Agenda of each.
.Board meeting, including material received by the Board that is intended
for public discussion and review. Such material shall be sent at the same
time said material is sent to the Board. :

The Asscclation shall have the privilege of participation in the initial
orientation meeting for new professional staff members to the extent approved
by the Local Superintendent,
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ARTICLE IX

SALARY SCHEDULE

The following salary schedule shall be effective September 1, 1983:

B.A, ° 5 Y, M. A, MA+15 MA+30

Years | Index - Salary Index .« Salary Index Salary Index _Salary Index Salary

'

SoR R N R

R T =
o W W oRr O

N PO,

1.00 13,965, 1.045 14,593: 1,10  15,362. | 1.15 16,060, |1.20 16,758,
1.045 14,593, | 1.09 15,222, | 1.15 16,060, | 1.20  16,758. [1.25 17,456,
1.00 15,222, 1.135 15,850, | 1.20 16,758, | 1.25 17,456, |1.30  18,155.
1.135 15,850.} 1,18 16,479, | 1.25 17,456. | 1,30 18,155, }1.35 18,853.
1.18 16,479, 1.225 17,107. | 1.30 18,155, | 1,35 18,853. }{1.40  19,551.
1.225 17,107.} 1.27 17,736. | 1.35 18,853, | 1.40  19,551. |1.45 20,249,
1.27  47,736.{ 1.315 18,364. | 1.40  19,551. | 1.45 20,249, {1.50 20,948,
1.315 18,364.| 1.36 18,992, | 1,45 20,249, | 1,50 20,948. [1.35 21,646.
1.36 18,992, 1.405 19,621. | 1.50 20,948, | 1.55 21,646, |1.60 22,344, .
1.405 19,621, 1.45 20,249, | 1.55 21,646. | 1.60 22,344, [1.65 23,042.
1.45 20,249, 1.495 20,878. | 1.60 22,344, | 1.65 23,042, {1.70 23,741,
1.495 20,878.| 1.54 21,506. | 1.65 23,042, | 1.70  23,741. [1.75  24,439.
1.54 21,506.| 1.585 22,135, {1.70 23,741. | 1.75 24,439. |1.80 25,137,
‘1.585 22,135, | 1.63 22,763, | 1,75 24,439. | 1.80 25,137, {1.85  25,835.
1.63  22,763. | 1.675 23,391. | 1.80  25,137. | 1.85  25,835. |1.90 26,534,

SALARY SCHEDULE RULES AND REGULATTIONS:

Schedule is baéed on 185 days of annual service 186 days for new teachers,

Each teacher who has completed training which would qualify him/her for a
higher bracket shall file with the Treasurer of the Board of Education and
the County Superintendent by September 15, an official transcript to verify
the additional training. : :

Teachers new to the system shall be given full credit for each vear of serw—
vice as a regular public school teacher te a total of at least ten vears and/
or for not more than 5 yvears of military service, (Bight continuous months
or more of active military service).

npive Years" training is defined as at least 150 semester hours and a Bacheloris
Degree.

For a teacher to qualify for the MA+15 column or the MA+30 column, the hours
must be graduate level hours earned after the master's degree is conferred.
The MA+15 and MA+30 columns refer to semester hours of training.

¢
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ARTICLE X
SUPPLEMENTAL DUTY SCHEDULE

Coaches and advisors of extrawcurricular activities shall be come
pensated as set forth in the schedule which is included and made a part
of this agreement. The Board will grant extra duty pay to those teachers
selected by the Superintendent of Schools, and authorized a one veax
supplemental contract by the Board of Education, who agree to perform
extra«currlcular assignments beyond the regularx school dav.

‘The following index shall be used to determine compensation for
supplemental duties. The index ratios shall be applied to the base tea=-
cher salary {Bachelor Degree w 0 exper1ence) Supplemental compensatlon
shall be adjusted each time the base teacher salary is adjusted.

0’ 18&2 384 586  7or More

Group I _ 1z .14 W16 .17 .19
Group IIX - 10 12 .14 .15 - .16
Group III .08 .10 .12 .13 .14
Group TV .07 .08 .09  .io .11
Group V <045 LO055 . ,065 075 .085
Group VI 035,045 .055 Q65 075
Group VIX .03 .04 L0455

Group VIIT 025 .03 .04

RULES AND REGULATIONS: )

1. All supplemental duty salaries will be adjusted effecclve w1th the

1983=84 contract duty vear.

2. All extra~currvicular assignments shall be for one vear.

3. Experience shall be defined as experience in the sport or activity.

4. An amount equal to one stipend only will be paid to any two or more

club ox class advisors who share an assignment.

%, Coaches new to the Pickerington School District will be given up tao

* five years supplemental salary credit for coaching experience in the
same sport outside the Pickerington School District, The Board may

. grant additional experience credit beyond five years,

6, When a new supplemental duty position develops, the Superintendent
or his designee will determine the level placement after .consulta-—
tion with the Principal, Athletic Director fox coaching positions,
and the individual being considered for the position.

7. The Board-of Education is not requlrpd to fili any supplemental duty
positions.

8. This article is concexned with compenoatlon Lor supplemental duties
and particularly with equitable differentiation between the various
levels of responslblllty involved in supplemental duties. Assignment
to supplemental duties is a re3pon51b111ty of the administration with
Board of Education approval,

%, No teacher shall have. his/hexr regular teaching contract nonmrenewed
because of a failure to accept a supplemental duty contract.

’
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ARTICLE XI

GROUFP ASSIGNMENTS FOR EXTRA-CURRICULAR ACTIVITY POSITIONS

GROQUP I S GROUP V

Athletic Director . High School Varsity Cheerleadex
Head Football Coach ' } - Advisor

Head Boys Rasketball Coach Attached Units Advisor

*Head Wrestling Coach ' VYearbook Advisor

Marching Band Director Assistant Jr. High Boys Coach

i ‘ Assistant Jr, High Girls Coach
' Summer Raseball Coach

5 GROUP_II Summer Softball Coach '
i : .
: Head Soccer Coach

Head Baseball Coach GROUP VY

Head Bovs Track Coach .

Head Girls Basketball Coach Class Play Director

Head Girls Volleyball Coach High School Musical Director
: Football Physical Fitness - Head
Coach - % increment
GROUP_TII '

Assistant Football Coach GROUP VIT

Assistant Wrestling Coach

Reserve Boys Basketball Coach High School Assistant & Freshman
Head Girls Softball Coach _ Cheerleader Advisor

Head Girls Track Coach High School Student Council Advisor
Assistant Marching Band Director High School Senior Class Advisor

High School Junior Class Advisor
: Vocal Music Ensemble
GROUP TV Jr. High Cheerleader Advisor

Football Physical Fitness ~ Assistant

Head Cross Country Coach . Coaches - % increment
Head Boys Tennis Coach ‘
Head Golf Coach

Assistant Soccer Coach GROUP VIIIX

hAssistant Baseball Coach

Assistant Boys Track Coach High School Club Advisor .
Freshman Football Coach High School Sophomore Class Advisor
Freshman Boyvs Basketball Coach _ High School Fresghman Class Advisor

;  Frashman Wrestling Coach Assistant School Play Advisor
‘Fgeshman Baseball Coach Middle School Student Council Advisor
Freshman Boys Track Coach Outdooxr Education Coordinator
Head Girls “femnis Coach

Assistant Girls Basketball Cocach

Assistant Girls Volleyball Coach

Assistant Softball Coach

Assistant Girls Track Coach

Freshman Girls Basketball Coach.

Freshman Girls Volleyball Coach

Freshman Softball Coach

Jr. High Boys Head Coach-

Jr. High Girls Head Coach

Middle Scheool Intramural Coordinator
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ARTICLE XII.

INSURANCE BENEFITS.

" The Board agrees to provide the following insurance beneilts foxr
. all regular teachers effectlve January 1, 1983: v

Aa Hospltallzatlon & Major Mﬁdlcal

A

Blue Cross/Blue.Shield -plan UCR 365 with presenf riders and
the Blue Cross/Blue Shield major medical plan with the
following coverages:
1, 80%~-20% co=-insurance
2, $100 single/$200 family deductible.
3. $230,000 maximum benefit per claim
Single coverage « full premium .

. Family coverage = family premium less $25 per month

to be paid by the teacher

B. Life Insurance

The full amount of the premium for $20,000 of group term
life insurance for each teacher,

C. Dental Insurance

" The full amount of the premium for teachers and their
families for the Oasis Trust group insurance plan 154,

Regular teachers who render part-time ox hourly rated service shall
be entitled to theé above insurance benefits on a pro~rated formula based
on the average numbex of hours worked per day,

The Assoc1at10n and Board agree that the Ohio Medical Indemnity, Inc.
has been a very satls;aotory insurance carrier. The Board and Associze
tion further agree that if comparable benefits can be obtained from another
insurance carrier at 51gn1f1cant cost savings, the other carriers should
be considered.
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ARTICLE XIIT
MILEAGE

Mileage reimbursement will be paid for travel involving the use of

personal cars for school related responsibilities when teacher attendance
is required. The reimbursement rate is established by the Board of Edu-
cation at 21¢ per mile,

The following guidelines shall be obsexved in claiming mileage re-

imbursement:

A.

Mileage expense associated with traveling to and from meetings
conducted or coordinated by the Fairfield County Schools staff.
Normally, mileage for such meetings will be computed from the
employee's assigned building.

Mileage expenses necessitating round trip travel to one ox more
buildings, or one-way mileage expenses when travel is a part of
the employvee's regular assignment to more than one building. The
following distances shall be observed when submitted:

One Way © Round Trip

Distance Distance

Pickerington Elem. to Violet Elem, 2.8 miles 5.6 miles
Pickerington Elem. to Fairfield 3.4 miles 6.8 miles
Pickerington Elem, to Middle Sch. 1.8 miles 3.6 miles
Pickerington Elem. to High School 1.1 miles 2.2 miles
Violet Elem. to Fairfield Elem. 3.3 miles 6.6 miles
Violet Elem. to Middle School 1,8 miles 3.6 miles
Violet Elem, to High School 3.4 miles 6.8 miles
Fairfield Elem. to M.5. 5.1 miles 10.2 miles
Fairfield Elem. to H.S5. 4,3 miles 8.6 miles
8 1.6 miles

Middle School to High School .8 miles

Athletic travel, resulting from scouting opponents, shall be the
financial responsibility of the athletic department.

Bxtra=curricular club, athletic and activity sponsors shall be paid
mileage when such responsibilities involve travel to locations other
than the teacher's assigned school building.

The teacher is requested to submit mileage statements to their prine

¢cipal for approval. Such statements should be submitted on a monthly
basis, on the form provided. Teachers are requested to retain mile-

age statements until the amounts exceed $10.00.

Bxtra~curricular activities invelving trips from home to school and
back home shall not constitute reimbursible mileage.
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ARTICLE XTIV

PROFESSIONAL GROWIH COLLEGE CREDIT

Bach certificated employee who earns additional professional growth
college credit which was approved by the Board of Bducation prior to
taking the course, will be eligible for reimbursement at the rate of $40
for each quarter hour of undergraduate college credit; $60 for each sei-
ester hour of undergraduate college credit;. §50 per gradvuate quartex hour
or $75 per graduate semester heur.. . . . ! ' ‘

Graduate hours will only be approved for a teacher who holds a graduate
student classification at the college in which the graduate course is being
taken. .

A. Course work,w1ll be approved under this pTOVl$10n if such course meets
one of the following criteriaz:

1, Courses_in'the.téagher's subject.fiel& or area of certification.
2. Courses to upgrade a current certificate. ’

B. In addition teo the above, the Board may approve the following for prow=
fessional growth college credits

1. Courses. that are a part of a planned graduate program of studies
in a professional education program.

2, Other work approved by Board of. Education = such work may 1nclude,
but not be limited to, acquiring new technological skills, gain-
ing better understanding of students, updating one's know1edge
base in a particular subject, respondlng to a particular area’
needing improvement as indicated in teacher's evaluation, and
courses necessary to add teaching areas to an exdsting certificate
or to earn additional certificates.

C., The Board of Education may identify teaching areas in which a need or
shortage exists and provide financial incentives for selected interested
teachers 'to acquire certification or to update their skills. The Board
may exceed the listed dollar amounts for reimbursement for a teacher
that agvees to pursue an area of needed educational programming (1 =

. rmath, science, physics, etc.).

To be ellglble the employee must have completed a minimum of one (1)
full school term in the Pickerington Local School District.

When a teacher resigns, or when a teacher is notified that he/she will
not be rewemployed, or when a teacher's contract is terminated by the Boazd
of Education, he/she shall not be eligible to receive payment for profess-
ional growth college credit for any.courses taken during the quarter ox
semester in which the resignation, non-renewal, or termination is effective.

The maximum number of hours recognized for reimbursement to any one
teacher each vear (September 1 through August 31) shall be twenty-four course
hours or sixteen (16) semester hours, with a maximum of one course eligible
for reimbursement pér quarter or semester during the school vear. The maxi-
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‘mum total annual reimbursement is $720 for undergraduate coursework
and $960 for graduate coursework, If a teacher takes both graduate
and undergraduate courses, the maximum amount allowable will reflect
the ratio of graduate and undergraduate courses taken, but in no case
will the maximum exceed $9060.

For conferences an&_Wérkshops in which college credit is earned, the
school will not reimburse the teacher for expenses associated with both
the conference and professional growth college credit.

The following are the procedural steps to properly qualify for the '
receipt of stipends for professional growth college credit:

A. Discuss tentative plans and course content with the
biilding principal or appropriate administrator to .
determine eligibility for a stipend. Complete form
to request approval by the Board of Education of the’
planned courses. The form must be submitted to the

' Local Superintendent through the building principal or
appropriate administrator.

B, Upon completion of the approved courses, and upon re~
ceipt by the Treasurer of a copy of the teacher's grade
report or an official transcript, showing successful
completion (passing mark of "C" oxr higher) of the course-
work, a lump sum payment equal to the specified stipend
nmultiplied by the number of credit hours actually earned
shall be pald within twenty (20} days.

 ARTICLE XV
: PAY PERIODS

Teachers will be paid bi~weekly on twenty=six (206) checks per year.
Pay day will be every other Friday, with thé first pay at the end of two
weeks after the start of the school vear, regaxrdless of the last pay
period of the preceding year. Should pay day fall on a holiday, checks
will be available on the preceding work day except for Christmas and
$pring vacation when checks will be mailed.

There will be no payroll deductions for insurance, credit union, tax
sheltered annuity, or any other teacher requested deductions from the
third check received in any month.

All teacher requested deductions shall be forwarded to the proper
autherity within thirty (30) days of said deduction.
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ARTICLE XVI

SEVERANCE PAY

In accordance with Section 124,391 of the Revised Code, all employees
who present evidence of retirement from the State Teachers' Retirement
.System at the time of retirement from active service with the Pickerington
Local School District, shall be granﬁed severance pay for their acecrued
but unused sick leave davs accordlng to the followmng pxov1510ns°

A. To be eligible for severance Payv, the Board of Educatlon mnust
accept the employee's resigrnation for the purpose of retirew
ment, or a former employee, or the heilrs of the employee, may
apply to the Beoard of Education for severance payv no latex
than one (1) year after the last paid date of service with
the Pickerington School System and the Board offic1ally accepts
the employee‘s request for severance pay based on the former
employee moving from actlve employment into the retlrement
systen,

B, Severance pay shall be for the employee's accrued but unused
sick leave days at the time of retirément based on one=fourth
L) of the value of his/her accrued but umused slick leave days.
The maximum payment shall be an amount equal to forty-five (45}
days pay. : .

C. Payment shall be based upon the teacher's daily rate of pay at
the time of retirement. A teacher's annual salary divided by
the number of teacher contract duty days will result in the
daily rate of pay. '

D. Payment for sick leave on this basis shall be considered to
eliminate all sick leave credit accrued by the employee at .
that time. :

E. - Such payment shall be made only once to‘any employee.

F. Conﬁrlbutxons to the emplovee's retirement system based upon
monies paid for accrued unused sick leave will not be made by
either the Board of Education or the employee.

G. Severance pay shall be paid by check within sixty (60) calendax
davs of the employee'!s effective date of retirement.  However,
if the retiring employee dies prior to receipt of severance pay,
such severance pay shall be made to the deceased retireetg heirs,
SUCCessSors or assigns as provided by law, will, or the courts.
The pay shall be subject to all legal deductions.

H. To be eligible for severance pay benefits, a teacher must have
been employed by the Pickerington Schools for at least five (3)
vears at the time of retirement.




ARTICLE XVIX

CREDIT UNION

Teachers shall be eligible to participate through payroll deduction
in the Lan~Falxr Credit Union in Lancaster. The Board shall provide, when-
ever duly authorized by any teacher on.a form provided by the Lan~Fair
Credit Union, payroll deduction on behalf of such teachers for the pur-~
pose of "‘payment to the‘Laanalr Credit Union. '

ARTICLE XVITI

SICK LEAVE

The plan for Sick Leave for Teachers shall be as follows:

T.A. There shall be fifteen (15) days of sick leave pex school
' year for each full-time employee of & Board of Education,

Teachers who render part-time, seasonal, intermittent, per
diem, or hourly service shall be entitled to sick leave
for the time actually worked at the same rate as that
granted like full-time employees. A teacher employed as
a substitute with an assignment to one specific teaching
position shall, after sixuty (60} days of service, be.
granted sick leave. The basis for determining this numm
ber of davs of sick leave for full=time employees shall
be 1 1/4 days per month for twelve (12) months. The
sick leave shall be cumulative to a maximum of 190 days.

1. Accumulation of Sick Leave shall be based on the follow-
ing formula and credited to teacherts sick leave records:

Average Number .
Hours Worked Monthly Accumulation

Per Dav ) of Sick Leave

6 hrs. 00 min. - 8 hrs. 00 min, 1 1/4 days

- 4 hrs. 30 min. = 5 hrs. 59 min. 1 day
3 hrs. 00 min. = 4 hrs. 29 min, . 3/4 day
i hr. 30 min. = 2 hrs, 59 min, ' 1/2 day
Up to 1 bhr. 29 min. 1/4 day

2. Teachers shall have sick leave deducted according to
the following formula:

Amount of Time | Sick Leave
Absent Per Day Deduction
270 mln.(4¥ hrs) or more 1 day
180 min. {3 hyrs) up to 269 min. (4 hrs.29 min.) 3/4 day
90 min. (1% hrs) up to 179 min.(2 hrs.59 min.) = 1/2 day

up to 89 min.(1 hr. 29 min.) 1/4 day

B. At the beginning of a fullwtime teachexr contract vear, tea-
chers with a cumulative total of less than five (5) days



leave up to 190*
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sick leave will be advanced the number of days necessaiy to
bring their beginning total to five {5) days. If the sum

of an emploveels cumulated days of- sick leave at any time is
below 190, only a sufficient number of days shall be recoxrded
to his credlt to bring the total of the. cumulated days of sick

o

If a person is employed durlng the school vear, he/she shall

‘be credited with days of sick leave in prqportlon to the

fractional paxt of his/her term which remains at the rate of |
1 1/4 days per month.

IT. .Proof of illness or of absence for othexr reasons muest be estal
lished with the Local Superlntendent.

A.

i.

B‘

‘1"

Each absence of five (5) consecutive days or less must be
explained on a form provided by the county schools ‘office.
On this form the teacher will cextify the reason for absence
by indicating one of the following: personal illness, prege
nancy, injury, exposure to contagious disease orx 111ness,
injury or death in the immediate family.
For sick leave purposes, immediate family is defined as
father, mother, sister, brother, busband, wife, son,
daughter, grandchildren, grandparents, father-in-law,
mother«in-law, sister-in-law, brother-in-law, or person
or child in emploveets custody and living in the same
household. Provisions of the Sick Leave Policy are not
intended to enable Pickerington School employees to
atilize sick leave to care for the welfare of persons
1iving outside the employee's household, unless judged
as an. extenuatlng cltcumstance by the superlntendent

Each employee absent more than five (5) consecutive davs, may
be required to furnish a satisfactory written signed statement

listing the name and address of the attending physician and the

dates- when he was consulted to justify the use of sick leave.
This is to be 1nterpreted to also include absence as a result
of personai illness or injury in the immediate family. The
signing and filing of such absence report by an employee shall
be a certification by him/her that the facts and statements
contained in said report are true and correct. | The filing of

any willfully false statement by an employee shall be consider-

ed by the Board of Bducation as grounds for suspension or ter—
mination of employment under Section 3319,16 of the Revised
Code.

190 days have been accumulated. After any period of accept-

able absence, as described in this sick leave plan, the leave

can again be built up to the maximue of 190 days by regular
attendance. Teachers may use sick leave for absence due to

personal illness, disability resulting from pregnancy, injury,
exposure to contagious disease which could be communicated to

others, and for absence due to illness, injury, or death in
.+ the employee's immediate foamily.

A teacher may use a part or all of the cumulated leave before
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An employee planning to request a leave of absence and/or
use of sick leave because of disability resulting from
pregnancy shall make her request in writing, accompanied
with a statement from her doctor indicating the expected "
delivery date. This request should be made at least foriye
five (45) days prior to her expected delivery date, For

the purpose of this provision, disability resulting from
preghancy is the period during which the employee is not
physically and/or emotionally capable of performing all the
duties and functions of her position,” This beginning date
of disability shall be established by written statement of
the employee’s doctor. Also, the ending date of the dig-
ability shall be established by a written physiciants
statement, ‘

No provision is made in the law for using sick leave in

the case of death of a friend or relative other than those
in the immediate family. Provision can be made by the Local
Board of Education under personal or emergency leave.

Personnel new to the Pickerington Schools having’ accumulated

" sick leave in other appropriate Chio employment, as defined

in the Ohio Revised Code 3319.141, may transfer a maximum of
120 days to the Pickerington Schools. If a teacher is transw
ferring accumulated sick leave from another agency, such
employment in that agency must have occurred within the past
ten (10) years.

Any school employee who uses all his/her mccumulated sick
leave may substitute unused personal, emergency or cgther
forms of leave provided for under Section 3319.08 of the
Revised Code of (Qhio. Each regularly employved staff member
who used all accumulated sick leave and personal leave during
a school year, shall be entitled to an advancement of five (3)
days of egick leave. Such sick leave shall be charged against
sick leave subsegquently accumulated by the employee.

According to Section 3313,202 of the Revised Code of Ohio,
the Board of Education shall centinue to caryy on payroll
records, all school employees whose sick leave has been
exhausted, or whe is on the disability leave of absence, for
the purpose of group term life, hospitalization, surgical and
major medical insurance coverage. The cost of such coverage
is to be pald by the emplovee.

A teaching employee absent from work in excess of the number
of sick leave or other authorized leave days accumulated by
the employvee shall receive a salary deduction calculated by
dividing the number of days in the employeefs duty yvear into
gross annual salary thus arriving at a per day deduction.

The Superintendent may require that a teacher returning to
work after an extended illness, accident, or pregnancy leave
supply the administration with a doctor's statement indicat-
ing that they are able to return.

1
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ARTICLE XI¥

LEAVES OF ABSENCE

Y

A, A teacher who has given birth or adopted a child shall be
© entitled upon request to a leave of absence not to exceed
‘one year. This one year will be in effect only if the tea-
cher's delivery date, expiration of disability, or adopticon
occurs after the last scheduled work day of the current
‘school year., Otherwise, theé maximum length of the leave. shall
. be for the remainder of the current school year.,

B. A return from a child care leave of absence during the school
yvear shall coincide with either the semester, a grading period
change, or a time, as_deﬁérmined by the Superintendent, that

coincides appropriately with the curriculum of the class/pro-

gram involved. The Superintendent will make determinations
regarding requests for returns from leaves other than at grad-
ing periods. The Superintendent may permit an eavlier return
from a leave, providing the teacher is no longer digabled, if
the educational program requires an early return, In cases

of childbizth, a physician's statenent certifying the physical
fitness of the teacher may be requested prior to her return,

C. Applications for child care leave shall be in writing, and they
shall contain a statement of the expected delivery date, the |
requésted beginning date of the leave of absence and the date
the teacher desires to return. The application will alsec con-
tain a physician's statement certifying pregnancy.

D. Applications for child care leave prior to childbirth shall be
made at least foriy-five (453) days prior to expected delivery

date. In the case of adeption, such application shall be within

ten {10) days from the notice from the adoption agency of the
expected placement.

E. Teachers on leave of absence shall notify the superintendent by
letter by April 1 of their plans for the ensuing school year.
Such intent shall not be construed as a formal commitment for
the ensuing school year, unless so stated in the.letter. This
procedure shall be interpreted as a planning vehicle for the
school district, rather than an effort to cause a teachexr to
make a premature decision regarding employment status,

F. Upon request a father may be granted an unpaid leave of absence
for up to one year. The above procedures and regulations shall
be observed in such requests.

G. TIn the case of a child care leave related to adoptions, the
teacher shall:

1, Notify the Superintendent of her intent to adopt when
she is notified by the soclal agency that the home study
is to commence.
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2. Notify the Superintendent when (a) the home study
has been completed and approved to enable appropriate
arrangements for a replacement, (b) request a child caxe
leave and indicate the approximate length of such leave.

In the case of private adoption, the teacher shall notify the

Superintendent that application for private adoption has been
. made and request a child care leave with an estimate of the

begimming and ending date of the leave. ‘

&

Section 2 ~ Personal Leave .-

" All teachers shall be entitled to three (3) days of paid personal
leave each school year. Teachers who rendexr part-time or .hourly
service shall be entitled to personal leave on a pro-~rated formula
based on the average number of hours worked per day. Teachers
employed after the school year has started shall be entitled to
personal leave in proportien to the fractional part of the school
vear which remains. Personal leave may not be accumulated from

one year to the next.
1

The following procedures shall be followed:

I Request for personal leave should be submitted to the
Local Superlntendent through the Building Principal
as far in advance as possible, and at least forty~eight
(48) hours in advance, except in emergency situations.

II  The personal leave form shall be completed as provided
by the instructions, on the form in each case of personal
leave,

ITI Personal leave is to be used for matters which cannot
be scheduled outside the regular school day. It is ine
tended that this leave shall be available for reasons of
hardship or other pressing need, and not merely for per-
sonal convenience, vacation or recreational purposes.

Personal leave may include:
A, EBmergencies:

1. Accidents in the immediate family, or involving
family property.

2, Court appearances as litigant or witness.

3. Road conditions making it impossible to report
to work, _

4, Death of a relative or friend other than those
in the immediate family,

5, Urgent family matters such as malfunctions of
home utilities requllﬂng the employee to be in
the home during repair.
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Mawving when it can be shown ﬁhai 1ﬁ 1 the
only feasible tine ta move.,

All acceptable reasons Ffor use of sick leave
when all accumulated sick leave has been used
or it is evident all sick leave will be used
during the school VEaY .

e o

Othex personal business that must. ‘be conducted

on school time. This itéem (or B.7) can only.

be used for. one of the three days; however,

the Superintendent may authorize one additional
day per year for this item if deemed an emergency
situation.,

Obligations:

Observance of zeliglous holidays where total
abstinence from work is required.

Attendance at graduation exercises for the employee

or a member of the employee's family (father, mother,

brother, sister, SO, daughter, husband or wife).

Responding to a summons of a governmental body such
as the Internal Revenue Service or similar agency.

Examination comnected with an academlc degree.
L.egal matters such as the closing of a real estate

transaction or domestic matters whlch have become
Yegal in nature,

Required interviews for adoption of a child ox other

adoption pxoceedlngs.

Other personal business that must be conducted on

school time. This item {or A.8) can only be used for

one of the three davs.

Ttems that de not constitute valid reason for péfsdnal leave
include, but are not limited to, the fcllowing:J '

.Aﬂ

B.

Appllcatlon or interview associated w1th securlng
employment elsewhere. .

Vacations, travel time to extend a school break, or
other recreational pursuits,

To accompany spouse on a business trip.
Purchase of an antomobile ox other chattels.

Responsibilities related to a job not associated with

school district.

the
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F. Any function which may result in personal financial
gain for the emplovee at the sacrifice of the employeefs
school responsibilities.

G. Certain obligations associated with church work, re-
cognized-. charitable organizations, or service groups.

V. All personal leave granted under the provisions of this policy
" will be either for one full day, 1/2 dayv oxr 1/4 day.

VI. Personal leave for tesachers who work a full-time or partwiime
schedule shall be credited with perscnal leave and charged
for the use of personal leave according to the following

Sormulas
Average Number Hours : Annual Accumulation
Worked Per Day of Personal l.eave
4 hrs. 30 min.-8 hrs. OO0 min, 1 day
i hr, 30 min,~4 hrs. 29 min, ©1/2  day
- Up to 1 hzr. 29 min. 1/4 day

VII. Personal leave will not be approved for the day hefore or
the day after a vacation or school holiday, unless in the
judgement of the superintendent or his designee an emergency
situation exists.

VIII. Medical appeointments including dental and eye appointments
for the teacher and members of the immediate family may not
be approved for personal leave, unless all accumulated sick
leave is exhausted.. '

. Section 3 - Professioconal Leave

The Board of Education shall, within its.financial means, provide
opportunities for staff members to develop and improve their skills beyond
that which may be attained through their assigned duties. Such opportuni-
ties include the following:

l. Leaves of absence for study,

2, Visits to other classrooms,

3. Scheduled meetings involving county schoel personnel and
individuals from other county schools,

4. Various committee responsibilities which relate to the
school district.

5. Workshops within the district.

6. Various other conferences and workshops designed to improve or
develop a particular skill. :
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In planning local staff development programs, such as ins
service meetings, every effort shall be made by the groups
~dinvolved to obtain specialists and materials from state and

" local agencies, whose services would be-at no cost to the
Board of Bducation. The Local Superintendent shall be respon-
sible for approving expenditures for Staff Development ‘activie
ties within the limits of the appropriation. Requests for
attendance at conferences outside the State of Ohio and for
sny conference requiring more than one night,of lodging must
have Board of Bducatlion approval.” The following procedures
and regulations shall be cbserved:

A

Criteria for Attendance at Professional Meetings

The following items should be considered when evéruating
requests for attendance at professional meetings:,

1, Will the Pickerington Schools benefit?

2. Is the meeting or conference appropriate for
person malking request?

3. How much time would be lost from work?

4. Are funds available in the appropriation?

5. How many perséns are reguesting attendance at
this meeting or conference?

6. How many meetings ﬁas this person attended?

7. Can suitable arrangements be made for the
employee!s school responsibilities?

Visitations

Employees requesting released time of one school day or less
to visit other educational institutions must complete the
Request for Permission to Attend Professional Meetings or

Visitation form #40B0.1 and submit it to the appropriate

Building Principal, who may either reject or approve the rew
quest in accordance with item #A above. To qualify for such
reimbursement the request must have the prior approval of the
Local Superintendent. Normally not more than one full day of
visitation may be granted to an emplovee during the school
year.,

Mileage foxr such visitations will not be paid by the Board of
Bducation unless both of the following criteria are met:

1. The programs or school visited is unique or particularly

relevant to the Pickerington Schools and the emplovee
making such request,

2, The round trip mileage exceeds thirty (30) miles from

the employee's assigned place of work or point of departure,
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County Office Meetings

Emplovees shall be encouraged to participate in appropw
riate county office meetings, workshops, and activities,
Mileaye expenses incurred shall be paid by the Board of
Education.. .

" Conferences

)

Employees desiring to attend a conference shall complete
the form Request for Permission to Attend Professional
Meetings or Visitation #4080.1 and submit it to the
Building Principal. If the request is approved, it should
be forwarded to the Local Superintendent who may reject
the request, approve the request without loss of pay, or
approve the request with full loss of pay. Both the Prin-
cipal and Local Superintendent shall observe the guidew
lines in item #A in considering the reguest. Requests for
conventions outside the State of Ohic and for any confer-
ence requiring more than one night of lodging shall be
presented to the Board of Education by the Superintendent
for final appreval. Requests for ocut-of-state conferences
shall be submitted to the Local Superintendent forty~five
(45) days prior to the conference or with exception being
made for fewer days at the Superintendentis discretion.
Reimbursement for expenses to conferences shall be calcve
lated as follows:

1. Transportation

Actual cost of the ticket for airline coach class or
other public transportation. Travel by private autc=
mobile shall be reimburseable at the mileage rate
established by the Board of Education at 2i¢ per mile.
If an employee is able to choose between several modes
of transportation, the least expensive method shzall be
used, after considering such factors as time, lodging,
meals and safety. If significant additional c¢osts are
incurred because of the emplovee's preference, such
additional costs must be paid by the employee.

2., Meals

All meals that are not a part of the registration fee
are reimbursable at a rate not to exceed 317 per day.
Banquets or luncheons that are a part of the conference
program will be paid by the Board.

3. Lodging
The Board of Education will pay the cost of single room
rates. Employees are expected to share lodging when
appropriate.

4. Registration

The registration fee for approved conferences is paid
by the Board of Education,
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5. Reporting Expegnses

Expenses must be, liemized for such costs as meals,
lodging, parklng, tolls, and leocal transportation

and submitted with available receipts to the Treasvurex
upon the employee's return. Tips and liquor are not rew
imbursable.

6., Miscellaneous

i

For conferences and workshops in which college credit
is earned, the school will not reimburse the teacher
for expenses associated with both the conference and
professional ‘growth college credit, :

A

Leaves of Absence Policy (without pay)

The.Board of Education, with the recommendation of the Local
Superintendent, may grant a leave of absence to an employee
with the following stipulations and guidelines being observed,

B

Requests for Leave of Absence

All requests for leaves of absepce shall be submitted in write
ing to the Local Superintendent through the appropriate prin-
cipal. Such rvequests shall be delivered to the Local Superw
intendent not less than thirty (30} calendar days prior to the
tequested beginning date of the leave, unless an emevrgency
situation exists, as determined by the Local Superintendent.

Types of Leave of Absence

IL.eaves of absence shall be granted for -the following reasons:
1. Personal illness

2. Disability

3, Professional improvement

4, TIllness in immédiate family

5. Military service

A leave of absence may be used only for the purposes stated
in the written request, Requests for leaves of absence for
personal illness, disability and illness in the immediate
family will be granted for the duration of the disability,
as determined by the physicisn. However, a leave of absence
may be extended beyond the disability period up to the re~
mainder of the school year, upon request of the employee and

if the superintendent determines that it is in the best
interests of the school district to extend the leave.
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Professional improvement leaves will be granted for
either one semester or one vear only, and a leave of
absence for ”p@:&@ndl" reasons will not be granted
under this provision,

Contract Status

" An individual on a limited contract who has been granted

a leave of absence will have his/her contract run concur
rent with the leave, If the contract expires during the
leave, or if the leave and contract terminate at the same
time, the employee shall be granted an additional contract
whose duration shall not exceed that of the contract cure
rently expiring.

Assignment Upon Return

The Board of Education cannot guarantee the return of the
emplovee to the assigmment held prior to the leave; how-
ever, every effort will be made to return the employvee to
a comparable position, acceptable to the employee.

|

Compensation During Leave of Absence

All leaves of absence shall be without pav. Upon returning,
the employee shall resume the same level on the salary
schedule assigned at the time the leave commenced, unless
120 days of service had been completed during the year of
the leave of absence. The only exception to this is the
case of leaves in the Armed Forces of the United States.
Such service of not more than five (5) vears shall be cone-
sidered as though teaching services had been performed.

Length of Leave of Absence

Leaves of absence for any purpose other than military ser.
vice may be granted for not more than two (2) vears, If
the leave commences during the school ¢alendar vear, the
normal duration of the leave will be until the end of the
same school year. In unusual circumstances and upon the
recommendation of the Local Superintendent, the leave may
be extended for not more than two (2) full years,

Notification of Return

The employee shall include in theix rcquest the intended
date of return. A leave of absence approved by the Roard
of BEducation shall include the starting and ending date
of the leave of absence.

Professional Improvements

To be eligible for a professional improvement leave of
absence, an employee must have completed at least three (3)
vears of service with the Pickerington Board of Education.
Such leaves are granted for one school year only, and only
if a satisfactory replacement is available.
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Miscellaneous

During an authorized leave of absence an employee may
continue insurance coverage and other similar benefits
with the Board of Education at the emploveels personal
expense,

A faﬂiure to return to duty following the expiration of
- a leave of .absence shall be considered” as termination of

the contxact e .y

Section 6 -

'Jury Duty Leave

The .Board of Education shall grant a proféssional, employee
jury duty leave for jury duty when required by the United
States or the State of Ohio courts.

The Board ef Education will pé§ the difference between such
professional employee's regulaxr compensatlon and the renume -
eration recelived by him/her for serving as a juror., The
compensation will be paid only for time actually lost from
work.,

Association Leave

Section 7 =

Association members shall be granted a maximum of four (4)
total days leave annually, provided that the Association

shall reimburse the Beoard for the substitute. The Association
must notify the Superintendent at least two (2) weeks prioxr

to the leave of the names of the persons taking the leave,

Militéry Leave

Military leave will be granted to teachers pursuant to Ohio
Revised Code. Benefits will be granted as allowable by law.

Sabbatical Leave

Section 8 -

On the recommendation of the Superintendent, the Board may
permlt members of the profe351ona1 staff, who have at least
six (6) vears of service in the district, to take a leave of
absence for one {1) or two (2) semesters subject to the followw
ing conditions:

8. Applications must be submitted by March 1 of the school
year prior to beginning of such leave,

B. The teacher shall presént to the Superintendent for

approval, a plan of professional growth prlor to such
a grant of permission, and at the conclusion of the
leave provide evidence that the plan was followed.

’
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C. The teacher shall return to the district at the end
of the leave for a period of at least one year.

D. Payment for sald absence shall be equal to the dif-
ference between the substitute!s pay and the teacherts
expected salary. Such difference in pay will not be
honored until all of the above qualifications are met,

This section is subject to all other provisions of Revised
Code, Section 3319,131.

ARTICLE XX

EDUCATIONAL AIDES .

The Board of Education believes that employed educational aides pro-

vide services that enhance classroom instruction. All decisions regarding
the number of educational aides employed and the assignment and supervision
of each aide will be made by the Board of EBducation, after consultation
with the Local Superintendent. Such decisions shall consider the educa-
tional needs of the district, the financial resources available and any’
other factors related to the employment of aides,

ARTICLE 3XT

TEACHER PERSORNNEL FILES

' There will be established and maintained one (1) official file on all

professional teaching staff members. The file shall be maintained in
the office of the Superintendent.

1. Principals may, in addition {to the above official file,
maintain a reference file in the teacher’s assigned
building that may include all information contained in
the official File., Said file shall be open to the
teacher on the same basis as the official file.,

Written permission shall be obtained from the teacher prior to dis-
closing any information outside the schocl system, except information
that is considered public, '

‘All materials placed in the personnel file of any teacher shall be

properly dated and include the initials of the teacher in whose file
the entry is being made and the initials of the administrator placing
information in the file. If a teacher disagrees with the content of
the material, the teacher shall inditial the material; however, the
teacher may then attach additional informationm to the item in question.
In the event the teacher refuses to initial the materials, the admine
istrator shall so record on the document involved and then place the
item in the file. Such material shall be considered as a part of the
official file. :

The teacher may submit letters of merit which shall be placed in his/
her personnel file,
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If and when a teacher and the Supevintendent or his/hgr designes
agree that there is adequate evidence that certain material in
said teacher's official file is irrelevant, inappropriate or false,
or' if the wvalidity of a complaint is sustained by the grievance

' pxooedure, such material shall be removed from the file ox corrected.

A teacher shall have the right to 1ﬂspect his/her personnel flle at
any time so long as such request is during the normal weorking hours
of the administration offices. However, there shall be no more than
one teacher per hour requesting to imspect their files during their
free time or free period. '

All of the above is subject to the Ohio Revised Code.

ARTICLE XXTI
UNIT MEMBER PROTECTION

The Board will prov1de an updated copy of all Board policies to

each teacher lounge/workroom area to use as reference. These copies
are to be designated for wvse solely by wnit members. Policy
materials will be updated semlmannually, This shall be in addition
to the teacher handbook that is to be distributed to each unit member
at the beginning of the vear,

All written complaints from any parent, pupil or other person not
employed by the Board concerning a teacherts work performance will be
sent to the teachex affected., All wverbal complaints that are committed
to writing shall also be sent to the affected teacher. The teacher
and.hls/her principal will meet to discuss the complaint. Pezsisient,'
written complaints that have been substantiated may be used in dis—
ciplinary action against the employee, consistent with terms of this
agreement. Should termination proceedings be started against a fea~-
cher of persistent, substantiated complaints regarding work pexformaﬁﬁe,
the teacher will be afforded all due process guarantees outlined in
Chapter 3319.16 0.R.C.

The Association recognizes the need to promote professional conduct
that encouvages quality in the educational process and reflects
favorably on the teaching profession. Breaches of professional conw
duct are subject to disciplinary procedure. Such breaches include but
are not limited to, abwses of sick leave or other leaves, tardiness,
gross deficiencies in professional performance, violation of Board
policies, regulations, and administrative directions that are not in
conflict with the terms of this Agreement. Any emplovee, subject to
discipline for breaches of pIOfeSSiOﬁal conduct shall be entitled to
all due process guidelines stipulated in 3319, 16 G.R.C. and the terms
of this Agreement.

Discipiinary action is defined as any verbal or written reprimand,

1f a meeting is called by the administrator for the purpose of dise

ciplinary action, the unit member may be accompanied by a P.A.T.

representative if he/she so requests,




Whenever the result of disciplinary action for any infraction or
breach in professional performance is reduced to writing by the
administrator, it will be filed in the unit member's personnel file,

_and a copy given to the unit member.

ARTECLE XXIIX

+» TEACHER CONTRACTS

Upon initial employment of a unit member, the Board shall issue a
one (1) year limited contract. If reemployved, the Board shall adhere
to the following procedure for issuing limited contractss

2nd contract ~ 1 year limited
3rd contract « 2 year limited
4th and all succeeding contracts -~ 3 yeaxr limited

The' Board may interrupt the above sequénce upon the recommendation of
the Superintendent and grant not more than two {2) successive ome (1}
year probationary contracts. In granting a probationary contract,
the following procedure will be utilized.

The Superintendent/designee will notify, in writing, the unit member
of his/her intent to recommend a one (1) year probationary contract
before April 1. Written reasons directed at improvements needed will
be included with the notification from the Superintendent. The Boaxrd
will notify the unit member by April 30 of its action upon the Super-
intendent's recommendation. It is agreed that probaticnary contracts
will be for only one (1) year in length, The Superintendent reserves
the right to recommend a subsequent probaticnary one (1) vear contract
or a multi-~year contract in accordance with the above, based upon the
unit member's correction of deficiencies noted,

Continuing contracts shall be issued as provided by ORC 3319,11,

For purposes of this agreement, "initial employment means the year

that the unit member was first employed with the school district. In
cases of interrupted services, initial employment means the year in

which the most recent period of uninterrupted service began.

A unit membert!s continuous service in the district will not be interw
rupted by approved leaves of absence, For the purpose of salary
schedule placement, the unit member will not advance on the salary
schedule while on an approved leave of absence unless they have worked
the requisite 120 days of the school year.

All contracts and salary notices shall contain the following informa-
tion:

(L) Type of contract the unit member is under. If limited
multiple~year contract =~ year and duration (i.e., two of

three vears).

(2) Annual compensation to be paid for the upcoming year.



(3)

(4)

(5) .

' w30

33515 of determination {i. e,, clasaroom feacher - B.A, degree
~ 5 years experience) '

Numbey of pay periods.

Provisions for the signature and the date’ of the unlt -membex

receliving the cdrtract or not;ceu For salary notices, such

signature will only signify that the unit member has received
- the notice and not necessarily agreement-with the contract,

All unit members employed.by the Board and pald to perform
‘assignments beyond regular duties shall be given written supe
plemental contracts in additiqn to the regular contract. The
supplemental contract shall be 1esued prior to the start of
the dutyu o .

Information contained dﬁVsuppleméﬁtal'contracts:
1. Name of unit membex. a

2, Name of school district and Board of Bducafion.
3. Duration of contract. '

4. Title of the supplemental duty.

5. The amount of pay and the_baéié of pay.

"6, .Signature of the Board President, Treasurer and unit member.

ARTICLE XXIV

TEACHER EVALUATION

BEvaluation Procedure

The following evaluation procedure will be utilized in conjunction

with any new evaliiation pollcy brought about through the review pro-.

cedure in Sectlon IT.

AI

All nonwprabationary teachers shall have an annual evaluation
which must include the following: ‘

‘1. A review of the procedure by September 15,

2. At least two observations, if deemed necessary by the
adninistrator or requested by the teacher, of not less
than 30 minutes each with the first observation OCCULw
ring prior to December 1.

3. A completed evaluatlon returned to’ the teacher by March
31 in instances where the unit member is to be considered
For reemployment. All others shall be completed and re-
turned by May 1.
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B. Teachers on Probationary Contracts
1. A review of the procedure by September 15,

2. All teacheéers on a one (1) year probationary contract
shall be evaluated at least once each semester, The
first observation will occur prior to November 15 for

. " the first semester and pllor to March 1 for the second

T semester. ! S

C. Additional Evaluations

1., A teacher or administrator may request additional evaluations
in order to demonstrate correction of deficiencies cited in
a previous evaluation. Such evaluation must be requested by
February 1 and completed by March 15 for those members being
considered for reemployment and May 1 for all others.

D. The parties agree that in no case w111 a teacher be non-renewed
without having had an evaluation as indicated in Sectlon A
through C of this provision.

Procedures for Review or Change of Teachex Evaluation Procedures and
Non-Renewal Procedures

The parties agree that teaching perfoxmancé needs to be evaluated
in order to assist unit members to improve their level of competence

and to stimulate the teacher to improve performance. Teacher evalue

ation isi an ongoing process of cooperation between the administration
and the teachers in order to assist the attainment of professional
competeHCQ in discharging their education responsibilities. There~
fore, in the event that the Superintendent, based on recommendations
of teachers or administrators determines that the teacher evaluation
procedures or non-renewal procedures need revision, he shall appoint
a committee to study the procedures in question and the committee
shall consist of the following members:

A. Siwx administrators.

B. A maximum of three teachers selected by‘the‘Supefintendent,
with one teacher from each organizational level = elementary,
middle school and high school.

C. A maximum of three teachers selected by the Pickerington
Association of Teachers, with one teacher from each organiza-
tional level - elementarxy, middle school and high school.

The Superintendent or his designee shall serve as Chalrperson and
the proceedings shall be governed by Robert!s Rules of Order,
Revised Bdition. ‘

All actions of the committee shall be advisory; however, the Board
of Education agrees that no change in the evaluation or non—renewal

procedure will be made unless such changes have either been proposed

by the above committee or been reviewed by said committee and recom=
mendations made to the Board of Education,
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ARTICLE %¥V

SIGﬁMENTSs VACANCIES AND TRANSFERS

Postlng of Vacancles

Between September 15 ‘and May 15, the Superintendent shall have posted
on teachexr bulletin boards, at least once a month, a notice of all regular
teaching vacancies and certificated admlnlstrativé vacancleso The po&tlng
shall include the position available, the qua];ficatloﬁs and rvequireménts
for the job, the deadline for applications, the effectiv? starting date,
and any additional pertlnenﬁ information.

A paslflen shall be considered vacant when the Board of EduaaTlcn
accepts a letter of re51gnation ox when it is determined that.an additional
tedcher w111 he needed in a department/grade level the following year.

Voluntary Transfers

No vacancy shall be filled until a notice of vacaucy has been posted
for at least one (1) week., If a teacher wishes to be considerxed for any
posted vacancy, thé teacher shall submit in’writing to the Superintendent
within dne (1) week of the date the vacancy was posted, a request indicat~
ing the transfer deszred

Hach request for transfer shall be given careful consideration and
the Assistant &uperlntendent and/ox the Principal of the building in which
the vacancy exists, shall interview those teachers who have filed requests

for trangfer.

The Superintendent has legal responsibility and authority for assigning
staff members. Accordingly, teachers who meet the qualifications cutlined-
on the posting and who have the most seniority in the school system shall
be given first consideration for the vacancys - however, the overriding
factor in making such decislions will be to assign personnel into positions
that are most likely to enhance the educational. prograi. Writien reasons
for denial of the reguested transfer shall be provided to the teacher.

When vacancies occur at times other than the end of the school ﬁear;
a replacement teacher may be emploved immediately with the understanding
that a gurrenﬁly employed teacher, wiro has applied for the posted position

and who is qualified, will receive first cemsideration for permanent place--

ment in the above mentioned vacant position at the beglnnlnq -of the followe
ing school veaxr., If the previously employed teacher is selected to f£ill
the position at the beginning of the next school year, the replacement team
cher will be given first consideration for the vacancy created by the
transfer of the previously employed teacher. :

Tempofa;y Asslgnmentd

NQ temporary assignments will be made without aonsultatlon with the
teacher involved; and generally, the teacher would grant his/hier consent
before being transferred. However, the administration reserves the right
to transfer teachers in unusual circumstances without teacher consent.
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Transfers Initiated by the Administration

~ The Association recognizes that some involuntary transfers from
.one building to another or from one assignment to another within a
building may be necessary from time to time. The Board recognizes
that such involuntary transfers should be held to a minimumi

_ _Trénsfers initiated by the administration shall be made after
the following procedures have been fulfilled:

A. A conference between the Superintendent or his designee
and the teacher will be arranged prior to a transfer. ‘
~ Written reasons for the transfer shall be provided to
the teacher.

B. During the conference the. teacher will be given an
opportunity to discuss the reasons and need for the
transfer and to expresss a preference for other avall=
able positions.

C. After evaluating all staffing factors, the Superintéﬂdent
or his designee shall have the final authority on such

transfers.

D. The teacher invelved in the transfer shall be notified
if at all possible prior to the end of the school year.

E. Transfers initiated by the administration shall not be
arbitrary and capricious.

ARTICLE XXVI

REDUCTION IN FORCE PROCEDURES
If the Board of Education determineé that it is necessary to
reduce the number of certificated positions, such reductions shall be
for one or more of the following reasons:
1. A decreased enrollment of pupils or. a change in the
enrollment of pupils in a program at the secondary
level,
2. A return of teachers from leaves of absence.
3. The suspension of schools,
4. Territorial changes affecting the district.
5. Financial reasons.
‘The Board of BEducation shall determine which positions must be
eliminated and the number of teachers to be affected by the reduction

in staff.

The following procedures shall be observed in implementing a re-
duction in force (RIF).
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Definition of Seniority

Seniority is defined as the perioed of continuous service with
the school district beginning with the date the board of

education took action te anthorize a contract. Teachers wha

substituted for 120 days or more in Pickerington and whi are

awarded a regular contract immediately following the vear of

substitution shall be awarded seniority privllegea beginning
with the first day of substltutlon, - :

1f district senjority is equai then the followlng additional
con31deraf10n will be made in detexmlnlzg the order of %enjcrity=

1., Total vears of teachlng experience in a state chartered
school, . .

2. Date the emplovment applicéticn was veceived by the
school district. . :

3. Total qualifications related to the position 'in

question as determined by the Superintendent.

Seniority shall not be interrupted by either an authorized leave
of asbsence or by a suspended contract because of a reducticn in
force. '

Elimination of Positions and Determination of RIF List

1

-

The administration shall develop a RIF list as soon as
practicable after the RIF decision is made.

Teachers to bg affected will then be identified in order
of seniority for each certificated area affected by the
reduction, - The sum of the lists of various areas of
certification will equal the number of positions to be
reduced.

There will be two lists within each certificated area,
One list will be for teachers affected who have continue
ing contracts and the other list for teachers affected
who have limited contracts. In no case will a teachex
serving under a. continuing countract be RIF'd before a
person serving under a limited contract in the area of
cextlflcatlon to be aiffected,

Teachers on the RIF list who have limited contracts ex—
piving will be anthorized a new limited contract, if de~
termined appropriate through the evaluation procedure.

Although the RIF list will bhe prepared as early as pose
sible, actual suspension of a teacher's contract willi

not occur prior to August 1 unless an emergency situation
exists. In such emergency situations, téeachers shall be
given a 30 day notice priox to suspension. When a RIF

is planned for the next school yéar, motice of the posw
sible suspension of contract shall be given to teachers

by April 30; however, actual suspension of the contract




shall not occur until after July 31,

" C. Bumping Rights

1.

Once the RIF lists are prepared, the teachers whose contracts
will not be.sugpended; but whose current assigmmeent-has been
eliminated, will be identified in order of seniority. Tea-

‘chers to be reassigned are those with the least seniority in

the grade level affected in grades Kméjoﬁ the department
affected at the secondary level. . Reassignment shall be into

~areas that the individual is certified fox.

Of this group of teachers to be reassigned the most senior
teacher will (a) consider available vacant positions for which
they are certified, (b) bump the teacher with the least sen-
iority throughout the district at that grade level or in

that department, (c) bump the teacher with the least seniority
throughout the district within their area of certification,
Vacancies shall be interpreted to include those positions that
are currently held by teachers whose contracts will be suspend
ed but the position itself is not being eliminated.

Once the most senior teacher has exercised one of the three
options described in Item 2, then the next most senior teacher
will consider the same three options.

Since a goal of the school district is to place teachers into
positions they desire to the extent practical, a teacher may
decline all three of the options described above if he/she does
not believe an appropriate position is available. Upon wxitten
request to the Superintendent, fthe teacher may choose to have
his/her contract suspended and to be placed on the recall list
in order of seniority. The teacher will then be eligible for
recall pursuant to Section D of these procedures. This option
is available only to those teachers who must be reassigned
because of a RIF.

This procedure will continue until all remaining vacancies
are filled and all teachers who are not affected by the RIF
either have assignments or have declined .assignments and
elected to have his/her contract suspended.

A teacher will have five calendar days to exercise one of the
options. If a teacher does not exercise one of the options

" within the five calendar days, the teacher will be assigned a

teaching position,

If a vacancy occurs in the original building from which a

teacher has been transferred, that teacher may regquest to
return to the original building if (a) school is not in sesw
sion, (b) if the vacancy occurs prieor to August 1, and (c)
the teacher is certified for the vacancy.
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Recall From Suspension

1,

5.

Teachers whose contracts have been suspended as part of a
RIF will be eligible for recall for 36 months from the
effective date of the suspension. Those teachexrs RIF'd
in 1982 shail he eligible for recall until reinstated or

until they waive further recall rights,

" The callback procesé shall begin with the list of teachers

holding contlnulng contracts, followed by those with limited
contracts.

When. a vacancy occcurs, the most senior cextificated teacheéxr
on the callback list of teachers with suspended cotitracts
shall be (a) contacted either in person or by telepnone and

advised of the vacancy or (b) if personal contact .is not

possible, the teacher shall be notified of the vacancy by
registered mail. It is the teacher's responslblllfy to keep
Lhe District Office persommel 1nformed of hls/her whereabouts.

The_teachex shall respond to the vacancy opportunlty within
five calendar days of notice if the notice is issued priox

to August 1. If the notice is issued after July 31, then the
teacher shall -respond within two calendar days.

Xf a teacher declines the vacancy; or -does not respond to a

vacancy opportunity within five. calendar days, the opportunity
for assignment goes to the next most senior teacher on the
callback list. The teacher who declines the vacancy will not
lose seniority status on the caliback llsf because of the re-
jection of a job.

»If no teacher on the- callback list accepts the vacancy in order

of seniority, then a new teacher from outside the district will
be emploved for the vacanacy.

Other Considerations

.lu‘

'Wo teachers new to. the d1st11ct will be employed until all teaw

chers on the callback list have been. reassigned. Exceptions
ta this will occur, when there is no teacher on the callback iist
certified for a vacancy, or when all feachers on the callback

S list reject a vacancy.

Suspended teachers shall have the right to pay premiums for
life, hospitalization, dental and other insurance benefits
during the period of SumpeﬂSlOH, provided that said premiums
are submitted 15 days prior to the due date. Ability to pay
depends upon the carriers? premiums. T

puring a period of a suspension, a teacher's seniority with

the district will be continued; however, a teacher will not be
granted experience credit on the salary schedule for the period
of time the contract is suspended.

Should it be necessary to conduct a RIF of coaching and other
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supplemental contract positions, a pumber of factors
shall be considered by the administration in determining
which positions and individuals will be eliminated from
their coaching and/or supplemental contract positions,
Factors that will be considered:

a) school district seniority and seniority in the

particular activity

b) qualifications of the varlous individuals involved
in a particular extra-—curricular program

¢) the amount of and level of the involvement of the
various individuals who are associated with the
total extra=curricular program. (The intent of
this item is to ensure that the extra~curricular
‘supplemental contracts are distributed equitably
among avallable qualified individuals.)

This section shall in no way affect a regular limited or
continuing contract. '

Once all regular vacancies have been filled, regulaxr teachers,
who are able to meet minimum certification requirements, may
bump learning disabilities tutors who have less seniority

than the regular teacher who is not assigned. Tutors who have
been bumped will be placed on a callback list for tutoring '
vacancies only as they arise., Callback notification procedures
will be similar to those described in Section D. of this policy,

A teacher whose contract expires during a period of the contract
suspension because of a RIF will be eligible for contract rew
newal as follows: :

a) A teacher who is suspended for the duration of the
contract or who teaches less than one semester on
the contract will have his/her contract renewed for
the same length as the explring contract.

b) A teacher who teaches more than one semester during
a contract and is suspended for the balance will be
eligible for contract renewal pursuant to the dis-
trict evaluation procedures,

The parties agree that these procedures apply only to the suse
pension of contracts as provided under 3319.17 or for financial
reasons, This article shall not regquire the Board of Educate
ion to fill any vacancy, nor shall it interfere with any other
lawful personnel procedures in the district.
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ARTICLE ¥XXMVIT

TEACHER CONTRACT DUTY DAYS

" The teacher year shall be. defined as follows:
180 déys in session for instruction
1 day pre~school teacher workshop
1 day pre-school teacher ineservice’
'2'paxent&téacher conference days
1 day to work on records and reéports
i85 days total o
1 day new teachers
186 days total for teachers new to the system
Scheduled parent-teacher conference days arranged by the admin-
istration after consultation with building faculty may start at a time
different from the regular starting time for teachers; ~however, such
scheduled time shall not exceed seven and one~half (7%) continuous
hours including a one=half (%) hour duty=free time for teachers. Days
of parent-teacher conferences will be da;& of instruction fox chsses
not cohductlng conferences.,
If COTA day is the scheduled inegervice day during the school vear,
the day will be a teacher contract duty dav. If COTA day is not the

scheduled in-service day during the school year, the day will not be
a teacher contract duty day, nor a day school is in session.

ARTECLE XAVITT

OBSERVANCE OF DAILY TIME SCHEDULE

Agreement that the foliowiﬁg pxécedure'ﬁhall be used by the school
district administrators for enforcement of the daily time schedule:

Chronic Offender - is defined as a teachexr who is consistently

late, according to the adopted time schedule, five (5) or moxe

minotes at least two (2) or three (3) times per week for a per
iod of two (2) weeks. At the conclusion of the above, the £OLm
lowing seguence shall be initiated:

A, 1st Offense - Confidential verbal correction by adminigtrator.

B. 2nd Offense - Written correction by administrator to be kept
in the official file.




C. 3rd Offense - A reduction in pay in the sum of twenty=five
dollars ($25.00) for each offense for as many
as three times. -

D. 4th Offense - Persons still failing to observe the time
- .schedule will be subject to consideration by
the Board of Education for non=employment or
possible dismissal.
The teacher in question has the right to appeal the last two steps
of these procedures directly to the Board of Education.

ARTICLE ¥XTX

CURRICULUM COUNCIL

The Curriculum Council has been established to recommend policy on
the instructional program and coordinate curriculum development activie
ties in the district. ALl changes in cuvriculum and textbocoks must be
reviewed by the committee and recommendations made to the Board of Eduw
cation., Curriculum Council recommendations shall. be submitted to the
Assistant Superintendent in charge of curriculum for presentation to the
Board of Bducation.

¢

Tasks
A. Survey the curriculum to identify needs.

B, Initiate action based on identified needs.
C. Facilitating communications between organizational
units,.staff and administration, and the community.

D. Review and modify, approve or reject recommendations
of ad hoc committees.

E. Arrange for and guide cuxrriculum evaluation.

F.  Coordinate the curriculum with the Fairfield County
Schools Curriculum Services.

Cuidelines

Teachers, parents and student committee members shall serve a twa
vear term,

A. The Curriculum Council shall consist ofs

ALl Aadministrators
County Consultant
Teachers =~ two from each organizational unit:
' two =~ Pickerington Elementary
two - Violet Elementary
two -~ Fairfield Blementary
two Middle School
tweo -~ High School
Board of BEducation member

i
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Two « High School students ‘

Parents — pne from each organizational units
one « Plckerington Blementary
one = Vionlet Elementary
one - Fairfield Blemenitary
one ~ Middle School T
oneg - High School

§

Should the grade level organizational units
change during the term of this acreement, members
ship on the Curriculum Council ‘shall be adjusted
4o reflect the revised organization.

E. The Pickerington Association of Teachers will be permitted to
seletct one of the two teacher representatives of the Cuxriculum
Cauncil. The other teacher representative shall he selected
by the Building Principal.

C. The Assistart 8upexjntendent shall serve ‘as Chairperson. The
Chalrperson shall app01nt a recorder for each year..

‘nD. Teacher representatlves w111 be glanted released time when
Curriculum Council actmvxtles are scheduled during the school
day.

E. Minutes of Curriculum Council meetings will be distributed to
all members of the council as well as all proxu551onal siaff
members.

F. The Curriculum Council will meet on a monthly basis during
the school year. &Special meetings may be held as needed.

Ad Hoc Committees

Three basic kinds of ad hoc curriculum committees will be uwtilized:

A. Committees which are grademleveJ committees foxr elementary
school, and’ sub;ect committees for secondary schools.

B. - Committees which work on selected problems or themesé

C. Textbook selection.

ARTICLE XXX

IN~SERVICE
Inwservice education shall be of &hree types:
A. District-wide In=Sexrvice Prégrams
'Distxictmwide.Ih~8ervice activities, which’involve all staff
members, shall be planned, organized and coordinated by the

Curriculum Council acting as a committee of the whole, or an
Ad Hoeo Committes of the Curxiculum Council,




B. Building In-Service Programs

1. A committee of three people, two Ffrom the instructional
staff and one administrator, shall be responsible fox
developing the building level in-service programs.

2. The committee shall attempt to identify arveas of staff
interest and/or need and plan the programs accordingly.

LR e

C. Individual In=Service Frograms

1. Any teacher whase annual evaluation by his/her evaluatox

“indicates one or more areas needing 1mprovemcnt, may be
requested to partlclpate in an individual in-service pro=
gram coopelatlvely designed to improve the teacherls per-
formance. Participation on the part of the teacher is
encouraged but shall be voluntary,

Outside resources and specialists from the Fairfield County Schools,
the State Department of Bducatien and other agencies 'shall be ntilized as
determined by the committees responsible for planning the inmservice
education. : '

ARTTCLE YOOI

DEPARTMENT HEADS

1f the position of department head in a particular building is
deemed appropriate by the superintendent, the department heads shall
be chosen by the building -principal. Each department head shall re-
ceive released time for department head responsibilities as determined
appropriate by the principal, but not less than 120 minutes per weel,

Duties and responsibilities of the department heads shall be estab-
lished by a job description.

ARTICLE ¥XXTX

INDIVIDUAL RIGHTS
The Board fully recognizes all personal rights and freedoms granted
teachers by the Constitution and will abide by all laws that pertain to
the teachers it employs.

Recognized individual rights shall include:

A. The right to goln and participate in civic or professional
organizations on one's personal tlme.

B. The right to participate in political functions on one's
personal time,

C. The right to hold elected office.



Yol e

D. The right to privacy and recognition that one's personal
life is not a condition of employment, unless it inter~

feres with the effective performance of contract duties. .

The administration or Boa’d shall not take actien against a
teacher in the form'of -reprimand or discipline related to pérsomal
activities unless such teacher's action is determined in confiict
~with performance of contract dutles and said action shall be given

in writing to said feacher6< ' : .

. The involved teacher -shall be granted a conference and/ci a
" hearing upon written.request. - . : : ' :

A1l of the above is éubjéct to the Ohio Reyised Code.

ARTICLE XXXITYT

ACADEMIC FREEDOM

It is recognized that a teacher in the Pickerington Local School
District has the right to perform his/her professional responsibilities
in the classryoom in ways he/she believes will best encourage a broad
and complete understanding by students of the educational subject
matter. Such rights shall be exercised within the bounds of professe
ional responsibility and Board adopted policy and curriculum.

It is agreed by the partiés that academic freedom is to be used
as a basis for a Type ¥I grievance only. :

]

ARTICLE YOOCLV

PROCEDURES FOR DEVELOPMENT OF SCHOOL CALENDAR

A committee of five (5) shall be established to meet anmually upon
the call of the Local Superintendent to recommend a school calendax
for the next school year to the Board of Bducation. The comnittee

~ shall be made up of two (2} teachers selected by the Assoclation, one
(1) non~teaching employee, one (1) administrator and one (1} lay per-
son. ‘The last three (3) membérs of the. committee will be seiected
by the Board. o - :

Tn the event the Board desires to change. the calendar ‘recommended
by the calendar committee, the Board will first notify the commlttee
and provide time at the next Board meeting fox the committee to present
suggestions and reasons for adopting the recommended calendax.

ARTICLE XXXV

NUMBER OF "STUDENTS IN CLASSES

The Board and the Association recognize that the numbex of studenis
in a classroom is a significant educatiomal matter which must be based
upon a number of factors, including state statutes, the financlal re-




sources of the district, the physical facilities avallable, and the
overall needs of the educational program. In accordance, the Beard

" and Assoclation agree as followss

A, The administration will strive to maintain the best district-
wide pupile=teacher ratio possible within the paraméters of
~the factors identified above.

B. The goals of the district will be:

1. To keep the number of students in each class in
the elementary buildings below 31, '

2. To keep the student class load at the middle school
and high schoeol below 180 students pexr day.

Certain activity classes such as music, physical education,
and typing, will be exempt from,these guidelines; however,
excessive class size will also be avoided in these areas
and no more students shall be assigned than pnysical faci-
lities permit, '

C. When any teacher's class size or class load is outside the
goals identified in section B, he/she will be given first
priority in the assignment of any available V.I.P.8, (Vol=
unteers In-Service to Pickerington Schools). Such teachers
will also be relieved from assignments to bus daty and lunche
room supervision in the elementary buildings, upon request.

ARTICLE ¥XXVI
JOINT COOPERATION TO REDUCE ABSENCES

Since the Board of Education and Association believe that the
regular teacher should be in the classroom as much as possible, both
the Association and Board of Education believe a mutual effort should
he made to reduce teacher absences.

Representatives of the administration and association agree to
meet on a biemonthly basis during the school year beginning in November
to:

A. Compare personal leave and sick leave usage for the
school vear with the preceeding two years.

B, Identify reasons for any significant varilations from
previous years.

C. Formulate possible procedures for reducing teacher -
absences. :

Representation to the meetings shall include five (5) members from
the administration and one (1) association member chosen by the ASSOCTw
ation president from ecach administrative unit as follows:
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Fairfield Elementary - 1
Pickerington Elementary = 1
Violet Blementary - 1.
Middle School w 1
ngh School - 1

Tt is agreed that the efforts of this committee shall not re-
quire or constitute modification of this contract. It ig further
Cagreéd that the efforts of the committee shall in no way prohibit
administrative actions concérning teather absences, provided such
actions are not inconsistent with the terms of this agreement,

ARTICLE OIXVT

GRIBVANCE PROCEDURE & .

In the interest of obtaining timely .and effective solutions to
problens affecting the relationghip between the Board of Education
and the Pi¢kerington Association of Teachers, the following procedure
is agreed to:

T. Definitionss
A, Type I and IX

1. A Tvpe I Grievance is a complaint involving the alleged
violation or misapplication of the written agreement
entered into between the Board of Education and the Picke
erington Association of Teachers,

2. A Type II Grievance. is a complalnt involving the alleged
violation or misapplication of established Board policy
{excluding administrative procedures). A Type II Griev-
ance may be processed as far as the Board of Education.

B. Grievant
A person or group alleglng that a grievance has actually

occured. A grievance alleged to be a Ygroup® grievance
shall have arisen out of identical circumstances affecting

~each membexr of the group.
C. Davs
A "day? shali mean ac%ual working school.daysg
II. Non-Reprisals

No grievant shall be subject to reprisal or discrimination for
having followed this grievance procedure.

TILY. Procedure:

A, Any teacher having a grlevance shall first discuss it with
the bulldlng principal. ,




If the grievance is not resolved, the grisvant shall submit
in writing to the buillding principal, the nature of the
grievance, the specific section of the agreement violated,
and the relief sought. If the written submission is not
made within twenty (20) days of the alleged violation, the
grievance shall po longer exist. '

The principqushall respond in writing:within seven {7) days.

If the grievant is not satisfied with the principalts rew
sponse, he/she may submit the grievance to the Superintendent
within seven (7) days of receipt of the response. The Superw
intendent shall held a bearing within seven (7) days. The
grievant may be represented at such hearing by one person of
the grievant's choice. Following the hearing, a written res
sponse shall be made within seven (7) days.

If the grievant is not satisfied with the Superintendentis
response, he/she may submit the grievance to the Board of
Education within seven (7) days. The Board. shall have a
hearing at which the grievant may be represented by one per=
sen of the grievantts choice. :

If the grievant is not satisfied with the Board?s rTespunse,

he/she may within ten (10) days of receipt of the response

from the Board, submit the grievance to the grievance committee.

The committee will within ten (10) days render a decision re=
garding whether or not the grievance is to be submitted to
arbitration.

If amy question as to whether a particular dispute invblves
the interpretation, meaning or application of any of the pro-
visions of the Agreement, such question will first be ruled
upon by the arbitrator selected to hear the dispute. Except
as other wise expressly provided in the Agreement, the arbi-
tration will be conducted in accordance with the Voluntary
Labor Arbitration Rules of American Arbitration Association,
hereinafter referred to as the "AAA Rules',

Within seven (7) school days after such written notice of
submission to arbitration, the Superintendent and the Griev
ance Committee will attempt to agree upon a mutually acceptw
able arbitrator and to obtain a commitment from such arbi-
trator to serve, If the parties are unable to agree upon.

an arbitrator or to obtain such a commitiment within the seven
(7} day period, a request for a list of arbitrators may be
made to the American Arbitration Association by either party.
The parties will then be bound by the AAA rules in the sel-
ection of an arbitrator.

The arbitrator so selected will cenfer with the representaw
tives of the Superintendent and the grievant and hold hear-
ings promptly and will issue his/her decision not later than
twenty (20) days from the date of the close of the hearings
or, if oral hearings have been waived, then from the date of
the final statements and proofs are.submitted to him. The



arbitrator's decision will be in writing and will set foxth
his findings of faect, reasening, and conclusion of the Lssves
submitted t6 him/hexr. The arbitrater, in his/her opinion,
shall not amend, modify, ﬂulllfj, ignore, or add to the pro-—
visions of the agreement. HlS/her authorlt; shall be strictly
limited to deciding only the issue or issues pre%eﬂted to
‘him/nex in writing by the school district and the Association
s ‘and his/her decision must be hased solely and only on bis/her
" intexpretatibn of the meaning ox application of the express
relevant language of the Agreement. The decision of the
arbitrator will be submitted to the Superintendent and the
Association and will be final and binding wpon both parties.

J., Expenses. for the arbwt ator's serv1ces qhall be borne equally
by the Board and - the grievant. :

K. The above time elements may be extended by mutual égreement.

L. A grievant may appear on his own behalf or may be represented
at any formal steps of the grlevance procedurs by ﬁhe
Association.

M. The grievant reserves the right to withdraw his/her grievance

at any stage in the grievance procedure.

ARTICLE 3{XVIT

DUTY FREE LUNCH
All teachers shall have a minimum of thirty (30} consecutive
minutes free for lunch each school day, during which tlme, he/sh@ shall
not be required to pexform any school activities.
Teachers may leave the building during thelr duty free lunch time

upon approval of the building principal.

ARTTCLE HXRVITT

SAFLRGS CLAUSE

Should any article, section or clause of this Agreement be declared
illegal as a result of being in conflict with any applicable law then
that article, section or ¢lause shall be deleted. from this Agreemeant
to the extent that it violates the law. The remaining articles, sections
and clauses shall remain in full force and effect,

ARTICLE O{XTX

FULL AND COMPLETE AGREEMENT

This contxact contains the full and complete Agreement between the
Board and the Association on all negotiable issues and neithex party
shall bhe reguired, durlng the term thexeof, to negotiate upon any issue




sz
amdi e

whether it ie cavered or nei covered in this contract unless otherm

wise mutually agreed.

ARTICLE XL,
Fas et

DURATION AND IMPLEMENTATEON

The terms and conditions of this agreement shall remain in
full force and effest from January 1, 1983 to August 31, 1984,

This contract supercedes any policy, rules, regulations, o
past practices of the district which may be contrary or ine
consistent with the terms of this agreement,

+
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